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UNITED FURNITURE WORKERS Pension Fund A4

P.0. BOX 100037 TEL: 615-889-8860 1910 AIR LANE DRIVE DANA CARSTENSEN

HARRY BOOT NASHVILLE, TN 37224  FAX: 615-391-0865  NASHVILLE, TN 37210 ELMO DE SILVA
WILLIAM LAWRENCE

DIANA STRICKLAND

DEE ANNE WALKER ULISES VERGARA
- WEBSITE ~

www.ufwlp.com

August 11, 2016
Dear Pension Fund Participants, Pensioners Receiving Benefits and Terminated-Vested Participants:

As you may be aware from prior communications, the United Furniture Workers Pension Fund A has
experienced a significant decline in its funding status. The Pension Fund is now projected to become insolvent
by 2021, which means that at that time there will likely be insufficient funds available to pay monthly pension
benefits. The Board of Trustees of the Pension Fund has been working hard to improve the Plan’s funding
status and to avoid or delay this from occurring, If the Pension Fund were to become insolvent, your pension
benefit would be adjusted to the pension rate guaranteed by the Pension Benefit Guaranty Corporation
(“PBGC"), which could result in a reduction in your monthly pension benefit from the Plan.

After very careful consideration, the Board of Trustees has determined that it is in the best interests of the
Pension Fund’s participants and beneficiaries for the Pension Fund to seek approval from the U.S. Department
of Treasury and the PBGC for a joint Suspension of Benefits and a Partition, effective in May 2017, This
request is authorized by a recent federal law known as the Multiemployer Pension Reform Act of 2014, If

these applications are approved, then pamcxpams (mcludmg retirees) may experience a reduction in their
monthly pension benefit from the Plan.

However, participants who are on a disability pension or who will have attained the age of 80 as of May
1, 2017 (the “Protected Group”) will not have their pension benefit reduced. Participants who will be

between age 75 and 79 as of May 1, 2017 may be subject to a partial reduction of their gensi_on benefit.

The attached Notice gives you additional information about the Benefits Suspension and Partition process.
The Notice also contains an estimate of how your pension benefit is likely to be affected if there is a Benefits
Suspension and a Partition. Please read the attached Notice very carefully,

As described more fully in the attached Notice, if the Benefits Suspension is approved by the Treasury
Department and the Partition is approved by the PBGC, you will then have an opportunity to vote on the
matter. If that occurs, the Board will provide you with a full explanation as to why a Benefits Suspension and
a Partition of the Plan would be in the best interests of the participants and beneficiaries as a whole.

If you have any questions about this Notice please contact the Fund office by telephone at 1-615-889-8860, by
letter to the Fund office at 1910 Air Lane Drive, Nashville, TN 37210, or by email at ufw.pfa@ufwip.com.

USTED PUEDE RECIBIR UNA COPIA DE ESTE AVISO EN ESPANOL. SI ESA ES SU
PREFERENCIA, PUEDE HACERLO LLAMANDO A LA OFICINA DE EL FONDO DE PENSIONES

AL 1-615-889-8860 O SOLICITANDO UNA COPIA DE ESTE AVISO POR CORREO
ELECTRONICO A ufw.pfa@ufwip.com.

Fraternally and Sincerely yours,
Harry Boot, Chairman

UFW Pension Fund A Board of Trustees
Dana Carstensen  Elmo DeSilva
William Lawrence Diana Strickland
Ulises Vergara




NOTICE OF A PROPOSED REDUCTION
OF YOUR PENSION BENEFITS
AND APPLICATION FOR PARTITION FOR THE
UNITED FURNITURE WORKERS PENSION FUND A

August 11,2016

This notice is to inform vou that, on July 1, 2016, the Board of Trustees of the United Furniture
Workers Pension Fund A (“Board of Trustees”) filed a complete application with the Pension
Benefit Guaranty Corporation (“PBGC™) requesting approval for a partition of the United
Furniture Workers Pension Fund A, 13-5511877, Plan 001 (*the Plan”). On August 11, 2016, the
Board of Trustees submitted an application to the U.S. Treasury Department for approval to
reduce benefits under the Plan. This type of benefit reduction is allowed by the Federal law
called the Multiemployer Pension Reform Act of 2014. The reduction is to be effective May 1,
2017 or such other date as may be established by the U.S. Treasury Department. To request a
copy of the applications please contact the Fund Office by telephone 1-615-889-8860 or by letter
at 1910 Air Lane Drive, Nashville, TN 37210,

You are getting this notice because you have a pension benefit under the Plan, Attached to this
notice is an individualized statement that desceribes the proposed reduction of your monthly
payments. This notice will also answer the following questions for youw:

A. Benefit Reductions (“Suspension”):

Why is the Board of Trustees proposing to reduce benefits?

What will happen if the Plan runs out of money?

How did the Board of Trustees decide whose benefits to reduce and by how much?
What are the proposed reductions in benefits?

What comes next?
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B. Partition

What is partition?

What are the rules for partition?

Why are partition and benefit reductions needed?

What is PBGC’s multiemployer plan guarantee?

How will | know when PBGC has made a decision on the application for partition?
How do I obtain information on the application for approval to reduce benefits?
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A, BENEFIT REDUCTIONS (“SUSPENSION”)

Why is the Board of Trustees proposing to reduce benefits?

The Plan’s actuary estimated that, unless benefits are reduced, the Plan will not have enough
money to pay benefits in the year 2021, This estimate is based on how much money the
actuary expects the Plan to receive and to pay out each year. The Plan’s actuary estimated
that, with the reduction of benefits that the Board of Trustees has proposed, the plan should
not run out of money.

What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount guaranteed by
the PBGC will be paid. You can find the amount of your benefit that is guaranteed by PBGC
attached to this notice.

How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction:

¢ The total reduction in everybody’s benefits must be estimated to be large enough to
keep the plan from running out of money but not larger than needed to do that.

e Your monthly benefit and the benefit of your beneficiary cannot be reduced below
110% of the amount guaranteed by PBGC.

» Disability benefits (as defined under the Plan} cannot be reduced.

o The benefits of people who are at least 80 years old on May 31, 2017 and their
beneficiaries cannot be reduced.

e The benefits of people who are at least 75 years old on May 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

What are the proposed reductions in benefits?

The Board of Trustees proposes a reduction of benefits for pensioners and future pensioners
{except for disabled pensioners or pensioners over 80 years of age as of May 31, 2017) to
110% of the PBGC guarantee. (As indicated above, pensioners who are at least age 75 as of
May 31, 2017 but not yet age 80 as of that date will have a partially protected pension
benefit). This is the maximum allowable suspension permitted by law, which combined
with partition, is necessary for the Fund to remain solvent. Therefore, all participants
(except for the disability or age-based exceptions described above) are subject to the
proposed benefit suspension.

The proposed suspension will remain in effect indefinitely and will not expire by its own
terms. The effect of the proposed benefit suspension varies by participant and depends on



each individual participant’s status, monthly benefit, service, and age. The percentage
reduction ranges from 0% to 62.4%, Of the Fund’s 9,896 total participants, 7,081 have no
reduction. For the 2,815 that will have a reduction, the reduction is on average 12.7%. An
estimate of the effect the suspension will have on your benefit is attached to this notice. The
Plan’s actuary estimates, based upon its assumptions, that the proposed suspension and
partition will prevent the Plan from becoming insolvent,

Wial comes next?

Approval or denial of the suspension application by the Treasury Department

The Treasury Department will review the suspension application to see whether it
meets all of the legal requirements under Federal law. If the suspension application
meets all of those requirements, the Treasury Department is required to approve the
suspension application contingent on PBGC’s approval of the partition application. If
the suspension application does not meet the legal requirements, the Treasury
Department will deny the suspension application. The Treasury Department will have
225 days after the suspension application is submitted to make a decision, which should
be on or around March 30, 2017,

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the suspension
application is available at www.treasury.gov/mpra

The suspension application will be available on that website within 30 days after the
Treasury Department receives it. The suspension application includes more information
about the proposed reduction, including details about: 1) the Plan actuary’s certification
that the Plan will run out of money (that is, that the plan is in “critical and declining
status”); 2) how the proposed reduction would satisfy the requirement that it be large
enough so that the Plan is estimated not to run out of money, while not being larger
than needed; and 3) the sensitivity of these estimates to the assumptions used.

The suspension application describes the steps the Board of Trustees has already taken
to keep the Plan from running out of money and why the Board of Trustees believes
that a benefit reduction is the only remaining option to keep the plan from running out
of money, In addition, the suspension application explains why the Board of Trustees
believes that the proposed reduction is spread fairly among the people who have a
pension benefit under the plan.

The Treasury Department website will also provide updated information on the
suspension application, such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at
the following address: Department of the Treasury Atin: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW Washington, DC 20220,



You can comment on the application to reduce benefits

You can submit a comment on the suspension application by going to
www.treasury.gov/mpra. Comments may also be mailed to the Department of the
Treasury, at the address listed above. All interested parties can make comments, and the
comments will be publicly available,

Retiree Representative

If a plan has 10,000 or more participants, the Board of Trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

The Board of Trustees is not required to select a retiree representative, because the Plan
has fewer than 10,000 participants. The Board of Trustees has not chosen to select a
retiree representative.

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department and the application for partition is approved by the PBGC, then you will
have the opportunity to vote on the proposed reduction. Unless a majority of all
participants and beneficiaries of the Plan vote to reject the reduction, the Treasury
Department must allow the reduction of benefits to take effect. This means that not
voting counts the same as a vote to approve the reduction.

B. PARTITION

Whai is partition?

A multiemployer plan that is critical and declining status may apply to PBGC for an order
that separates (i.e., partitions) and transfers the PBGC-guaranteed portion of certain
participants’ and beneficiaries’ benefits to a newiy-created successor plan. The total amount
transferred from the original plan to the successor plan is the minimum amount needed to
keep the original plan solvent. While the Board of Trustees will administer the successor
plan, PBGC will provide financial assistance to the successor plan to pay the transferred
benefits.

PBGC guarantees benefits up to a legal limit. However, if the PBGC-guaranteed amount
payable by the successor plan is less than the benefit payable under the original plan after
taking into account benefit reductions or any plan amendments after the effective date of the
partition, Federal law requires the original plan to pay the difference. Therefore, partition
will not further change the total amount payable to any participant or beneficiary.



2.  What are the rules for partition?

Federal law permits, but does not require, PBGC to approve an application for partition.
PBGC generally will make a decision on the application for partition within 270 days. A plan
is eligible for partition if certain requirements are met, including:

a, The pension plan is in critical and declining status. A plan is in critical and declining
status if it is in critical status {which generally means the plan’s funded percentage is
less than 65%) and is projected to run out of money within 15 years (or 20 years if
there are at least twice as many inactive as active participants, or if the plan’s funded
percentage is less than 80%).

b. PBGC determines, after consulting with the PBGC Participant and Plan Sponsor
Advocate, that the Board of Trustees has taken (or is taking) all reasonable measures
to avoid insolvency, including reducing benefits to the maximum allowed under the
law,

¢. PBGC determines that: (1) providing financial assistance in a partition will be
significantly less than providing financial assistance in the event the plan becomes
insolvent: and (2) partition is necessary for the plan to remain solvent.

d. PBGC certifies to Congress that its ability to meet existing financial assistance
obligations to other multiemployer plans (including plans that are insolvent or
projected to become insolvent within 10 years) will not be impaired by the partition.

e. The cost of the partition is paid exclusively from PBGCs multiemployer insurance
fund. '

3.  Why are partition and benefit reductions needed?

The Plan is in critical and declining status, is 30.6% funded as of March 1, 2016, and is
projected to become insolvent by October 2021, The Board of Trustees has taken reasonable
measures o avoid insolvency, but has determined that these measures are insufficient and
that the proposed partition and reduction of benefits combined are necessary for the Plan to
avoid insolvency.

The Board of Trustees proposes to partition 100% of the liability associated with the
terminated vested participants and 45% of the liability associated with those in payment
status (retired, beneficiary, and disabled participants). This is the minimum amount
necessary to transfer for the Plan to remain solvent. If instead the Plan is allowed to become
insolvent, the benefits of all participants and beneficiaries whose benefits exceed the PBGC-
guaranteed amount would be reduced te the PBGC-guaranteed amount.

If your benefit is fully or partially partitioned to the successor plan, then the original plan
will pay the difference. Therefore, after taking into account any benefit reduction under the

suspension provisions, partition will not affect the total amount payable to any participant or
beneficiary.



