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P-ROGCGEEDI-NGS
1: 05 p. m

M5. ABBAS: Wl cone, everyone. W're
going to get started our first Treasury Tri bal
Advi sory Conm ttee neeting of this adm nistration.
Thank you to all of our in-person attendees and our
virtual attendees.

My nane is Fatima Abbas. |'ma citizen
of the Haliwa-Saponi Tribe of North Carolina, and
wel come you all.

You all should see an agenda for today's
neeting. First, we're going to do a call to order
with the TTAC slash roll call. Then w'll do a
tribal opening, and our Deputy Secretary will be
arriving at about 1:10 for opening remnmarKks.

So wth that, I'"mjust going to go
t hrough the TTAC nenbers that are in attendance.

Chai rman Ron All en?

CHAIR ALLEN. Here.

M5. ABBAS: Chai rman Rodney Butler?

MEMBER BUTLER: Here.

MS. ABBAS: Chairman Chief Al an?
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MEMBER ALLAN:. Here.

M5. ABBAS: Chief Financial Oficer
Martin Tucker?

MEMBER TUCKER: Here.

M5. ABBAS: Chairworman Carl a Keene?

MEMBER KEENE: Here.

M5. ABBAS: Treasurer Cora Wite Horse?

MEMBER VH TE HORSE: Here.

M5. ABBAS: And First Vice President
WIlIl Mcklin?

MEMBER M CKLIN: Here.

M5. ABBAS: Thank you all. W have a
full TTAC attendance at this neeting. And next
we're going to go to the tribal prayer, which is
going to be delivered by CFO Martin Tucker.

| f you feel confortable, you nmay stand.

(Tri bal prayer.)

M5. ABBAS: Thank you, CFO Tucker, for
that tribal opening. And as we await the Deputy
Secretary, |'Il just give sone background on the
TTAC for those that are new

The Treasury Tribal Advisory Committee
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was created by the Tribal General Wl fare Exclusion
Act of 2014.

It created an advisory commttee to
advi se the Treasury secretary and Treasury
| eadership on tax matters involving tribal
governnents and indivi dual |ndians.

The TTAC is conprised of both
secretarial appoi ntnents and congressi onal
appoi ntnents, and we have a fully staffed TTAC,
whi ch we have not al ways had.

The TTAC was first stood up in 2019
during the first Trunp adm nistration, and Chairnman
Allen is the I ongest serving TTAC nenber and al so a
very long-serving tribal chairman for nearly half a
century.

CHAIR ALLEN. Well, that sort of makes
nme feel good, doesn't it?

M5. ABBAS: A lot of institutional
know edge. The TTAC works closely with the IRS
Chi ef Counsel's office, the IRS Conm ssioner's
office, and the Ofice of Tax Policy to provide

f eedback.
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They conpl enent tribal consultation.
They don't replace tribal -governnent consultation,
but the statute does provide for separate TTAC
consultation and ny role is as the designated
federal officer for the Treasury Tribal Advisory
Comm ttee.

|"malso the director of the Ofice of
Tribal and Native Affairs and online we have two
nmenbers of our team Jennifer Parisien, policy
advi sor, and Janes Col onbe, policy advisor.

And we have our new boss, the Treasurer
of the United States, Brandon Beach, who you w |
hear fromshortly. He will be giving opening
remarks. Qur office is located in the Treasurer's
of fice.

"Il turn to Chairman Allen and see if
he's got any opening comments as we await Treasury's
Deputy Secretary.

CHAI R ALLEN: Thank you, Fati ma.

It's always an honor and a pleasure to
be here again under the authority of the TTAC

| eadership, and to say the obvious to everyone,

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

| ndian Country is a conplicated world for all of us,
t hose of us who work in what we call Indian Country.

Fi ve hundred and seventy-six are
currently recogni zed Indian tribes fromAl aska to
Florida and California to Maine, and so it's
conpl i cat ed.

But when it cones to devel opi ng
econom es and tribal governance, we're here to be a
part of the solution.

So we're very excited to work with the
Treasury and the IRS with regard to ways in which we
can continue to inprove tribes to becone nore self-
reliant, nore self-governing, and becone -- raise
the level of living for all of our tribal citizens.

Thank you.

M5. ABBAS: Thank you, Chairman Ron
All en.