What is PBGC’s muitiemployer plan guarantee?

Federal law sets the maximum that PBGC may guarantee. For multiemployer plan benefits,
PBGC guarantees a monthly benefit payment equal to 100 percent of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75% of the next $33 of the accrual rate, times each
year of credited service, PBGC’s maximum guarantee, therefore, is $35.75 per month times
a participant’s years of credited service.

PBGC guarantees vested pension benefits payable at normal retirement age, early retirement
benefits, and certain survivor benefits, if the participant met the eligibility requirements for
a benefit before plan termination or insolvency. A benefit or benefit increase that has been
in effect for less than 60 months is not eligible for PBGC’s guarantee. PBGC also does not
guarantee benefiis above the normal retirement benefit, disability benefits not in pay status,
or non-pension benefits, such as health insurance, life insurance, death benefits, vacation
pay, or severance pay.

How will I know when PBGC has made a decision on the application for partition?

If PBGC approves the Board of Trustees’ application for partition, PBGC will issue a notice
to affected participants and beneficiaries whose benefits will be transferred to the successor
plan no later than 14 days after it issues the order of partition. You may also visit
www.pbge.gov/MPRA for a list of applications for partition received by PBGC and the
status of those applications.

How do 1 obtain information on the application for approval 1o reduce benefiis?

The application for approval of the proposed reduction of benefits will be publicly available
within 30 days after the Treasury Department receives the application. See
www.treasury.gov for a copy of the application, instructions on how to send comments on
the application, and how to contact the Treasury Department for further information and
assistance.

YOUR RIGHTS TO RECEIVE INFORMATION ABOUT YOUR

PLAN AND ITS BENEFITS

Your Plan’s Summary Plan Description (“SPD”} will include information on the procedures for
claiming benefits, which will apply to both the original and successor plans until the Plan
provides you a new SPD. You also have the legal right to request documents from the original

plan to help you understand the proposed reduction to your benefits and partition and your rights
such as:

The plan document, trust agreement, and other documents governing the Plan;
The latest SPD and summaries of material modification;

The Plan’s Form 5500 annual reports, including audited financial statements, filed with
the U.S. Department of Labor during the last six years;
The Plan’s annual funding notices for the last six years;
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e Actuarial reports (including reports submitted in support of the application for partition)
furnished to the Plan within the last six years;

s The Plan’s current Rehabilitation Plan, including contribution schedules; and

e Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last
six years,

If your benefits are transferred to the successor plan, you will be furnished a successor plan SPD
within 120 days of the partition; and the plan document, trust agreement, and other documents
governing the successor plan will be available for review following partition.

The plan administrator must respond to your request for these documents within 30 days, and
may charge you the cost per page for the least expensive means of reproducing documents, but
cannot charge more than 25 cents per page. The Plan’s Form 5500 annual reports are also
available free of charge at http://www.dol.gov/ebsa/5500main.htmi. Some of the documents also
may be available for examination, without charge, at the plan administrator’s office, your
worksite, or union hall.

YOUR RIGHT TO CHALLENGE INCORRECT
CALCULATIONS

Please review the enclosed individualized statement that describes the proposed reduction of
your monthly payments. If you think the Plan miscalculated the reduction to your benefits, then
you have the right to submit a claim to the Plan to have the calculation corrected. The Plan’s
SPD tells you how to submit a claim. The SPD also describes your right to have a court review
the Plan’s final decision on your claim,

If you believe the information used to calculate your estimate at the end of this notice is wrong,
please contact the Plan office using the contact information below.

CONTACT INFORMATION

Pian Contact Information

For more information about this Notice, you may contact:

UFW Pension Fund A, 1910 Air Lane Drive, Nashville, TN 37210,
Email: ufw.pfa@ufwip.com, Phone: 615-889-8860.

PBGC Comtact Information

Multiemployer Program Division, PBGC, 1200 K Street, NW, Washington, DC 20005-4026,
Email: Muitiemployerprogram@pbge.gov

Phone: 202-326-4000, Ext. 6535

PBGC Participant and Plan Sponsor Advecate Contact Information
Constance Donovan, PGBC, 1200 K Street, NW, Washington, DC 20005-4026
Email: Advocate@pbge.gov

Phone: 202-326-4488
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POWER OF ATTORNEY AND
DECLARATION OF REPRESENTATIVES BEFORE
THE DEPARTMENT OF THE TREASURY

Applicant Information

Board of Trustees

United Furniture Workers Pension Fund A
1910 Air Lane Drive

Nashville, TN 37210

FIN: 13-5511877/PN: 001

Contact Person: Dec Anne Walker, Director
Phone: (800) 800-8860

Iax: (615) 391-0865

Utw.plai@ubwp.com

The Board of Trustees of the United Furniture Workers Pension Fund A, the plan sponsor of the
Pension [fund and the Applicant of this Benefits Suspension Application, by and through its
Chairman of the Boatd, an authorized represcntative of the plan sponsor, hereby appoints the
following representatives as attorneys-in-fact to represent the Applicant before the Department of
the Treasuty and perform acts related to attached Application dated August 11, 2016 for suspension
of benefits under §432{e)(9)} of the Internal Revenue Code of 1986, as amended.

Representative Information

Kyle Flahetty

Bryan Cave LLP

1290 Avenue of the Americas
New York, NY 10104
Phone: (212) 541-2134

Fax: (212) 541-1358
kpflaherty@btvancave.com

Christian Benjaminson

Cheiron

1000 Atrram Way, Suite 403
Mount Laurel, NT 0805

Phone: (703) 893-1456 ext. 1002
Fax: (609) 257-0093

chenjaminson{@cheiron.us

Send copies of notices and communications to representative? YES

1935166



With the exception of the acts described below, I authorize my representatives to receive and inspect
my confidential information and to perform acts that [ can perform with respect to the attached
Benefits Suspension Application dated August !f f , 2016 submitted in accordance with §432(e}(9) of
the Code. l'or example, these representatives shall have the authority to sign any agreements,
consents or similar documents related to the Benefits Suspgafsion Applcatign. 7

Redacted by the U.S. Department of the
Treasury

Harry Boot, Chairman
United Furniture Workers Pension Fund A
Board of Trustees

August [F L2016

Declatation of Representative:

Under penalties of perjuty, by my signature below, 1 declate that:

e ]am not currently suspended or barred from practice before the Internal Revenue Service;

¢ 1 am authorized to represent the Applicant for the matters specified in this Power of
Attorney and Declaration of Representative; and

-]

I am an attorney and member in good standing of4fie Hir of New York.
Redacted by the U.S.
Department of the Treasury
Kyle Flaherty, Esq.
Btyan Cave LLLLP

August 11 2016

Declaration of Representative:

Under penalties of petjury, by my signature below, T declare that:

¢ 1am not currently suspended or batred from practice before the Internal Revenue Service;

® lam authorized to represent the Applicant for the matters specified in this Power of
Attorney and Declaration of Representative; and

a

[am (a} an enrolled actuary — enrolled as an actuary by the Joint Board for the Enrollment of
Actuaries under 29 U.8.C. 1242 (the authority to practice before the Internal Revenue
Service is limited by section 10.3(d) of Circular,230). »

Redacted by the U.S. Department of

the Treasury

Christian Benjaminsen
Cherion

Auguse N, 2016
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United Furniture Workers Pension Fund A
(EIN: 13-5511877 / PN; 001)
PBGC Regulation §4233.5(i)

Number of Participants

Participating Employer as of March 1, 2016
UFW Insurance 9
UFW Pension 5
Local 76B ]
Local 262 |
Loeal 9400 i
Bauerschmidt & Sons 18
Bielecky Brothers 1
Office Furn. Svc. 3
Relthaus Seating Products 2
Viziflex Seels, Inc. 3
Sealy Mattress 202
Rollhaus Seating Products 3
Matos Refrigeration 4
Premier Restoration 12
Vitobob 2
Westside Wood 7
Steinway & Sons 362
Eastern Wood Prod. 6
Pennsylvania Bedding 40
Klise Mfg. 9
Sealy Mattress 155
Simmons Company 117
Architectural Plywood 5
Sealy Mattress 108

TOTAL 1,076



AGREEMENT

batween

UNITED FURNITURE WORKERS INSURBNCE FUND

UNITED FURNITURE WORKERS PENSION FUND A

and

INTERNATIONAL ASSOCIATION OF MACHINISTS AND ARROSPACE WORKERS,
AFL-CIO, DISRICT 711
And its affiliated Local Lodge Number 1640



anniversary date. Once wvacation time has been carried over, the
employee forfeits the right to cash out on “banked” vacation days.
If an active employse dies prior to using any or all of their
vécation entitlement for that year, the cash value of their unused
entitlement will be paid to their listed beneficiary, if any, or te
their estate.

Section 5 - Employees who guit or tender resignaticn without proper
two {(2) weeks’ notice shall forfeit accrued vacation pay.

Section 6 - When an employee is reimbursed accrued pald vacation
time, this shall be “ponus in lieu of wages” and shall not be
considered in calculating fringe benefits, such as pension,

insurance, etc.

ARTICLE XI -~ PERFECT ATTENDANCE

Section 1 - An employee who has two consecutive calendar months of
perfect attendance with ne time docked, except for approved unpaid
union leave as per Article VII, Section 1, and no time charged,
except foxr wvacation of no less than five (5} consecutive vacation
days, shall receive cne and one-half ({1%) £full day’'s pay, provided
they have completed their probationary period. The one and one-half
(1) day’'s pay should be paid within the following two (2} pay
periods.

ARTICLE XIT -~ INSURANCE AND PENSION

Section 1 - All employees shall receive the United Furniture Workers
insurance Fund, United Furniture Workers Pension Fund A and United

Furniture Workers Employees Pension Fund programs pregently

15



provided. Upen completion of the employee’s probaticnary pexiod,
contributions to the Insurance Fund will begin. The monthly
Insurance contribution rates for all employees will be:
Single Employeetl Family
Effective June 1, 2013 $1,128.00 51,783.090 $2,269.00
Effective Juns 1, 2014 $1,180.00 $1,894.00 $52,425.00
Effective June 1, 2015 $1,248.00 $2,020.00 $2,595.00
Effective June 1, 2013, the employees eligible for insurance
coverage will continue to contribute the following amounts on a
weekly hasis, in accordance with their type of coverage, to be

deducted from their payroll check.

Single: 510 per week Employee+l: $20 per week Family: $30 per week

The employer will make the following contributions to the UFW
Pension Fund A& and UFW Employees Pensien Fund on behalf of emplovees
npon complefion of their prebaticonary periocd.

UF®W Pension Fund A 3% of gross wages
UFW Employees Pension Fund 10% of gross wages

Section 2 - The Funds will require an employee to begin paying their
insurance contributions after they are out on an approved disability

leave for eight weeks.

ARTICLE XIXI - WAGES

Section 1 - In lieu of a wage increase, all employees will receive a
one-time bonus of $500 on the pay period immediately following June

1, 2013.

}w«!
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terms of this Agreement shall continue 1f effective thereafter until

either party gives to the other written notice of termination.

LOCAL LODGE ¥NO. 1440 OF THE
INTERMATIONAL ASSOCIATION OF

MACHINISTS AND AEROSPACE
HWORKERS, AFL-CIO, DISTRICT
711

Redacted by the U S.
Department of the

Mike Lze

Business Representative

Redacted by the U.S. Department
of the Treasury

Ldcal Lodge Chief Steward

UNITED FURNTTURE WORKERS
INSURANCE FUND AND UNITED
FURNITURE WORKERS PENSTON
FOND A

Redacted by the U.S. Department of the

Harry Boo
Chairman

Department of the Treasury

Dge Anne Walker
Sacretary-Treasurer/Director



AGREEMENT TO CONTRIEUTE

The undersigned employer hereby agrees to make coutributions effective
July 23, 1981, on behalf of its employees to the UFW PENSION FUND A at the
following rate:

5% of gross monthly payrell.

This Agreement may be changed by the employer ouly by giving written no-

tlce to thea Trustcees of the Fund.

Redacted by the U.S.

/ Department of the Treasury
DATED: QJX/ I
' OCAL 76B~92<76, UEMA, AFL CIO
l%m Local 76
Agreed to: 22

Title

Redacted by the U.S. Department of the

Treasury

PENSION FUND A TRUSTEE

gip 4 WY



AGREEMENT T0 CONTRLBUTE

J#‘uu dr
The undersigned employer hereby agrees to make contributions effective Julwp— 7

T ;
48, ¥980 on behalf of its employees to the UFW PENSION FUND A at the following
o
vater ., /4
5o 7
E’Z of gross monthly payroll

This Agreement may be changed by the employer only by giving written notice

to the Trustses of the Fund.