And we have Treasury's Deputy Secretary
here, M chael Faul kender. Many of you nmay have been
famliar with Deputy Secretary Faul kender when he
first served at Treasury as assistant secretary of

econom ¢ policy.
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He was al so the point of contact for
tribal consultation, and instrunmental in approving
the standup of the TTAC in 2019. He also helped to
establish the tribal Ofice to Institutionalize
Tribal Expertise within Treasury.

So, he's here to nake sone opening
remarks and take sone initial TTAC coments. So |'m
going to turn to Deputy Secretary Faul kender.

DEPUTY SECRETARY FAULKENDER: Thank you,
Fati ma.

Apol ogies for ny tardiness. Wth the
Secretary traveling, you can inmagi ne the scope of
t hi ngs that happen on any given day in the Treasury
Depart nent, so.

Geat to be wwth all of you again. It's
a privilege to be hosting this TTAC neeting here in
the Cash Roomand to be with all of you again.

Let nme start by thanking you all, not
just for the support of this adm nistration, but for
your support of ny nomnation. | was very
appreciative of all of the letters of support that

you sent on ny behalf and they are very nuch
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recogni zed.

And, again, it speaks to the
col | aboration that all of us had when | was the
Treasury point of contact for tribal consultations
in the work that we acconplished together in getting
the TTAC set up, and so it's great to have all of
you with us again here in the Treasury buil di ng.

As Fatima indicated, ny nane is M ke
Faul kender. | amthe Deputy Secretary of the
Treasury in addition serving as the Acting
Comm ssioner of the Internal Revenue Servi ce.

In those roles, | amthe chief operating
officer of this departnent, inplenenting every
aspect of Treasury authority fromtax adm nistration
to coordinating financial regulation across the
federal governnent, to the inplenentation of
sanctions, to negotiations of international
financial agreenents. |It's an incredible portfolio
and a privilege to be back at Treasury.

|"mexcited to neet wwth all of you
again. As was indicated during ny first term at

Treasury, | had the privilege of serving as the
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Treasury point of contact for tribal consultations
as part of ny role as the assistant secretary for
econom ¢ policy. As she said, we were able to stand
up the TTAC

W were able to create the Ofice of
Tribal and Native Affairs to recogni ze not just the
uni que governnent to governnent negotiations in
which we all engage, but also to understand the
uni que issues that are confronting tribes and to
ensure that we have the specialty skills in Treasury
and in office available to work with all of you.

During ny first tour here, and since ny
return, | very nuch appreciated our ongoi ng
di al ogue, hearing fromtribal governnents regarding
the uni que tax and econom c chal | enges that confront
tribes, and how we can i nprove access to capital
mar kets to support your tribe's econom c devel opnent
across a variety of sectors.

This adm nistration is commtted to
reorienting our econony, to increase access to
private capital, revitalizing sectors such as energy

production and supporting pro-growh tax reform and
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as you may have seen, we had a mmjor step towards
that this norning in the House of Representatives.

We believe all Americans, including
tribal governnents and their citizens, deserve
prosperity and we are putting those beliefs into
action.

Presently, we are working to advance the
Presi dent's agenda by neki ng progress, naking
historic tax relief permanent, and maki ng sure that
we don't have tax hikes at the end of this year.

W are al so working to finalize guidance
on tribal general welfare and the tax status of
wholly owned tribal entities, sonething I know we've
had ongoi ng conversati ons about.

Tri bes have sought gui dance on these
I ssues for upwards of three decades and we agree tax
certainty is necessary for tribes to chart their own
econom c growh strategies and for their citizens
and broader community through busi ness devel opnent.

Consi stent with our approach in 2019,
and the Tribal General Welfare Exclusion Act, we are

review ng tribal consultation feedback and will be
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14
engaging wth TTAC and our interagency partners as
we work on the rule finalization for both of these

| ssues.

In closing, welcone back. [It's great to
work with all of you again. | enjoy working with
TTAC on supporting economc growth of the United
States, including the inportant work that takes
place in tribal |ands.

| want to keep ny remarks short so that
we have plenty of tine for engagenent. But, again,

t hank you for being with us today. Look forward to
hearing from you

MS5. ABBAS: Thank you, Deputy Secretary,
for those openi ng conments.

|"mgoing to start turning to the TTAC
for sonme remarks.

Chairman Ron Allen, if you want to start
us off.

CHAI R ALLEN: Thank you, Fati ma.

And, Deputy Secretary, good to see you
again, and not sure if | should say Deputy Secretary

slash IRS Comm ssioner. | trust that soneday that
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the Senate will step up and take one of those hats
of f your head and shoul ders so you only have one
] ob.

But, nevertheless, we -- | appreciate
our previous neetings and your ongoi ng know edge of
the conplexity of Indian Country when it cones to
relationship with Treasury, relationship with IRS,
and continue to strengthen the tribes' capacity to
enhance our econom es and enhance the wel fare of our
community, create nore jobs, et cetera.

So with regard to your m ssion on behal f
of the President, we couldn't agree nore, and we
continue to say to you and your coll eagues and team
that we are part of the solution in Indian Country.

We have told you in the past that, for
the nost part, we are in rural Anerica, and it's
I nportant that our econonmi es continue to grow. W
| ook forward to working with you.

We couldn't agree nore, getting --
finalizing the GAE regs and finalizing the Tribal
Charter Corporation regulations that help strengthen

our ability to lift our people up and lift our
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econom es up, and we're | ooking forward to that.

W had a brief conversation wth
Treasurer Beach this norning and it was very
constructive, in our opinion.

So we think that we're formng a really
good team and we | ook forward to conti nued
di scussi on and pushing the agenda forward,
constructively, to finalizing this effort.

DEPUTY SECRETARY FAULKENDER: Thank you,
Chai r man.

M5. ABBAS: Thank you, Chairman.

We'll go to Chairman Butler.

MEMBER BUTLER Al right. Thank you.
(Native | anguage spoken.) Good day, everyone.
Deputy Secretary, great to see you again as al ways.

As noted, Chairman Butler from
Mashant ucket Pequot Tribal Nation, also president of
NAFOA, and it's a pleasure to be here again

Wanting to join Chairman Allen in
expressing our appreciation to Treasury for its
commtnment to the continued engagenent with | ndian

Country, both through the TTAC and t hrough
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nmeani ngf ul consul tati on.

We're greatly encouraged by this
comm tnent and we | ook forward to deepeni ng our
relationships with the departnment and I RS, as well
as continuing our work to inprove the delivery of
trust and treaty obligations.

Wth this in mnd, as the co-chair al ong
with the Tribal Econony Subcommttee along with
Martin Tucker, | just want to echo Ron's call to the
Treasury and RS to work with Indian Country to
finalize the | ong overdue, as you noted, Deputy
Secretary, guidance -- tax guidance that |angui shed
during the last admnistration in the case of
regul ations around tribally chartered entities.

A | ack of guidance confirm ng that they
share the tax status of our governnents remains a
maj or policy barrier for tribal nations seeking to
rebuild our econom es and generate our own revenue
for the delivery of essential services to our
peopl e.

Tribal nations, as you noted as well,

and | appreciate that, have been waiting on this for

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com



https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

18
over three decades, and we should no | onger be
treated differently than state and | ocal governnents
that regularly engage in business activities to fund
prograns and services.

| also want to acknow edge the extrene
positive discussions that we've had with the
Departnment on this issue thus far and | ook forward
to the swft finalization of guidance incorporating
consul tation feedback fromtribal nations and in
col l aboration with the TTAC.

And | just want to recognize, once
agai n, Deputy Assistant Secretary Salinger for his
wor k and conm tnent on this.

The GAE briefings are already starting
as of next week, and we | ook forward to the tribally
chartered corps briefing starting expeditiously as
well so we can just, again, assist you in noving
forward in that process.

And |'malso fortunate to sit right next
to Deputy Assistant Secretary Bellmard from
Interior, and know ng the partnership and

col I aboration that Treasury and Interior have on
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both of these regulations is critically inportant,
and we | ook forward to working with you as well to
expedite that review and comment process.

So, again, thank you for your tine
t oday.

MS. ABBAS: Thank you, Chairman Butler.

We'll take two nore comments. Since the
Deputy Secretary has a hard stop we'll go to
Chai rman Chief All an.

MEMBER ALLAN. Thank you.

Wel cone, and thank you again for taking
your time. | will be quick. | just wanted to say,
tribes are your best partner in this.