{

DATED: 3‘!\?} 23

Agreed to:

PENSION FUND A TRUSIER

o
p



AGREEMENT TQ CONTRIBUTE

Loeal 1014, FWD/IUE, AFL-CI0O agrees +to contribute 2% of

gross wages on a monthly basis for its employees to the United

Furniturs Workers Pengion Fund A.

Local 10610 agrees that all payments will be made on the 10th

day of the month following the month in which contributions are

being made.

DLW LOC::»Q 4406

LOCAL 1010, FWD/IUE, AFL-CIO UNITED FURNITURE WORKERS
: PENSION FUND A )
Redacted by the U.S. Department
By : By: SRUCHICESIR
/ Jose Villarreal

Title: President Titles Chairman

Date: Qgéﬁ?‘:’ ?ﬁfj {?%’ Date:

September 6, 1984

(Jose Villarreal - effective February 12, 1994)
(Griselda Luevano -~ effective July 1, 1994)



AGREEMENT mude as of the 1st day of Sepfember, 1957, by and between the
AMALGAMATED INDUSTRIAL UNION LOCAL 768 AND ITS DIVISIONS (LOCAL
768 Division} of the Intemational Union of Electronic, Electrical, Salaried, Machine and
Furniture Workers, AFL-CIO, located at 15047 Hillside Avenue, Jamaica, New York,
hereinafier referred to as the “UNION and BAUERSCHMIDT & SONS, INC,, toeated
at 119-20 Merrick Bonlevard, Jameica, New York heteinafier referred to s the
“EMPLOYER”,

WITNESSETH

The parties hereto in consideration of mutuat promises, esvenants and other good
valuable considersation, agree as follows:

EIRST: EMPLOYERS PARTICIPATION

(8)  This Agreement shall be binding upon the Union and the Employer and
each and every partne, if it is a partnership, and/or ¢ach officer and stockholder of a
corporation if it is a corporation,

(b)  The Employer oblipates itself and each and every partnerif itis a
partnership or each and every officer and stockholder of a corporation ifitisa
corporation that each will live up te in good faith the terms snd provisions of this
Agreement and the Union obligates fiseif that it will live up to the terms and provisions
in this Agreement.

{e)  The word ,"Employer™, whenever used iz this Agreement is intended to
apply to each Emaployer and the individuals connected therewith as stated in (a) and (b)
herein as same has been signatory to this Agreement.

SECOND: UNJION RECOGNITION

The Employer hereby recognizes the Union as the sole and exclusive
representative and bargaining agent of all the employees of the said Employer engaged in
any and all work that may be necessary in the manufiiciure and assembly of furmiture in
all of ifs branches and afl ather production work in its plant, excluding clerical help,
designers, artists, exevutives and supervisory employees. .

THIRD: UNION SECURITY

{a} Al present employces whe sre members of the Union shall mainiain their
membership in good standing in the Union as a condition of continued employment
during the term of this Agreement.

{b)  All present employees wha are not members of the Union shall become
members of the Union thinty (30) days after the effective date of this Agreement or after

the execution of this Agreement, whichever is later, and shall thereafter maintain their



A The Employer sgrees for the duration of this Agreement to contribute
monthly on or before the 10th day of each month to the United Furniturs Workers
FPension Plan A, (hereinafier “Pension Fund™) in trust, 8 sum equal io six and one-half
(6-1/2%) percent of its previous months gress payroll (before deduction for taxes)
including vavation, holiday, bereavement, overtime, sick pay, call in pay, and jury duty
pay of all of the employees cavered by this Agreement and remit together with such
payment 4 menthly payroll report showing the weekly earmings as well as the vacation,
heliday, bereavement , avertime, sick pay, call-in pay aud jury duty pay to which such
employees were entitled during such period on forms to be supplied to the Employer by
the Pension Fund for the purpose of providing pension benefits for employees,

B. It is understond and sgreed that the assets of the Pension Fund will be held
and managed by the Trustees thereof under the terms end provisions of 2n Agreemtent
and Declasation of Trust and that the Employer will have no obligation with mspect fo
the application of the money paid to the Trusiecs pursuant to the terms of subdivision
“A" hereof,

C. The Employer agrees to make available to the Union nad/or the Trustees
of the Pension Fund upon written notice, any and ali books and records of the Employer
relating to the names, classifications, and Socin! Security nimbers of employees covered
by the terms of this Agreement, the amounts of wages, vacation, holiday, bereavement,
avertime, sick pay, call-in pay and jury duty pay paid te all of the employees covered by
the terms of this Agrezment and whatever books or records the Union and/or the Trustees
of the Pension Fund may require in conneciion with the sound and efficient operation of
the Pension Fund.

D, Title to all menies paid inio the Pension Fund will be vested and remain
exclusively in the Trustees of the Pension Fund and the parties hereto agree that either
the Union or the Trustees of the Pension Fund or both shafl have the right in their sole
discretion te take any action necessary to collect any contributions or monies due and
owing o the Pension Fund and 1o secure delinguent reperts including but not limited to
submitting the metter to arbitration provisions of this Agreement or instituting legal
action in the courts,

E. ‘The ¥Employer hereby consents to all of the provisions of the Agreement
and Declaration of Trust establishing the Pension Fund as amended to date and as such

provisions may be amended from fime to time hereafier,

14



Since the above has been mutually agreed to,
enclosed is a memorandum of agreement in duplicate forx
your signature. Kindly sign one and return to me as
scon as posgible.

If you have apy questions or commenta regarding

the above, please do not hesitate to contact me at. the
Union office.

i g 5
Redacted EJy the U.S. Department of the

abe ET=} 3T
President

ip/mdo
opeins 153
co: Peter Patremicola
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AGREEMENT made as of May 1, 2006, by end between the AMALGAMATED
INDUSTRIAL UNION LOCAL 768 AND ITS DIVISIONS (Local 768 Division), of
the TUE-CWA, AFL-CIO, located at 150-47 Hillside Avenue, Jamaica, New York,
hereingfier referred to as the “UNION™ and BIELICKY BROS,, INC., located at 50-22
T2ng Street, Woodside, New York, bereinafier reforved to as the “EMPLOYER”.

TN TH.:

The parties hereto in consideration of mutual promises, covenants, and other good
and valuable considerations agree as follows:
business. . .

FIRST; UNION SECURITY

{a}  Fhe Employer recognizes the Union es the sole and exclusive bargaining
agent for al its production employees, excluding supervisors, office employees and
drivers.

(2) Al present employees who are members of the Union shall maintain their
membership in good standing in the Unien as a condition of continued employment
during the tegm of this Agreement,

{c)  All present employees who are not members of the Union shal} become
members of the Union ninety (90) days after the effective date of this Agreement or after
the execution of this Agreement, whichever is laier, and shall theceafier maintain their
membership in good standing in the (nion as & condition of continued employment
during the remainder of the termn of this Agreement.

{d)  All nzw employees hereafter hired shall become members of the Union
ninety (90) days after the begianing of such employment and shall thereafter muintain
their membership in good standing in the Union as a condition of continued employment
during the remainder of the term of this Agreement,

(e)  The Employer may hire nsw employees from any source whatsoever; it
being understood, however, that the Employer will not in any instance discriminate
against Union memberz in respect to hiring of filling of vacancies,

{fi  Part-time werkers (twenty (20) hours or less) are not required 1o enrol} in
the Union.

SECOND: TRIAL PERIOD
The Employer is entitled to a trial pariod of ninety (90) days.
TEERD:, SHOP CHATRMAN

There shall at all times Y ia the shop a shop chairman ang shop committes

elected by the employees at a reguiar meeting of the workers of the shop in the presence

of & Union representative, The shop chairman and the shop committee shall not be
2



A TheEmployeri
monthly on or before thcmth& mh month to the United Furniture Workers
Pengion Pian A, (hereinafter."Peision Fund™) or to 2y other or different Fund designated
by the Union (Amalgamated Industria} Union Local 76B And Tis Divisions), in trust, a

on of this Agresment to contribuile

sum equal ta four (4%%) percant of its provious months grosa payroll for those eligible and
qualified employees {before deductions for taxes) including vacation, holiday,
bereavement, overtime, sick pay, call in pay, and jury duty pay of all of the employees
covered by this Agreement and remit together with such payment a monthly payrolt
report showing the weekly eamings es well as the vacation, holidey, bercavement ,
overtime, sick pay, call-in pay and jury duty pay to which such employees were entitled
during such pertod on forms 1o be supplied to the Employer by the Pension Fund. The
afrementioned contributions will be utidized by the Pension Fund for the purpose of
providing pension beoefits for employees.

B. It isundersiood and agreed thet the assets of the Pension Fund will be held
angd mangged by the Trustees thereof under the terms and provisions of an Agreement and
Declaration of Frust and that the Employer will have no abligation with respect o the
application of the money paid 1o the Trustees pursuant to the terms of sub-division A"
heveof,

C. The Employer agrees 1o make available 1o the Union and/or the Trustees
of the Pension Fund upon written notice, zuy and ali books and records of the Emplayer
relating to the names, classifications, and Social Security numbers of employees covered
by the terms of this Agreement, the amounts of wages, vacation, holiday, bereavement,
overtime, sick pay, call-in pay aad jury duty pey paid to ail of the employees covered by
the terms of this Agreement and whatever books or records the Union and/or the Trustees
of the Pension Fund may require in connection with the sound end efficient operation of
the Pension Fund,

D.  Titeto all monies paid into the Pension Fund will be vested and remain
exclusively in the Trustees of the Pension Fund and the parties hereto agres thay either the
Utiion or the Trustees of the Pension Fund, or both, shait have the sight in their sole
discretion to take any action necessary to coliect any comtributions or monies due and
owing 10 the Pension Fund and to secure delinquent reporis including but oot Limited to
submitting the matter to arbitrstioy provisions of this Agreemant or instituting legal
action in the courts.

E.  TheEmployer hereby consents to all of the provisions of the Agreement
9
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OFFICH FURNETURE SERVICE, EN’CJLDCAL 768

It is hereby agreed this day of December, 2010, by and betwesn Office
Fosniture Servics, Inv, (hereinafter the “Employer”) md Amslgemated Indnstrial Union
Local 76B and its Divisions (hereinafler the “Union™) that teyms of the existing collective
bargaining sgresment are extended up to and including Decexnber 31, 2013 with the
following modifications:

1. Effective December __, 2010, the Employer bereby sdopts the Preferred
Schedule ay set forth dn f.he Pension Fund®s First Amended Rebabilitstion Plan, as
gpecified below:

A. Bifective Jamuary 1, 2011, the Bmployer will increase its conttibution to the
United Pesniture Pension Fund “A” (fhe “Pention Fund™) by an amount equal
0 5.5% of (i) the contributions thai would have beent required under its prior
collective bargmining agreemant and (if) the amount of any surchesge required ‘
puuent to ERISA Section 305{€)(7).

B. Effective March 1, 2011 the Bmployer will increase ifs contribution to the
Pension Fund by an smount equal to 5.5% of the amowt that would bave
bean requirad parsuant & pamagranh 1(A3,

C. Bffective Mavch 1, 2012 the Employar will incresse ita contribution o the
Peasion Fand by ap smnovnt equal to 5.5% of the amount that would have
been reguired parsuant paragraph 1(B).

D. Effeotive March 1, 20)3 the Employsr will intgease its contribution o the
Pension Fund by an amovnt equal to 5.5% of the amownt hat would have
been required pursuant paragraph 1{C), which rete shali continee wmtil the
tormimation of this Agremment.

Notwithstanding anything berein, sy doclamtion of trast, the Preferved Schedule
25 yot forth in the Pengion Pund's Pirst Amended Rehabilitation Plan, eny ssendments
theretn, or any ofher docupent, the contribution tates shatl not be increased beyond the
amounts 2ct forth herein. In the event the Pension Fund ot spplication of law pragort to
require an incresse beyond the amounts set forth herein or boyond the time periods get
forth herein, the Union and the Bmployer agree to meet and disouss such possibility es
well as poteatisl reduotions in lsbor costs to affset such incresses. In no event shell
Pension Fund’s Defuult Schedule be imposed without first giving the Employer notice
and a reasonshie opportunity fo cure any claimed defect got forth in the schedole above.