W want efficiency, we want to cut red
tape, we've always been that way. You know, we
want ed job creation, and one of the things that |'ve
been | ucky enough to work on as the co-chair of the
GNE, and we are starting those things next week and
we want to get the -- we want to work and streaniine
and get those published and get those out the door,
and with your help and with the Departnent's help, |

t hi nk we can get that done.

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

20

So | ooking forward to our first neeting
next week and to nove this along, get it across the
goal 1ine.

Thank you.

M5. ABBAS: Thank you.

And we'll go to CFO Martin Tucker.

MEMBER TUCKER: |I'Il1l be quick as well.

Deputy Secretary, thank you for being
here today.

Just as a remnder, |'mthe chief
financial officer of the Choctaw Nation of Cklahona.
We're the third largest tribe by population.

Qur reservation covers the southeast
guadrant of the state of Cklahoma, and that's an
area econom cally descri bed as being stably
depressed, and right now, in our reservation, the
Choctaw Nation is the | argest econony that there is.

And |I'malso the mayor of our city of
Durant where our headquarters is, a city of about
23,000 citizens, the fastest growing rural city in
the state of Okl ahoma and one of the fastest grow ng

m cropolitan areas in the country.
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So we are very focused on econom cC
devel opnent as Treasurer Beach is as well and we
enjoyed visiting with himand | earning his
priorities this norning, and so we share in nmany of
t hose.

And so, | understand that Treasury is
wor king to cl ose out the COVID- 19 recovery prograns.

Tri bal governnments have benefitted from
conpl i ance support offered by Treasury and for those
prograns, and that support helps us to effectively
utilize those essential funds while ensuring
conpliance with | egal requirenents, which is our aim
and goal as well.

As we enter this critical closeout
period, it's essential for Treasury to continue to
provi de that support -- that conpliance support, and
we | ook forward to those engagenents as wel | .

There are al so recovery prograns for
whi ch funding continues to be rolled out. For
exanple, the State Small Business Credit Initiative.
That's been very inpactful.

We received a |arge allocation, our
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tribe did, in southeastern Cklahoma, and acti ng
tribes like ours to support snall business

devel opnent in communities where access to capital
is severely limted and chal | enged.

Pendi ng applications for SSBClI funding
and ot her prograns should continue to be processed.
Qur concern is that uncertainty about future
funding, or future tranches being paid, wll have a
negative inpact on capital formation and, obviously,
on busi ness devel opnent .

W' ve tal ked about this before, but
capital likes certainty, and right now we're |acking
sonme of that.

| also want to recogni ze the work that
you and the Treasury have already done to help
advance tribal priorities and reduce conpliance
burdens including greatly narrowi ng the scope of the
Corporate Transparency Act -- thank you for that --
and commtting to work on finalizing outstanding
gui dance products that the chiefs and chai rnmen have
al ready spoke of.

So, Deputy Secretary, as a point of
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contact for tribal consultation during the first
Trunp adm nistration and a participant in the TTAC s
very first neeting, you' re famliar and a wel cone
face in Indian Country and we val ue your
partnership. W appreciate your commtnent to
tribal issues, and we | ook forward to working with
you.

M5. ABBAS: Thank you. |'ll turn to the
Deputy Secretary for any follow up.

DEPUTY SECRETARY FAULKENDER: Again, |
just want to thank all of you for being here.
t hi nk we made enornous progress. W continue to
nove forward with the two rule makings that we have
been di scussing. They are approaching finalization.

And | know our teamin tax policy
working with IRS has made significant progress on
t hese things that shoul d have been taken care of
| ong ago, but are nearing conpletion. And so | hope
that we can have an opportunity here.

My hard stop is not for another 10
m nutes, so | do have sone nore tinme to hear from

all of you because we do want to nmake sure that we
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get this right, so. And since all of you are here
want to nmake sure that we maxim ze the tine to hear
fromall of you.

But we have heard you. W continue to
take the feedback that all of you have given us to
make sure that we get it right, and I know that, as
you said, those briefings have begun and we're going
to bring resolution to this.

M5. ABBAS: We'Ill go to Chairwoman Carl a
Keene.

MEMBER KEENE: Well, good afternoon,
Deputy Secretary Faul kender.

|'"d like to thank you for taking the
time to neet wwth us this afternoon and for the tine
t hat you gave us | ast nonth.