2 Section “SEVENTEENTH: CALL-IN PAY" of the collective borgaining
agreement, dated September 1, 1957, shall be modified to Yinit any obligation for call in

D, 58, P, e
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E. Ewmployees who wero employed as full-ime regular employees prior to
Augest 1, 2007 shall be permitted to opt out of coverage, in which case the
Employer shall not be required {0 meke sy contribution en behalf of ssid
employse and the Employer shall pay the employee 75% of the single
contribution eate for ety month the Employer would heve otherwise been
required to make contributions on behalf of the employes,

F. No Pund contritrtions sball be mede on behalf of amployees hired on or after
August 1, 2007.°

6. Al olbser teems and provisions of the prior Colleotive Bergaining Agreement
(including the MOA®s dated Novamber 12, 2003 and July 23, 2008) not conflicting with
the provisiens set forth herein ehall continve wnchienged,

AMALGAMATED INDUSTRIAL OFFICE FURNITURE SERVICE,
UNION LOCAL 76B AND IT3 DIVISIONS, SERVICE, INC.
AFL-CILO

Redacted by the U.S. Department

Redacted by the U.S.
Department of the
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HEMORANDUM OF AGREEMENT

Tha underaignsed partiaes do heraby agree as follows:

Eximting contract petwsen the underslignad parties which expired
august 31, 1993,shall be renewsd and modifisd as followe and axcept as
hereln otharwise medified shall contvinue in foros:

1, Thig Agresement shall continue for s three (3] year perio
cormgnolng Septamber 1, 1593 up to and inoluding August 31, 1996,

2. For the contragt year commencing September 1, 19843, and
torminating August 31, 1994, there shall be no wage inoresase for the
amploysed. ‘

' Effactive Soptembar 1, 1994, all employees shall receive

waga increass of two {2%) percent of theiz then axisting rate of pay.
Effgotive Septembar 1, 1995, ali smployess shall receive

waga inoraase of two {23} perusnt of thair then axleting rate of pay.

3. Fffective Saptembexr i, 1593, the contribution te the
Amalgamated Induatrial Unlon Local 768 Health And Welfare Pund, or to ar
other or different Fund designated by the Union {(Amalgamated Induserial
Union Local 768 And Its Divisicna} shall be Two Hundred and Seventy Thrt
Dollars and Hinety One Cents {$273.%1) par mambar per month.

Bffective Saptember L, 1954, the contribucion to the
Amalgemated Industrial Unlomr Logal 76B Health And Welfare Pund, or to ar
othar or differsnt Fund demignacad by ithea Unien, shall be increasad to
Taree Hundrad and Twanty Five Dollars and Blghtsen Cants ($32%.18) per
membazr per menth.

Effective Saptember 1, 1995, the contribution to the
Amalgamated Industrial Union Local 768 Health And Welfars Fund, ar to ar
other or differant Pund deszignated by the Union, shall be lncrassed to
Three Hundred and Sevanty Nina Dollars and NWinsty Bight Cents ($37%.88)
per membar paX menth. ‘

4, Bffagrive Sepvamber i, 1993, the contribution to the Unit
Purnlturs Workers Pansion Plan A shall ba two {2%) percent of the grosa
payrall, ‘

alw
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Redacted by the U.S. : g
Department of the Treasury

Jon - . tO thpTat
Ous contraot, to five and Ana-helf (5/1/2%)

percant of the gross payrell.
8. kEifective Beprember 1, 1993, che smplovees ghall be
antitled to two {2) less holidays aach year of thim Agreemant, Baid twi

that was paid.dn the pr

{2} days to he be mutually agrsed upon betwesn the Employer and the
anployees. y

g, Te ba sligibla for hollday pay, employess must work the
soheduled work day before and the schaduled work day sfter the paid
holiday unlegs the empleyea is absant by raason ef Lllness, layoff or
* othar lagivimate raason acgeptable ta the Union and tha Employer,

7. Pmployees to be pald for ovartime only after the comple
ef Zorty (40) hours par week.

8, The Employdr may eleet, at Lts optilon, %o switdh vo the
Hatlonal Health Insuvance Program, when it bacomes available, as long
sald program offars the =ame benefits providsd by the Amalgamated
Industrial Unlon Legal 768 Health and welfara Pund, or any other or
Glfdersnt Fund dasignated by the Union.

. AMALGAMATED INDUSTRIAL UWICN
(LOCAL 76 DIVISION) LOCAL 762 AND ITE DIVISICONS,
of ethe Intarnaticnal Union of
Elsctronic, Elacwtrical,
Salaried, Maohinme and Furniture
Workers, AFL-GIO0

Redacted by the U.S.
yaiDepartment of the




AGREEMENT made as of the 25th day of June, 2011, by and between the
AMALGAMATED INDUSTRIAL UNION LOCAL 76B AND ITS DIVISIONS,
{LOCAL 768 DIVISION) of the Internationat Union of Electronic, Electrical, Salaried,
Machine and Fuminwe Workers, AFL-CIO, located at 15047 Hillside Avenue, Jamaica,
New Yark, 11432, hercinafier referred to as the “UNION™ and VIZIFLEX SEELS, INC.
{formerly kmown ps Multiftex Seals), located at 221Grace Place, Hackensack, NJ 07610,
hereinafier referred to as the “EMPLOYER™.

WITNESSETH:
NOW, THEREFORE, it is mutually agreed as follows:
ARTICLE I. RECOONITION
The Employer recognizes and acknowledges the Union as the sole and exclusive

bargaining agent for all of its full time production and maintenance employess with
respect to wagss, hours and conditions of employment, excluding executives,
supervisors, office and clerical employees, ool and die makers, professiona! and
technical employees, watchmen and guards, and all other supervisory employees as
defined in the Labor-Management Relations Act, as amanded,

ARTICLE I UMION SECURITY

{(a)  Ali present employees and those hired in the future except these
employees excluded in ARTICLE I hereof employed by the Employer, shall on the 30th
day following the beginning of their employmen, or the signing of this Agreement,
whichever is later, be and remain members of the Union in gopd standing as a condition
of employment.

(b)  Newemployees, if hired, shall be on & trinl basis for a period of sixty (60)
days. The Employer may request an additional trinl period of thirty (30) days in writing.
Thercafter, they shall be deemed regular employees and shall be raquired 1o bacome
members of the Union as a condition of contintting their employment.

(¢c)  Nothing contained in this Agrsement shall be construed o prevent a
supervisory emplayee from performing any work within that covered by the bargaining
unit employees. 1t being understood and agreed, however, that the Employer will not
have supervisory employees do bargaining unit work for the purpose of termimating the

2



{3}  There shall be no Union activity on Company time, éxcept as otherwise
herein provided,
{4)  The appliceble procedurss of this Agreement will be followed for the
settiemant of all grievances,
(5}  There shall be no interference with the rights of employees 10 become or
cominue to be members of the Union,
(6) Thct;z: shall be no discrimination, restraint or coercion agrinst sny
" employee because of membership in the Unjon.
ARTICLE XX, GRIEVANCE PROCEDURE

{a)  Ifanycomplaint, dispute, grievance or other questions concerning the

meaning, application, interpretation or alleged violation of this Agreement arises
between the parties bereto, an eamest effort shall be made to adjust and settle such
complaint, dispule and grievance or other metter by negotiations between the perties
within foriy-eipht (48) hours afier notice thereof is given in writing by the party
aggrieved to the other.

(b}  Such notice shall be sent no later than five {5) days after the problem
arises and in the event such notice is not piven, the matter shall be decmed withdrawn,

{c}  Inthe event that notice has been given and the parties have been unable to
settle the same to their mutval satisfaction, either party may refer the watier or matiers in
any dispute to the New Jersey State Board of Medintion Jocated at 50 Park Place,
Newark, New Jersey, The Awerd mnde by the arbitrator designated by the New Jersey
State Board of Medintion shatl be final and binding upon both parties. The cost of
arbitration, if any, shall be bome equally by the Employer and the Union.

ART! : 1GNNS

This Agreement shall be binding upon and inure to the benefits of the respective
parties and their jugal representatives, succassors and assigns.

ARTICLE XX UMITED FURNITURE WORKERS PENSION PLAN A

Effective January 1, 2008, the Employer agrees for the durstion of this Agreement
to contribute monthly on or bafore the 10th day of each month to the United Fusniture
Wotkers Pension Plan A (hereinafier “Pension Fund®™), in trust, the sum of five cents
(3.05} per hour for each bour worked by the covered employees, including vecation,
holiday, bercavement, overtime, sick pay, call in pay, and jury duty pay of all the

1




This Agrezment shall become effective as of Junc 25, 2014, and shall expirc on
June24, 201 1. T shalf be sutpmatically renowed from year to year thereaficr unless
modified or terninated by either parly giving to other not fess than sixty (60) days written

notice, by registered mail, prior 10 the next termination date of its desire to modify or
terminate this Agreement, Shonld suid sixty (60} days notice be given, joint conferense
between the panies shall commence ot least thirty (30} days before the termination date,
for negotiation purposes,

IN WETNESS WHEREQF, the parties hersio bave caused this Agreement to be
signed by their proper officers,
AMALCAMATED INDUSTRIAL UNION
LOCAL 76B AND ITS DIVISIONS
{LOCAL 76B Division) of the [nternational
Usion of Electronic, Electrical, Salasied,

Machine and Furninre Workers, AFL-CIO
Redacted by the U.S. Department
of the Treasury

BY:

VIZIFLEX SEELS, INC,

Redacted by the U.S. Department of
ygihe Treasury



AGREEMENT
BETWEE

SEALY MATTRESS COMPANY OF NEW JERSEY,

-and -

AMALGAMATED INDUSTRIAL UNION
LOCAL 76B AND ITS DIVISIONS

INTERNATIONAL UNION OF ELECTRICAL WORKERS, AFL-CIO

May 1, 2014- April 30, 2018

* ok ok &
INDEX
DESCRIPTION ‘ ARTICLE NO. PAGE
DURATION 25 21
EMPLOYER WORKING 13 8
ESTABLISHMENT OF NEW CLASSI_FICATIONS 22 18
GRIEVANCE AND ARBITRATION 14 9
HOLIDAYS 3 5
INCENTIVE STANDARDS 21 17
INSURANCE 19 14
JOB POSTINGS 23 15
LEAVES OF ABSENCE 18 13
MANAGEMENT PREROGATIVES 1 1
METHOD OF PAYMENT 4 4
MILITARY SERVICE 15 10
MISCELLANEOUS 24 19
NO STRIKES OR LOCKOUT 10 7
OVERTIME-REST PERIOD 5 4
PENSION 20 15
REPORTING PAY 6 5
SENIORITY 17 12
SHOP CHAIRMAN - SHOP COMMITTEE 11 8
TRIAL PERIOD AND DISCHARGE 9 &
UNION LABEL 15 10
UNION RECOGNITION, UNION SECURITY & CHECKOFF 2 2
VACATION 16 11
VISITATION RIGHTS 12 8
WAGES 7 5
WORK WEEK 3 3

APPENDIX A WAGE INCREASES
APPENDIX B WAGE RATES



Single Single +1 Family

Effective 5/1/14

Currently Enrolled 87 $7 $7
New Enroliees $7 $12 $16
Effective 5/1/16

Enrolled Prior to 5/1/14 $9 89 $9
Enrollees Since 5/1/14 39 $14 - 8§18

d) Employees who do not receive a paycheck (e.g., on a personal or medical leave of
absence) but who have medical insurance coverage must make arrangements for the payment of
their share of the premium.

¢) The Employer shall make payments directiyi to the State Fund in accordance with
New Jersey State regulations pertaining to sickness and accident benefits,

Those employees who qualify for sickness and accident benefits from the State and/or
private insurance plan and who do not receive payment for the first week from the State and/or
private insurance plan, shall be paid by the Employer a matching weekly disability benefit
amount for this week.

ARTICLE 20. PENSION

The parties hereto recognize the necessity of providing for the financial security of the
employees covered by this Apreement upon their retirement from industry because of old age.
For that purpose it is agreed as follows:

a) The Employer agrees to pay monthly on or before the tenth day of each mouth, a
sum equal to four percent (4%) of the previous month’s gross payroll of his employees covered

by this Agreement, who have completed their probationary period to Plan A Pension Fund to be

15



ARTICLE 25. DURATION

This Agreement shall become operative on the first day of May 2014, and shall continue
in full force and effect up to and including the 30th day of April, 2018 and shall automatically
renew itself for an additional period of one (1) year unless either party gives io the other sixty
{(60) days notice in writing prior to the expiration date of the Agreement, of its iniention to
terminate the same on the expiration date.

In the event such notice of termination is given by either party herein, it is understood and
agreed that 8 committee of the Union and the Employer shall meet no Jater than ten (10) days
following receipt of such notice of termination to discuss and mutually endeavor to agre.é as 1o

the terms and conditions of an Agreement to be made for the ensuing years by the parties.

IN WITNESS WHEREOQT, the parties have set their hands and seals and cause these

presents to be executed by their duly authorized officers this | 5% day of JJuywe 2014,

.

SEALY MATTRESS COMPANY OF AMALGAMATED INDUSTRIAL UNION

NEW JERSEY, INC. LOCAL 768, AFL-CIO and its Divisions
Redacted by the U.S. Department :

of the Treasury
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AGREEMENT made and entered into this Ist day of May, 2008, by and between
AMALGAMATED INDUSTRIAL UNION LOCAL 76B AND ITS DIVISIONS {Logal
140 Div.) of the Tnternational Usdon of Electranic, Elecirical, Salaried, Machine snd
Furnitire Wockers, AFL-CIO, located at 150-47 Hillside Avenue, Jumeica, New York
11432, hereinafier referred to as the “Union,” for and on bohalf of fiself and ity members
pow emnployed of hereafter to be emplayed by the Employer and collectively designated
as “Employees,” and MATOS REFRIGERATION, INC., focated at 2016 7th Avenue,
New York City, New York, hereinafter referred to as the “Employer”.

WITNESSETH:

WHERFEAS, the parties heseto desire to ceoperate in establishing conditions in
the industry which will secure to the workers a living wage and improve the standards of
Iabor and to provide methods of fiir and peaceful edjustment of all disputes that may
arise betwoen the partics; and

NOW, THEREFORE, in consideration of the mutual covenants end agreements
hercinafter contained, it is greed by and between the Union and the Employer as
follows;

TICLE ; UNION N

The Employer herchy recoguizes the Union 83 the sole and exclusive bargaining
agency for all of its employees, excepting office help, chanffours, nonworking foremen
and salesmen.

ARTICLE TWQ: UNION MEMBERSHIP

(8)  All present employees within the bargaining unit shall, thirty (30) drys
from the effective date of this Agreement, become and remain members of the Union in
good sianding as & comidition of continuing in the employ of the Employer. Al sew
cmployees within the bargaining unit shall, thirty (30) days after the date of hiring,
become end rerunin members of the Union in good standing.

{b-1) Upon request made by the Emplayer to the Ugion for new help, the Union
agrees to refer to the said Employer applicants for employment. I;Jthecwmﬂmﬁic
Usion is upsble to supply such help, the Employer shell be free to obtain new help from
any other availeble source,

(b-2) The selection of applicants for referral to Employers shall be on a non-
dismﬁninmwbasisandshannotbah;sedon,orinanywaynﬁbcmby,Uninn
memberslip, bylaws, rules, regulations, constitutional provisions or a8y other aspect or
obligation of Union membership, policics of requirements.

3



gricvance of confroversy is not reached ag g resnit of Step (a), the same may be submitied
hy either party io an atbilrator designated by the New York State Board of Mediation for
arbitration, The decision of the arbitrator shal! be final and binding upon the Pasties.

{c} I any pariy to this Agreement shnfl fail, aeglect or refise to appear in any
arbitration procesding, then and in that event, it is agreed that sch ssbitration my,
neverthelesa, proceed to final defermination upon the evidence present thereat,
Notwithstanding ary other provision of this contract, if an Employer shall fil, neglect or
refilse to appear at any arbitration proceeding after service upon of a ten day nofice, as
required by the law of the Siate of New Yerk, the Union may stop work in the
Employer’s shop end the Employer shall be responsible for eIl time lost by his workers,
In the event any party to this Agresment shoutd wrge that for any reason any dispute
submitted to arbitration by another parly is not arbitreble under the lews of the State of
New Yorik, the arbiirator shali have the sole and exclusive authority to determine the
arbiteability of such dispute.

(@)  Inthe event that an spplication for discharge by the Employer is made to
the New York Mediation Board, the arbitrator shall hear snd determine said case within
said seven (7) day period, the Board will promptly so notify the partics and at the same
time subimit a panel, said submission to be by telephone, I the parties do not agree upon
a member of said panel within 48 hours of receipt of same, the Board shall designete an
asbitrator who will proceed on gn expedited basis. Fither the Union or the Employer may
request that the ssee procedure apply to sny other grievance herounder.

AR’ TWENTY-EIGHT; N

The Company will pay to the United Furniture Workers Pension Plan A, 1910 Air
Lane Drive, Nashville Tennesses 37210, or to any other or different Fend designated by
the Union (Amslgamated Industrial Union Local 768 And Its Divisions) a sum equal to
four and three-fourths (4 3/4%) percent of the gross puyrol! for each employee cavered in
the bargaining unit The contributions shall be paid for the purpose of providing to the
emplayees a pension and/or other benefits a3 outlinod in the rules and provisions of the
United Forniture Workers Pension Plan A, or any other or different Fend designated by
ke Union,

The coniributions caleuleted, as above described, shall be paid o said Fund, at the
address indicuted, no later than the 104h day of the month following the month for which
the contribrution is due and for cach suceeeding month for the durstion of this contract.

The Employer agrees to make availoble o the Union and/or 8ive United Fumiture

12



Paragmph TWENTY-EIGHT and TWENTY-NINE hereof for the purpose of securing an
increase in the Employer contribution therein provided. In the evend of an inability to
epree upon changes in ssid pemgraph, the disagreement between the pasties shall be
subanitted to srbitration in the munner sct forth in Paragraph TWENTY-SEVEN hercof.
ARTICLE THIRTY-TWOQ: SEVERARTLITY

This Agreement is seversble, and should suy of the pravisions of this Agrecraent
be held or adjudged illegal or in viclation of any present or fitture laws, such adjudication
shall not invalidate any other portion or provision of the contract, nor relieve cither of the
parties hereto from its lishilitics and obligations thereundey, or Hmit the rights of either
party hereto of any other provisions of the Agreement, but the same Shall continve in full
force and effect. '

ARTICLE THIRTY-THREE; TERM
This Agreement shall become effective on the date first above written and shall
remain in full force and effect for & period of thiree years, ending April 30,2011,

B WITNESS WHEREOF, the parties heyeto have hereunto set theiy hands aid
seals the day and year first above written.

AMALGAMATED INDUSTRIAL UNICN
LOCAL 76B AND ITS DIVISIONS
IUE-CWA, AFL-CIO

% Redacted by the U.S.
Department of the Treasury

is



ARTICLE ARTICLE NO. PAGENO,
ANNIATY

DELINQUENT CLAUSE
DISCHARGE

DUES AND INITIATION FEES
DURATION OF CONTRACT
GRIEVANCE PROCEDURE
HOLIDAYS

HOURS OF WORK ~ REST PERIODS
MANAGEMENT RIGHTS
MISCELLANEOUS

NO STRIKE-LOCKOUTS
OVERTIME

PLANT VISITATION

REPORTING TIME

SENIORITY

SHOP CHAIRMAN AND SHOP COMMITTEE VI 3
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UNION RECOGNITION 1 2

UNION SECURITY n 2
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INSURANCE FUND

UNITED FURNITURE WORKERS XXt 3
PENSION PLAN A

VACATION

s B

WAGES~INCREASES
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IS

legitimate reasons and to exercise a1l other eights of management which have not been
specifically limited by this Agreement.

(b)  Smoking in unauthorized ereas at unauthorized times shall constitute
ground for immedinte dismissal.

' ARTICLE X3 DELINOQUENT CLAUSE

In the event the Employer fails to fomish any report required to be fumished by
Article XV {c) and Article X3( herein, and if such failure shall continue for a peried of
two (2) weeks or more afier the Employer receives a warning notice in writing from the
Trustees of any Fund or Funds covered by this Agreement, and if the Union or said
Trustees thercafter send an auditor to the Employer's premises to obizin said report, the
Employer shafl, in that event, be obligated to pay to the Fund or Funds covered by this
Agieement, the sum of Twenty-Five Dollars ($25,00}) for each day that said auditor is
required o appear st the premises of the Employer for said purpose, provided however,
that the obligation of the Employer herein shall not exceed the total sum of Fifty Doflars
(350.00).

In the event the Employer shail fail to make any contributions to any Fund or
Funds covered by this Agreement, on the date set for such contribution and if such failure
shal continue for a period of two (2) wecks after the Employer has received a warning
nofice in writing from the Trustees of said Fund or Funds, and should the Union
thereafler proceed to arbitration or court action respecting such failure, the arbitrator or
court, in addition to awarding whatever sum ot sums may be owing to the said Fund or
Funds, may add or inclede an additionat sum of twenty (20%) percent of the total due to
each Fund as lquidated damages 1o cover the cost of arbitration or cout action, provided
however, in no event shall such sum exceed a total of Two Hundred Dollars ($200.00).

: DF PENSION P A

Effective Gctober 1, 2007, the Employer agrees for the duration of this Agreement
to confribute monthiy on or before the 10th day of sach month to the United Fumnitare
Workers Pension Plan A (hereinafter “Pension Fund™) in trust, the sum of five (5%)
percent of the previous month’s gross payroll of its employees, to be used by said Pension
Plen A for the purpase of providing said employees with retirement o pension benefits as



AMALGAMATED INDUSTRIAL UNION
LOCAL 76B AND ITS DIVISIONS, of the

Department of the Treasury

PREMIER RESTORATION

TECHNOLOGIES

Redacted by the U.S.

Department of the Treasury
BY:
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AGREEMENT made and entered into as of the 1st day of September, 2007, by and
between the AMALGAMATED INDUSTRIAL UNON LOCAL 768 AND ITS
DIVISIONS (Local 768 Division) of the TUE-CWA, AFL-CIO, located at 150-47 Hillside
Avenue, Jormaica, New York, (hereinafier referred to s the “UNION™) and VITOBOB
FURNITURE, INC., located at 38-79 13th Street, Long Island City, New York, hereinaftor
referred to as the “EMPLOYER™,

WITNESSETH:

WHEREAS, the Employer is cogaged in the mumufacture of parfor frames and
other mrticles, and '

WHEREAS, the parties hereto desire (o cooperate in establishing conditions in the
parlor frame and woodworking industry which will tend to secure the employees a living
wage and eliminate unfair conditions of Inbor, and provide methods for a fair and peaceful
adjustment of all disputes that may arise,

NOW, THEREFORE, in considzration of the mutual promises, and covenants
bevein contained of the Union and the Employer, it is agreed as follows:

FIRST: EMPLOYERS PARTICIPATION

{2}  This Agreement shalt be binding upon the Union and the Employer, their
successors and assigns.

()  Inthe event thai the Employer is & corporation of a partnership, the
Employer wamants that each and every officer and stockholder of said corporation and
each and every partner of the parinership is responsible for the carrying out of esch and
every term of this Agreement as if said individunis had affixed their signatures physically
hereto.

SECOND: UNION RECOGNITION

The Employer hereby recognizes the Union as the sole and exclusive representutive
and bargaining agen of all the employees of said Employer engaged in aoy aod alf work
that may be necessary in the menufacture of parlor frames, tables, and any other furniture
in gl its bmnches, and in any other work whatsoever in conection iherewith in the plant,
excepting office clerical employees and sales personnel, unless such employess were
previoudly members of the Union, in respect to hours, wages, rates of pay and any other
eonditions of employment.

THIRD; UNION SECURITY

(8) Al present employess who are members of the Union shall maintain thefr
3
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The contributions calculated, as above described, shall be paid to said Fund at the
address indicated, no later than the 10th day of the month for which the promium isdveand
far each sugeeeding month for the durntion of this contract. The contribution raizs, s
indicated above, will rematn the same for the lepzth of this contract, but in no event longer
than thiee years,

The Employer agrees io make available (o the Union and/ot the United Furniture
Workera/WUE Insuwrance Fund upon writtes nolice, any and alf books and records of the
employer relating to whatever the Union and/or the United Fumiture Workers/IUE
Insurance Fuad may require in connection with the sound and efficient operation of the
Tnswrance Fund and the adminisiration of its benefits.