When we net with you late April, we
stressed to you how inportant it was for the general
wel fare regul ati ons, how i nportant they were to
| ndi an Country, and so it's good news that they are
movi ng forward quickly and to becone final and |
want to thank you for that.

Qur tribal citizens have been waiting
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for the state to know wth certainty that the
support that they receive fromour tribes won't be
penal i zed and ny tribe, |ike many, are in rural
areas, and the extra support that they get help our
famlies put food on their tables and provide for
their famlies.

So thank you again for noving the draft

to becone final. It wll bring a lot of ease to

mnd for the | eadership and for the tribal citizens.

So, thank you.

M5. ABBAS: Thank you, Chairwonan.

Next we'll go to Treasurer Cora Wite
Hor se.

MEMBER VWHI TE HORSE: Thank you. | am
Cora Wite Horse. | was a council person for many

years for nmy tribe, the Oglala Sioux tribe, and now
| serve as the treasurer.

W are a part of the Geat Plains

25

region. W cover four states and about 16 federally

recogni zed tribes. Al of our tribes are treaty
tribes.

My tribe, the Oglala Sioux Tribe on the
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Pine R dge Reservation, it's about 3.1 mlIlion acres
-- about the size of Connecticut -- in the

sout hwestern corner of South Dakota and we have
about 54,000 tribal nmenbers. About 38,000 Ilive on
our reservation.

Sadly, our reservation is one of the
nost i npoverished and rural areas in the United
St at es.

Qur unenpl oynent rate is over 80
percent. | was explaining to M. Wl ker about our
area, and about a third of our reservation is the
Badl ands. No water, no weeds, no trees.

And | don't know how famliar you are
with the area, but we did receive the Techni cal
Assi stance Grant recently for the SSBCI and we
received the first tranche of noney fromthe SSBC
and |'mso excited because that will provide
opportunity for our tribal nenbers.

And earlier, when we net with the
treasurer, he was tal king about how governnents
shoul d not be in -- or, making business, but

allowing their nenbers the opportunity or creating
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the opportunity, and that's the sane thing that |
say to our tribal governnent.

We shoul d not own the business. W
shoul d create the opportunity, and with your help,
that's what we're doi ng.

And | was on tribal council when you
seated the first TTAC, and | was pretty excited.
Nobody el se paid attention. | was pretty excited.

There's a coupl e of things, though, that
| think we need to go over. One of the things is
tribes -- like, the tribes in our area are all
treaty tribes and they're -- because our areas are
so renote, we are the |largest enployers on our
reservations.

But we are still tribes. W are still
tribal governnents, and under ACA we're considered
| arge enpl oyers, not tribal governnents.

| think that needs to be | ooked at and
changed because that's a policy change. It's not a
| egi sl ati ve change.

We shoul d be considered Indian tribes

because of our treaties and we're not, so it causes

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

28
us -- we can't get governnent rates for insurance
for our enployees, so we have to pay public rates
for our enployees and so we don't have very good
heal th insurance, and it would be better to be able
to just allow themto use |IHS because, even though
| HS isn't the best health service, if you push,
you'l | get what you need done.

So | think that we need to reclassify or
find a way to fix because that was just a policy
change to have tribes identified as | arge enpl oyers.
So we need to fix that sonmehow.

| think that -- you know, in our area,
it's -- we were tal king about infrastructure
earlier, and in our area, we have over 500 m|es of
Bl A roads but we 638 the maintenance and our
mai nt enance budget for 500 miles is close to $6
mllion for 500 mles of roads, which is kind of
crazy.

You know, there needs to be a different
formula for that. That doesn't fall under you,

t hough, but it does fall under M. Bell mard.

And in our region, six of the poorest
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counties in the United States are in our region, so
we really appreciate every chance we get to provide
opportunity for our nenbers to grow. Wether it's
for education, whether it's for infrastructure or
becom ng sel f-sufficient through business.

We appreciate all of it. and |I'm gl ad
that you're open-m nded, and | | ook forward to
wor ki ng with you. Thank you.

M5. ABBAS: Thank you, Treasurer Wite
Hor se.

And our |ast TTAC nenber is First Vice
President WII M cklin.

MEMBER M CKLIN:  Thank you, Deputy
Secretary Faul kender, for your | eadership. Thank
you, Treasurer Brandon Beach for your introduction
to TTAC today.