Title to slt monies paid into the Insurance Fund will be vested and remain
exclusively with the “Trustees” of the Insurance Fund end the parties hereto agres that
either the Union or the Insurance Fund or both shall have the right and full discretion 1o
take noy action necessary io collect any contributions or monies due and owing to the
Instrance Fund and 1o secure definquent reports with sach action, including but not limited
fo submitting the matter (o arbitretion putsuant to the arbitration provisions of this
Agreement or ingtituting legal action in the courls. In the event of any such arbitration or
Tegal action instituted by the Union or the Insurance Fund against the employer to collect
delinquent contributions or to secure delinguent reports, it is hereby agreed that the
Employer shatl he liable to the exient set forth by the Trustees of ihe Fund, or as provided
by faw,

TY-FIRST: (&) PENSION PLAN

A.  The Employer agrees for the dumtion of this Agreement to contribute
monthly on or before the 10th day of each month to the United Furniture Warkers Pension
Plan A, (hereinafter “Pension Fund™) or any other or different Fund designated by the
Union, in trust, a sum equal to four percent (4%) of its previous monthe gross payroll
{(before deduction for taxes) including vacation, holiday, bercavement, overtime, sick pay,
call in pay, and jury duty pay of all of the employees covered by this Agreement and remit
togethey with such payment & menthly payroll report showing the weekly eamings as well
as the vacation, holiday, bercavetnent , overtime, sick pay, call-in pay and jury duty pay io
which such employees were eatitled during such period on forms to be supplied to the
Employer by the Pensiou Fund. The aferementionsd contributions will be utilized by the

Pension Fund for the purpese of providing pension benefits for employees.
15



B. It is understood and agreed thint the assets of the Pension Fund will be held
and managed by the Trustees thereof under the texms and provisions of an Agreement and
Declaration of Trust and that the Employer wifl have no obligation with respect {o the
application of the money paid to the Trustees pursuant 10 the terms of subdivision “A”
hereof,

C.  The Employer agrees to make evailable %0 the Union andfor the Trustees of
the Pension Fund upon written sotice, any and all books ard records of the Employer
relating to the names; classifications, and Social Security numbers of employees covered
by the terms of this Agreement, the amounts of wages, vacation, holiday, bereavement,
overtite, sick pay, call-in pay and jury duty pay paid to all of the employees covered by
the terms of this Agreement and whatever books of records the Union and/or the Trustaes
of the Pension Fund may require in connection with the sound and efficient operation of
the Pension Fond.

D.  Title to all menies paid knto the Pension Fund will be vested and remain
exclusively in the Trustees of the Pension Fund aad the parties hereto agree that either the
Union or the Trustees of the Pension Fund or hoth shell have the right in their sole
discretion 1o teke any action necessary to collect any contributinns or monies due and
owing to the Pension Fund end to secwre delinquent reports including but rot limited to
submitting the matter o athitration provisions of this Agreement or inslitoting lepal action
in the courts.

E. The Employer hecehy eonsents io all of the provisions of the Agreement
and Declaration of Trust establishing the Pension Fund as amended to date end es such
provisions may be amended from tirae to time hereafler.

F For the first two (2) years of the contract the contribution to the Pension
Fund will be increased by onc-quarter (%%).

TY ND; ~QFF

The Employer agrees 2o deduct from the wages of employees who have authorized
such deduction in writing Union dues including initiation fees, if any, and to forward the
money 20 doducted 1o the Union at its Union offlees.

it is undersiood and agreed that the Union shall furnish each Employer with a full
list and the smousts due from cach employes at least five {5) days before the last weekly
payroll of each month,

It is understood and sgreed that the Union shall fiernish each Employer with a full
16



IN WITNESS WHEREQF, the parties have hereuaio set thoir hands and seals the

date: first sbove writlen,

AMALGAMATED DNDUSTRIAL UNION
LOCAL 76B AND ITS DIVISIONS
(Local 76B Division) of ihe UE-CWA,

AFL-CIOQ
Redacted by the U.S. Department of the
Treasury

VITOBOB FURNITURE, INC.

Redacted by the U.S. Department
gof the Treasury




MEMORANDUM OF AGREEMENT

The uadersigned parties do hereby agree as follows:

Existing contract between the undersigned parties which expired on
2010 _shall be renewed and modified as follows except as herein
otherwize notified shall continue in force:

Effective 11/61/2007 the Company willl stert waking contributlons fo
the UFW Pension Fund for its employees in the amount of 5 ¥ % of
the grosy wagey per each montb,

IN WITNESS WHEREQF, the partics hercio have set their hands
and causes these present to be signed s of the day and vear {irst
ghove written,

AMALGAMATED INDUSTRIAL
UNEON, LOCAL 768 of the IUE-
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AGREEMENT made as of January 1, 2016 betwaen Stelnway, Inc, d.b.a. Stalnway & Sons, {the
“Company”} and Local 81102, FW, LUE-CWA, AFL-CIO, (the *Unjon™}

WITNESSETH:

WHEREAS, it is the intent and desire of both the Company and the Unlon to cooperate with
earh other In the adminlstration of the pravisions of this Agreement In order to achlieve mare
stable and desirable conditions of employment for the Employees covered hereby and more
harmonious and profitable operations for the Company;

NOW, THEREFORE, In considaration of these premises, the parties hareto do heraby cove-
nant, promise and agree as follows:

ARTICLE 1.
EMPLOYEES COVERED 8Y THIS
AGREEMENT

The term “Employees” whenavarused herein shall apply to all present and future Employees
of tha Company employed in New York City, except the following who are expressly exciuded:
Executives, Supervisory Employeas (including all Foremen, and Assistant Foramen), clarlcal,
administrative and Ratall Sales Departrment personnel, This Agreement covers all Employees.

The Company and Union will not discriminata agalnst any Employee or applicant for em-
ploymaent because of race, creed, color, national origln, sex, age, disability, marital status, sex-
ual orlentation or citizenship status i all employment decisions, inefuding but rot limited to
recrultment, hiring, compensation, tralning and apprenticeship, promotion, transfers, lay-off
and terminatinn, and all other terms and conditions of employment.

ARTICLE 2.
UNION SECURITY

A, Present Employees who are members of the Union shall remaln members in good stand-
Ing for the duration of this Agreement as 2 condition of employment,

B. Present Employeas wha are not members of the Unlon and new Employees shall becoma
members of the Unlon thirty (30} days after the date of hising, and remain membars In
good standing for the duration of this Agreemant as a candition of employment.

€. Subject to any applicable State or Fedaral [aw, the Company agrees that upon the written
raguest of tha Union, it will not continue In fts employ any Employee who is not a member
of the Union In guod standing.

D.  AnEmployee shell be deemed in good standing heraunder as long as such Employee pays
his/her initiation fee and monthly Unfon dues as thay come due.

£, The Company shall have the right to abtain new Employaas from any possible source
whatsaever, However, the Company shall notify the Unlon of any vacancy or vacancies
and giva tha Union an opportunity to send its members to becoma applicants for such
vacancles. The Company agrees that it will not discriminate against any applicant sent
by the Unlon,

F.  The Unlon agraas to accept 3}l new Employees a5 members without limitations, provided
such Employees remaln in good standing,

1




pany and of ather companies which simiisrly contribute to sald Fund, for the purchase, or pro-
vislon by self Insurance, of group Life Insurance, Group Accident, Death and Dismamberment
Insurance, Group Accldent and Health Insurance, Hospitallzation Insuranee and Group Surgleal
insurance as the Fund's Trustees determine to provide.

To the extent that In the manner above mantioned, the Company Joins with other compa-
niles In the Furniture, Bedding and Piano Industries, whe have made or may make contracts
cantalning provislons similar to those set forth In this section, In maintaining the sald Fund, it
belng understond, howavar, that the Fund will be held and managed by Trustees thereof under
the terms and provislons of a Daclaration of Trust or Trust Agreement to which tha Trustees of
the Fund are parifes. it Is further understoed and agreed that the Company shall Ye under no
ohligation to see to the application of monles pald to the Trustees pursuant ta this paragraph
for the purposes and use above-mentioned,

The Company agreas to furnish to the Unlon and to the Fund above named, records of Em-
ployees hired, dassifications of Emplayeas, names, saclal security numbers and wages paid.

The Union represents that sald trust fund Is exernpt from the restrictions contained in Sec-
tion 302(c) of the Labor Management Relations Act of 1947 and that sald fund shall at all times
contnue to be a Fund conforming with and entitling the Company to exemption under the New
York Disebility Benefits Law,

ARTICLE 26,
PENSIONS

Subject to the provisions below, the Company shafl contribute to the United Furniture Work-
ers’ Penslon Fund A a sum aqual to hut not exceeding the following percentages of its previous
month's payrol for such Ermployeas covered herein as may be covared under such fund:

Effective January 1, 2016 - 8.40% *
Effective January 1, 2017 - 8.36%
Effective January 1, 2018 - 9.35%

® This Increase on the contribution rate shall be pald retraactively to January 1, 2016, to the
extent that Company has not already pald tha Increase,

Sald Fund shall continue to be subject to the following conditons:

A, Sald Fund shall be a plan entitling the amployer to a tax deduction as an ordinary expense
under the tax laws for aty contributions made hy It to said Fund certified by the Commis-
sionar of Internal Revenus as tax deductible under Section 162 of the Interhal Revenue
Code.

B. During any period that plano work Is frozen by Government order ar authority, the Com-
pany’s contribution to said Fund shali be mada only as to Employaes who had praviously
been engaged In plano waork and who continue to work for the Company durlng the peri-
od af such fraeze, and shall not be required to be made as to any other Employses,

C. Duringthe period a new Foraman retalns his/her full sentority status as described In Arti-

cla 13(D}, pension contrlbutions for him/her wilk be held In resarve. if after such pericd,
the Foreman continues In such capacity, he/she may apply for the *Withdrawal Senefit”

17




IN WITNESS THEREOF, the parties hareto heve caused these prasanty to be signed by their
respective duly authorized officers as of the day and year first above written.

STEINWAY, INC,

By
President
Locai 81102 FW,
LUE-CWA., AFL-CIO
Redacted by the U.S. Department of
ay;

Steven Pakon
President

Staff Rapresenranue LUE-CWA
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AGREEMENT
between

EASTERN WOOD PRODUCTS
2020 Mill Lane
Williamsport, PA 17701

and

LOCAL 628
IUE - CWA -~ AFL - CIO

January 1, 2015 — December 31, 2017

JUNO8 2ud



ARTICLE XX

INSURANCE

Section 20.01 Effective July 1, 2002, the Company will provide
health insurance.

Section 20.02 Effective January 1, 2015 Employees are
responsible for their own Heath Care Insurance and Cost

ARTICLE XXI

PENSION

Section 21.01 Beginning July 1, 2002, the Company shall begin
contributing twenty five (25) cents per hour to the UFW Pension
Fund for retirement coverage of all JUE members emploved by
the Company. The pension contributions shall include vacation
and holiday time, plus overtime work.

32



Company Proposal{wages & health insurance only}
12/16/14to0 1/1/18

Eastern Wood Products pays no health insurance for any employee.

Eastern Wood Product pays no deductable or any out of pocket expense for any employee.
Hourly raise: (first year is only for employees hired before 11/10/14),

1/1/15 to 12/31/15 - 1.00

1/1/16to 12/30/16 - .25
1/1/17 to 12/30/17 - .25

Wage schedule for employees hired after November 1, 2014

- Head Maintenance/mechanic 12.26
- Maintenance/mechanic 11.10
- Retail/Glue Rack 9.62
Molder A 10.25
Molider B 8.04
- Lift Truck-vard 7.95
- Mili/Lumber Handiars 7.73
- Boiler Room 7.73
- Gang Rip operator 7.93

5100 cash bonus

Redacted by the U.S. Department of

the Treasury / -
Union Rep. . I Date HM 4 Lowell Long, Jr.

Redacted by the US.

Department of the Treasury ——
Union R Date /42’ gﬁ /‘% oe Katula

4Redacted by the U.S. Department of

the Treasury
CompaniBep. Date %Zg‘(&: , James M. Furey, It



AGREEMENT BETWEEN

PENNSYLVANIA BEDDING, INC.

-and -

LU.E.-CWA, LOCAL 123

EFFECTIVE JANUARY 15, 2015
THROUGH
MIDNIGHT, JANUARY 23, 2020

NOV'17 2015



and, if applicable, his/her spouse and other eligible dependents, and dental insurance,
iife insurance and shori-term disability for himself/herself only) for the full Calendar Year
(fanuary through December), will receive an Opt-Out Payment (OOP) of One Thousand
Dollars ($1000) for that Calendar Year, payable to him/her by the Company by January
15 of the following Calendar Year.

a) In order to be eligible to opt out of the Company's Health and Welfare
Plan the employee must first, prior {o the beginning of that Calendar Year but by no
later than before the Company's first health Insurance coverage payment in January of
each year has been paid, provide to the Company written proof that he/she has health
insurance coverage for himself/herself through another source.

K.  The QOP shall not be pro-rated for any reason excepting for a new hire
who, in any Calendar Year, satisfactorily completes probation and thus becomes
eligible to be covered by the Company’'s Health and Welfare Plan during that Calendar
Year. I so, and if that employee opts out of health insurance coverage for the full
remaining part of that Calendar Year in which he/she would otherwise have been
eligible for coverage, he/she shall receive one-twelfth (1/12) of One Thousand Dollars
($1000) for each full calendar month in which he/she was actually eligible for, but was
opted out of, such coverage. This pro-rated OOP shall apply only during the first
Calendar Year in which that employee has become eligible for health insurance
coverage, there shall be no partial payments for partial months of eligibility.

If an employee who begins a Calendar Year in the QOP Program subsequently
enrolis in the Company’'s Health and Welfare Plan during that Calendar Year, in any
coverage category (above), he/she shall not be eligible to receive the Opf-Out Payment
far that Calendar Year.

ARTICLE Xl
PENSION

Effective beginning the first full Fund (Plan) "month" after ratification, the Employer
will contitbute to the United Furniture Workers Pension Fund 1 1/2% of the gross straight-
time monthly payroll paid by it during the preceding "month" to ifs regular full-ime
employees for all straight-time hours actually worked in a month by regular full-time
employees who have completed their probationary periods; it is specifically provided,
however, that if the Employer pays any employee above the rate applicable to him/her
under this Agreement (whather as base wage rate, piece rate, mileage rate, down time
rate, or any other applicable rate), then no contribution shall be made to the Fund by the
Empioyer for that portion of the employee's wages which is above the applicable contract
rate,

ARTICLE XIV
DISCRIMINATION

Neither the Employer nor the Union will discriminate against any employee or
applicant for employment as an employee in any matter relating to employment because
of race, color, age, creed, sex, national origin, marital status, union activity or political
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IN WITNESS WHEREOQF, the parties hereto have caused this Agreement to be
executed by the duly authorized agents as of the date first above wyitten.

PENNSYLVANIA BEDDING, INC.

Redacted by the U.S. Department of the
Treasury

Date fZ/ AN

LU.E.-CWA, LOCAL 123
Date 5&,;‘145* Department of the Treasu
ey ST
~
Date L’i‘/ "3/ /%

Date ?"Q&’; & 2YlDepartment of the
Redacted by the U.S. Department

of the Treasury

Redacted by the U.S.
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KLISE MANUFACTURING COMPANY
LABOR AGREEMENT

THIS AGREEMENT, made this 30th day of BApril, 2014, by and betwsen KLISE
MANUFACTURING COMPANY, 1ts successors and assigns, here after called the
"Company", and the Internatienal Union of Electronie, Electrical, Salaried,
Machine and Furniture Workers - Communlications Workers of America affiliated with
the BFL=-CIC and CLC, hersafter called the "Union".

WITNESSETH:
The parties hereto entered into a collective bargaining agreement dated the 24th

day of April, 1353, this mentioned Agreement and all supplements thereto, shall
continue in full force and efiect.



BRTICLE 9
INSURANCE & PENSION

Section 8-1. Members of the union will assist in paying the cost of health
insurance coverage, as detailed in Section 9-3.

{See attached letter of understanding #1)

Section 9-1.1 The Company will begin the insurance coverage for new
employees on the first of the month following the month in which the employes
reaches 60 calendar days. Payment by the Company for insurance coverage will
terminate at the end of the monith in which employment is ended due to discharge
not reversed through the grievance procedures, lay-off, or retirement.

Section 9-31.2 Emplovees on personal leave of absence will be
reguired to pay & prorated share of the insurance cost {1/170 of the monthly
eost, per hour), for the period of time off.

Section 5-1.3 Employees on medical leave of absence will have insurance
coverage extended for an additional thirty {30) days from the first day of
absence at Company expense. Medical leave of absence over sixty (60} days
{putside of FMLA leave} will have health insurance paid retroactive to the first
day returned after such emploves has completed forty (40} hours of work within 30
calendar days following employee’s return.

Section 9-1.4 Insurance coverage will continue to a maximum of six months
at Company expense in the case of compensable injury.

Section 9-2. Tha Company will institute the UFW Pension Plan A, effective
June 1, 1973, subject te the following provisions:

a) Effective May 1, 2006, the total contribution will be ninety-five (93)
cents per hour.

b} Contributions by the Company {(effective date of participatiocn by
employee} will commence on the first anpniversary of date of hire for
full-time continuous service for all employeses hired after June 1,
1971,

¢} Contributions will be made prior to end of month following month in
which covered service is performed.

d} In order to provide twelve monthly contributions in pericd mentioned in
subsection "a" (from anniversary date of participation to next
anniversary date), the Company will pay on a maximum of 175 hours per
month. Hours sarned buf on which no contribution is made within that
period will be credited as required in thoss months in which less than
a full time schedule is worked.

The above shall be contributed for each employee covered in the bargaining
unit {and any other group of employees that the Company may choosge to include on
an alli~inclusive basis).

Thae contributions shall be pald for the purpose of providing te the
employeses a pension and/or other benefits as outlined in the rules and provisions
of the United Furniture Workers Pension Plan &.

The emplover agreas to make available to the Union and/or the United
Furniture Workers Pension Plan A, upon written notice, and all books and records
of the employer relating to whatever the Union and/or the United Furniture
Workers Pension Plan A may reasonably rsguire in connection with the scund and
efficient operation of Pension Plan A and the administration of its benefits.
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ARTICLE 12 Saliigan T
DURATION-RENEWAL OF AGREEMENT e L /
e S y
Seckion 12-1. This Agreement shall remain in full force and effect until “Qif

Bpril 30, 2017, It shall be automatically renewed thereaftsr f£rom year to year
unless sixty (60) days prior ta the expiration-date or subseguent annivarsary

thereof, notice in writing shall be givan by either party to the other of desired
modification of said agreement or termination thereof,

IN WITRESS HEREOF, the parties hereto have hereunder set their hands this
F day of _Nevewmbe . 2014,

INTERNATIONAL OHION OF ELECTROWIC,
ELECTRICAL, SALARIED, MACHINE &
FURNITURE WORKERS, LOCAL 415AFL~CIO

Redacted by the U.S. Department of

KLISE MARNUFACTURING COMPANY

Redacted by the U.S. Department of

Edward Schutt [/ i
Union Steward : Ulce President
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LETTER OF UNDERSTANDING
Betyyeen
COMMUNICATION WORKERS OF AMERICA/INTERNATIONAL UNION OF
ELECTRICAL SALARIED, MACHINE AND FURNITURE WORKERS, FURNITURE
WORKERS DIVEISION.LOCAL 262, AFL-CIO
And
Sealy Mattress Company of Northern Callifornia.

R -is undestood and agreed between COMMUNICATION. WORKERS OF
AMERICA/INTERNATIONAL, UNION OF ELECTRICAL SALARIED, MACHINE AND
* FURNITURE WORKERS, FURNITURE WORKERS DIVISION.LOCAL 262, AFL-CIO and Sealy
Mattress Company of Northern California that effective: imediately the. Agreement now in effect
expiring April 30, 2014 shall be amended as follows:

Article 3
Work Hours and Holidays

Secion 3.16 Inyentory Work

t The company will askﬁkvoiuntemtodothelnvmﬁorywcnh If however there are not enough
* qualified volueteers, the company reserves the right to assign the work using skill and qualifications as
the primary factory. All employees will be paid the current MD'W rate for their classification and skiil
level. .

Article 2
Yacations

" Section 9.05 Employees with (3} or more years service who earn additional vacation in their
- fifth, eighth, seventeenth and twenty fifth years (25 years pay only) will be entitfed to take the

-+ additional vacation on January 1 of the year following the employee’s amniversary date,

ARTICLE 14
Sick Benefit Allowanges

7 Section 14,02 1t is agreed that there shall be five (5) days or forty (40) hours sick leave granted

" _per year. Any unused portion can be added to the following year; however, the maximum amount of
- sick.leave to be taken in any one year is limited to eighteen (18) days or one hundred forty-fonr (144)
hours, For purposes of this payment, a day's sick leave consists of eight (8) hours, .

b Appendix A ( fegion s 7o
Job Clessifications, Measured Day Work Rates |
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ARTICLE 10

Insurance Program

10.01 The Company agrees to the establishment of an Insurance Program for the benefit
of its employees covered by this Agreement, such insurance fo include group life insurance,
group accidental death and dismemberment, diagnostic and X-ray benefits, surgical benefits and
hospitalization benefits. Such insurance will be purchased through and administered by the
United Furniture Workers Insurance Fund as established by an Agreement and Declaration of
Trust in the State of New York and dated May 28, 1944. Dental benefits will be included in this

plan.

10.02 Effective May 1, 2008, the Company will remit premiums due to the insurance
fund for each seniority employee (excludes probationary employees) actively employed in the
bargaining unit for any duration during the immediate preceding month. Effective May 1, 2008,
the Company contribution will be $610.00, Effective May 1, 2009 the Company contribution
will be $635.00. Effective May 1, 2010 the company contribution shall be $660.00. The
employee contribution shall equal the difference between the amount billed by the insurance
fund less monthly employer contribution and shall be deducted from employee’s pay on a
weekly basis.

10.03 It is further agreed that preminm payments by the Company will be for the
purchase and administration of insurance for the Sealy Mattress Company employees who are
members of the CWA/IUE Furniture Workers Division, Local 262, AFL-CIQ, and in the event
that contributions are not used for the benefit of said employees, the Company shall withhold any
further payments into the designated Insurance Fund and shall immediately negotiate with the
accredited representatives of Local 262 as to the disposition of contributipns of the Company and
the continuance of insurance coverage. Any insurance plan affected shall conform to all
applicable State and Federal laws.

ARTICLE 11
Pension

11.01 Effective May 1, 2008 the Company agrees to pay monthly to the United
Furniture Workers Pension Fund, located at 1210 Air Lane Drive, Nashville, Tennessee 37210, a
sum equal to six and three quarters percent (6.75%) of its previous month's gross payroll of the
employees within the bargaining unit defined in this Agreement for the purpose of providing
pension or retirement benefits to said employees under and pursuant to a certain pension plan
adopted by the Trustees of the United Fumniture Workers Pension Fund
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below. Employees with less than 1200 clock hours worked are not eligible for the
attendance bonus. The following absences will not be charged as absences for the bonus

program:
a.  Witness or Jury Duty
b.  Funeral Leave (3 days)
¢.  Vaeation / Holidays

d.  Military Duty

e,  Family Medical Leave

Absences also include tardiness. The definition of tardiness is any part of an hour or hours
missed after your scheduled siart time. Three days tardy, count as one day absent.

Times Clock Hours Worked Payment
Absences {1606 Hours Maximum) at Maximum
0 $0.125 $200
1102 £0.0625 3100
34 $0.03 3 50
5 $0.015 $ 25

4. Best Practice (hours per Piece) Ranking Bonus

The Company agrees to pay a $350.00 bonus to each howly plant employee, for achieving
and sustsining the top two (2) (North American Bedding Plants) best practice rankings for a
period of six consecutive months {6). Should the plant achieve or sustain the rankings between
three (3) and five (5), (North American Bedding Plants) best practice rankings for a period of six

(6) consecutive months, the company shall pay

a bonus of $100.00 to each hourly plant

employee. This payment shall be included in the first possible payroll; with the first payment(if
applicable) being made on October I, 2008 and thereafier in the months of October and May for

the life of the contract.