And thank you, M. Ken Bell mard, Deputy
Assi stant Secretary for Policy and Econom c
Devel opnent fromthe Departnent of Interior for
appearing with us today. Mich appreci at ed.

My nanme is WII Mcklin. | serve as

fourth Vice President for the Executive Council of
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Tlingit Haida Indian Tribes of Al aska for the
regional tribe in southeast Al aska, and | w |
summari ze ny remarks just to say that | will nention
the TTAC and its Parity and Ref orm Subcomm ttee
continues to address tribal enployee plan
recommendati ons and further petitions for

col | aboration with Departnent of Labor in
prosecuting our objective to finally achieve clear,
meani ngful , and appropriate pensions gui dance
arising fromthe Pension Protection Act of 2006, and
our request for an enforcenent noratoriumuntil we
have cl ear gui dance established for tribes.

We are very hopeful that we now have
your commtnment for -- to resolve problens that have
been | ong standi ng, such as the PPA of 2006, where
you now feel enpowered to resolve these nmatters.

And anong these, we are recommendi ng a conti nued
di scussion wth the Internal Revenue Service and
TTAC nmenbers who can continue to neet to address
I ssues that have troubled Indian Country for sone
time, and in that and being very positive in our

recomendati on supporting the elevation of the
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O fice of Indian Tribal Governnments to a position
within the service organi zation chart that wll help
attract the resources, including any nodernization
resources available to staff I1TG and, in particul ar,
the tax | aw specialists that help resol ve probl ens.

We have enough auditors, but in getting
those specialists who are trained in Indian tax | aw
matters, would be very helpful in resolving these
| ong standing matters.

| had previously in our norning neeting
addressed the specific issue of EINs -- enpl oyee
I dentification nunbers -- that |'"'mCEO for a tribe
t hat has two, one over 50 years old, a new one
assigned to us 15 nonths ago out of the blue and now
we nove forward wth continual nonthly notices on
two EINs, the old one reissued to us and a new one
we never asked for 15 nonths ago.

It seens to illustrate a problemin
propagati ng sol uti ons through databases. W
acknow edge that IT solutions are not near term
They take sone tine to affect and, therefore, the

I nportance of an O fice of Indian Tribal Governnent
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In assisting the nutual interest of tribes and with
the service and the Treasury in applying the
appropriate attention to resolving matters that need
not persist for as |long as they do.

Thank you for your attention on these
and |, in particular, and all of us |look forward to
our continued work with you, M. Deputy Secretary,
and, of course, Treasurer Beach.

Thank you so nuch.

DEPUTY SECRETARY FAULKENDER: Thank you
all for those comments.

Before | depart and | eave you in the
abl e hands of ny coll eagues, let ne just say -- |'ve
said this on a nunber of occasions, but | haven't
yet had an opportunity, but since you asked about
| RS noderni zation, unfortunately, for 35 years the
| RS has been five years away from bei ng noder ni zed.

W will not say that for a 36th year.

So we are going to get it done. W have accel erated
it. W are taking a different approach, and it is
going to get done before our termis over.

So with that, 1"mgoing to | eave you
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with ny coll eagues, but you are in very capable
hands. As you've seen al ready, we have made

enor nous progress on the issues that TTAC has

brought to us and | ook forward to our ongoi ng

col | abor ati on.

Thank you.

M5. ABBAS: Thank you to the Deputy
Secretary for those remarks and the TTAC.

Next, we're going to go to remarks from
Treasurer Brandon Beach. Qur office reports up to
the Treasurer of the United States, who just
received his comm ssion fromthe President today.

Treasurer Beach?

TREASURER BEACH. Well, thank you, and
good afternoon and wel conme and thank you all for
bei ng here.

| want to wel cone TTAC and all the
tribal leaders. |It's great to have you here in
Treasury.

My nanme is Brandon Beach and | was
recently appointed to serve as Treasurer of the

United States, and before | tal k about ny work with
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President Trunp's adm nistration and his priorities,
|"mgoing to just tell you a little bit about nyself
first.

|"moriginally from Loui siana and | went
to LSU for undergrad, and then | went to Centenary
Col l ege for my MBA.