FOR THE UNION

COMMUNICATION WORKERS OF
AMERICA/INTERNATIONAL UNION OF
ELECTRONIC, ELECTRICAL SAIA.RI D

Department of the Treasury
Redacted by the U.S. Department of the
Treasury

Treasury

fedacted by the U.S. Department of the
Redacted by the U.S. Departmem of the

Redactedpyne b o T
Department of the Treasury

FOR THE EMPLCYEER:

SEALY MATTRESS COMPANY OF:

Redacted by the U.S. Department of
he Treasury

Redacted by the U.S. Department of the
Treasury
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AGREEMENT
BETWEEN
THE SIMMONS MANUFACTURING COMPANY, LLC
AND

INTERNATIONAL UNION OF ELECTRONIC, ELECTRICAL,
SALARIED, MACHINE & FURNITURE WORKERS AND
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO

LOCAL 89262 FW
APRIL 1, 2011
T0

MARCH 31, 2016
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disposition of contributions of the Employer and the continuance of insurance
coverage. Any insurance plan effected shall conform to all applicable State and

Federal laws,

C. If an associate is off work for an industrial injury for a period in excess of one (1)
month and no contribution is owed because of a lack of earned hours, the
Company will nevertheless make one (1) monthly contribution in their behalf

based on their last working month's eamnings.

D. If an associate is out on layoff over thirty one (31) days, the Company will make
one (1) payment to the U.F.W_.A. Insurance Program on their behalf based on the

associate's previous month's carnings.

E. The Union agrees to have the Fund representative provide current census and
experience data to the Company and to meet and confer with the Company
regarding the plan design of the insurance program each year at least ninety (90)
days prior to establishing new premiumns subject to any applicable federal, state or

local laws or regulations,

F. The Company reserves the right to evaluate other insurance programs, which may
have a lower cost and implement this new plan provided the coverage in the new

plan is comparable to the existing plan.

(. The Company and the Union agree that on or before March 31, 2016, the parties
will re-open, solely and exclusively Article X1I, INSURANCE PROGRAM, for
the exclusive purpose for evaluating UFW insurance rates for 2016 and

alternative insurance plans with comparable coverage,

ARTICLE XIIX PENSION

13.01 A. Effective April 1, 2008 the Company shall confribute to the United Furniture
Workers Pension Plan A, six percent (6%) of the gross earnings excluding the
Zero Waste Bonus of associates covered by this Agreement for this contract

period for the purpose of pension benefits, The parties agree, however, that the
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20.02  In the event SIMMONS MANUFACTURING CO., L.L.C. closes the plant and the
Company cannot recognize the LUE./C.W.A./F.W., Local #89262 as the

bargaining agent in the new location, the Company will be willing to sit with the

Union to negotiate over the effects of the closure, including but not limited to

severance compensation.

SIGNED THIS DAY OF

, 20

FOR The Simmons Manufacturing Co., LLC,,

Redacted by the U.S. Department of the
Treasury

Craig Nath
Operations Manager

Redacted by the U.S. Department of the

: D
Redacted by the U S. Department of

VP of Human Resources
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FOR THE INTERNATIONAL UNION
OF ELECTRONIC, ELECTRICAL,
SALARIED, MACHINE &
FURNITURE WORKERS AND
COMMUNICATION WORKERS OF
AMERICA, AFL-CIO, LOCAL 89262
FW

Redacted by the U.S. Department of

he Treasury
Ulises Vergara (/
Secretary/Treasurer

Redacted by the U.S.
Department of the Treasury
Eric Munoz 4

Chief Steward
Redacted by the U.S. Department of

the Treasury

Roderick Burkhart

Bargaining Committee
Redacted by the U.S.

Department of the Treasury

:rcctor, [UE-CWA



COLLECTIVE BARGAINING AGREEMENT

BETWEEN

ARCHITECTURAL PLYWOOD, INCORPORATED

AND

COMMUNICATIONS WORKERS OF AMERICA

AFL-CIO

NOVEMBER 1, 2007 TQO OCTOBER 31, 2010,

H
APLCWA 2007 - 2010
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The comributions calculated, as above described, shall be paid to said Fund, at the
address indicated, no later than the 10th day of the month for which the premium is due and for =ach
succeeding month for the durstion of this eantract, The contribution rate, as indicated above, will remain
the same for the length of this contract.

The ermployer agrees to make available to the Union and/or the United Fumniture Workers
Insursnee Fund, upon written notice, any and all books and records of the employer relating to whatever
the Union and/or the United Fumniture Workers Insttrance Fund may require in connection with the sound
and efficient operation of the Insurance Fund and the adminisiration of its benefits,

Title to all monies paid inte the Insurance Fund will be vested and remain exclusively in
the "Trustees” of the Insurance Fund and the parties hereto agree tha either the Undon or the Insurance
Fund or both shall have the right, and Rl discretion, to take any action necessary to collect any
contributions or monies due and owing te the Insurance Fund and {o secure delinquent reports with such
action, including but not fimited 10 submitting the matter to arbitration pursuant to the arbitration
provisious of this Agreemen! or instituting legal action in the courts. In the event of any such arbitration
or legal action, instituted by the Union or the Insurance Fund against the employer to collect delinguent
contributions or (o secure delinguent reports, it is hereby agreed that the employer shall be liable to the
extent set forth by the Trusttes of the Fund, or as provided by law.

12.5 The Company reserves the right 1o look for a comparsble Henlth & Wellere Plan, and
agrees to re-open ncpotiations at least 30 days prior to the end of the first year of the contract.

126 Both parties ngree that each has the right to exercise their options ta either strike on
behelf of the Union or 4 Jockout on behalf of the Company, if no agreement is made on a comparable
Hospital and Medical coverage for the employees in the Bargaining unit,

ARTICLE XHI PENSION

13,7  Effective November 1, 1978, the Company will commence contributions 1o a Pension Plan
adminisiered by the United Furniture Workers Pension Fund for sll bargaining undt employees at the rate
of five (3.05) conts per hour Effective December 1, 1999, the Company will increase the pension
contribution to ten (5.10) cents per hour,

ARTICLE X1V SHIFT DIFFERENTIAL

14.1 Employees working on the second and third shift will receive a shif! differential of fifieen
{5.15) conts per hour sbove their normal rate of pay. Employees working on the third shift will receive
cight (8) hours pay for six and ong-half {6 1/2) hours of wark,

ARTICLE XV PORT PAY

15.1 An employee who reports to work on his/her assigned shift during the normal work week
without previous notification net to so repert will receive not less than four (4) hours of work or four (4)
hours of pay at his/her regwlar siraight time base rate,

15.2 This provision shall not apply if the cause for lack of work is beyond the controt ol the
Compuny or in cases of fire, lood, canthquake, clectrical failure, general power fajlure or acts of God,

i5.3 Employees shalf be deemed called to work unless told or instrucied otherwise, The
employees scheduled or notified to wmport ts work may be assigned to other work for which they may be

i0
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Ms. Vicki D1 Paolo
November 1, 2010
Page ]

6. Except as expressly sct forth in this Side Letter Agreement, (he terms and
conditions contained in the 2007-2010 collective bargaining agreement
between AP and CWA Local 9400 shall remain in full force and effect.

To avoid unnecessary drafting and expense, he partics agreed Lo use a side letter
format rather than prepare a new CBA. Therefore, if the bargaining unit accepls the
terms sel forth in this Side Letter Agreement, please sign below where indicated
signifying CWA Locel 9400°s agreement to these terms.,

Redacted by the U.S.
Department of the

flam - A. Odlum

ARCHITECTURAL PLYWQOD, INC.
Redacted by the U.S.

Sagliepatiment of he
Position: ]ﬁ;ﬁ’l:‘: e

Date: ‘“Z‘ﬂf.)&“‘_...,__.

CWA LOCAL 9400 T q
Redacted by the U.S. Redacted by the U.S.
it\iDepartment of the Treasury By Department of the Treasury
Position: ! b o e F '?ﬂ’SISram - ' -
Slstmm S pade s YoV, 3, 9eld

I &5 .
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AGREEMENT

Between

SEALY MATTRESS COMPANY OF SOUTH GATE

and

COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC

2013-2016
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Eligible employees are defined as all regular employees and all new regular employees who have
already completed ninety (90) days or more work on or before the first of each month. For example, a
regular employee who is first employed on January 15, will become an "eligible employee” on April 1.

A new "eligible employee" shall become eligible for all benefits of the Program, except the Dental
benefits or pre-existing conditions, after the Fund has received two (2) months of contributions on the
eligible employee's behalf, For Dental benefits, the Fund will receive six {6) months of contributions on
the eligible employee's behalf. For pre-existing conditions, the eligible employee will become eligible
for benefits after Fund has received twelve (12) months of contributions on the eligible employee's
behaif,

The Company agrees to continue payment of contributions for all employees covered by this Agreement
who are absent from work because of layoff due to lack of work or because of illness. Payment shall be
made for the current month when the absence occurs plus one (1) additional month thereafter, provided,
however, that no contribution shall be made for such employee's replacement during this period of time;
and no contribution shall be made if the employee is employed in another shop covered by the United
Furmniture Workers Insurance Fund and the Union shall certify that the employee is not working if
payments are to be made.

1t is agreed that all members of the CWA, TUE United Fumiture Workers of America, Local 9400, who
are covered by the United Furniture Workers Insurance Fund who transfer to another shop also covered
by the said Fund shall be continuously protected by said insurance in accordance with the provisions set
forth in Section B of this Article; provided, however, that there shall be no carry-over lability for
contributions to the shop from which employee transfers; but rather the liability shall rest with the shop
to which the employee transfers; and provided further that it shall be the responsibility of the Union to
notify both shops involved in such transfer; and the Union shall certify to the shops that the transferring
employee is eligible to receive insurance coverage.

In the event it can be arranged, consistent with applicable law, employee co-payments will be made on 2
pre-tax basis.

ARTICLE XI

Pensions

The Company agrees for the duration of this Agreement to contribute monthly, on or before the 10th day
of each month beginning with the month of October, 2004, to the United Fumniture Workers Pension
Fund, located at 1910 Air Lane Drive, Nashville, Tennessee, hereinafter referred to as the "Pension
Fund," a sum equal to one dollar ($1.00) per hour through September 2011, beginning October 2011
the contribution rate shall increase to one-dollar and five cent ($1.05) per hour through September 2012,
beginning October 2012 the contribution rate shall be increased to one-dollar and ten cents ($1.10)or
each hour worked by each employee within the barpaining unit, as defined in the Agreement, who has
completed thirty (30) days of employment. Such contributions are to be used by the "Trustees” of the
said "Pension Fund" for the purpose of providing pensions pursuant to the terms of the Declaration of
trust made on the 2nd day of January, 1953, by which the said "Pension Fund" was constituted and as
the same shall be amended from time to time thereafter. Failure to make the contributions provided
herein shall be a breach of this Agreement.

17



ARTICLE XVII

Entire Agreement

This constitutes the entire Agreemerit between the parties and all agreements heretofore made between
the Company and the employees, or between the Company and this Union, are hereby canceled, this
Agreement taking the place thereof; and the Company agrees that all agreements in the future shall be
made between the Company and the Union with respect to conditions of employment and that the
Company will not attempt to make any agreement with any employee contrary to the terms hereof. The
Company may make such arrangements for compensation in excess of the minimum rates herein set
forth as may be desired by mutual agreement. It is further understood and agreed that the normal
practices for the comfort and well being of all employees that were previously in force shall remain.

ARTICLE XVIil

Termination, Modification, 2ud Renewal

This Agreement shall remain in full force and effect through October 15, 2016, and thereafier annuaily;
provided, however, thai either party may terminate this Agreerent or give notice of desire to modify
any portion thereof on said date, or at the end of any subsequent yearly period, by notifying the other
party in writing to the effect not less than sixty (60) days prior to the end of any subsequent yearly
anniversary.

In the event any articles, sectiong or portions of this Agreement shall be found and declared by a court of
last resort and competent jurisdiction to be invalid, it shall not affect the remainder of this Agreement.
Such rernaining articles, sections and portions shall remain in full force and cffect. Upon expiration of
the invelidating legislation, those portions invalidated shall again come into full force and effect.

Any waiver of any provision of this Agreement shall not be deemed to be a permanent waiver and such
provisions shall continue in full force and effect except for the duration of the waived period which
waiver to be effective shall be in writing only.

IN WITNESS WHEREQF, the parties have hereunto set their hands and seals by their respective
officers or representatives thereunto duly authorized on the : 22 day of 26‘13923/77[

SEALY M 'fTRESS COMPANY COMMUNICATIONS WORKERS OF AMERICA,

OF

OLITE Fa'). 4
Redacted by the U.S. Department of

AF

- 1)
Redacted by the U.S. Department
of the Treasury