The day after | finished business
school, | went to work for Quaker State Mdtor Ol
and was transferred to Atlanta, where |'ve been the
past 32 years, and |'ve been in the private sector,
but al so served in |ocal governnent.

| got started on Al pharetta's city
council, a small city about 20,000 or so -- 23,000
when | started. Nowit's 80,000. |[It's grown.

And then | was president of the North
Ful ton Chanber of Conmmerce. So | did economc
devel opnent for the past 15 years and | served on
the Departnent of Transportation board.

W're one of two states that elects
their DOT board nenbers, and | did two terns there
and then eventually seven ternms in the Georgia State

Senate, which | just resigned fromwhen | was
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appointed to this position.

But, I've worked a lot on infrastructure
and econom ¢ devel opnent and there is a direct
correlation between infrastructure investnent and
econom ¢ devel opnent and job creati on.

So now I've kind of noved on, and |
noved fromlocal and state governnent to really the
econom ¢ heart of the federal system

In ny current role | oversee the Bureau
of Engraving and Printing, the US. Mnt, and | work
on sonme areas involving anti-counterfeiting and
econom ¢ devel opnent and | think that's where you
guys cone in, as our econom ¢ devel opnent work
I ncl udes supervising the O fice of Tribal and Native
Affairs, and we're going to be concentrating on
t hat .

Now, I will tell you I"'mnewto tribal
I ssues and |'ve wel coned hearing fromtribal |eaders
in the last couple weeks, and I want to say this.

You got soneone really good representing
you here. She's passionate about this issue and

doing great. So it's great to have her hel ping ne
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W th these issues.

But | have | earned, real quick, sonme of
the chall enges and in accessing capital to drive
your econom c growth w thout federal intervention.

As a former state and | ocal official
|'ve seen firsthand how | ocal control, private
sector investnent, and deregul ati on can foster
econom ¢ devel opnent, and that's what we want to do.

Let nme tell you about the President's
agenda. He wants prosperity for all Anericans and
across all regions of our country, and that includes
tribal governnents and citizens whose econom es have
been subject to restraints on devel opnent for way,
way too |long, and we're going to change that, and
you heard he's going to make changes at the |IRS.

In my recent neetings |I've heard from
tribal |eaders regarding many econonic chall enges
and it breaks ny heart to hear 80 percent
unenpl oynent . That's just unacceptable, and we've
got to do sonething about that to help you and help
that go away. That's higher rates than Somalia and

many ot her devel opi ng countri es.

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

37

We have to reinvest in Anmerica,

i ncluding Native Anerica. This means supporting
private sector investnent on tribal |ands and

wor ki ng to pronote pro-growth gui dance that reduces,
rat her than adds, adm nistrative burdens.

Consistent with the President's
priorities | ook forward to working with TTAC, ny
tribal team Treasury -- and Treasury coll eagues to
advance final guidance on |ong standing tax issues
t hat support econom c devel opnent of i ndividual
tribal citizens, and provide tax certainty for
comercial activities by tribal businesses.

Certainty is inportant. That's what the
capital markets want. So we know that's critical
and we'll continue to work on pro-growth tax
gui dance, which is an essential conponent of
supporting tribal efforts to grow your economc
wel | being. So we're going to continue to do that
and we'll go fromthere.

But, thank you again for being here and
keep working with ny office and we'll continue to

grow. Thank you very nuch.
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MS. ABBAS: Thank you, Treasurer Beach.

Chairman Al l en, do you have any
comment s?

CHAI R ALLEN: Thank you, Fati ma.

Just briefly, the tribes -- tribal
| eadership here, is deeply appreciative of the
Treasurer spending tine wwth us to have a good
handl e on the conplexity of Indian Country and our
vi sion and goals of becom ng stronger, self-
governing, and self-reliant governnents and
comuni ti es.

We share his vision and thoughts, as
well as the President, regarding strengtheni ng our
econom es, and that's what our mssion is here. The
GWNE regs are designed to |ift up our people to
becone nore self-reliant as individuals and
famlies, and that makes the econony stronger and
the -- with regard to providing vehicles to have
I nvestnent in our communities both for
i nfrastructure, but as well as various new
busi nesses or busi ness opportunities to create new

ki nds of job opportunities in our comunity.
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For the nost part -- |'ve repeated it to
the Treasurer before, that we're in rural Anerica
and we are part of the sol ution.

So we ook forward to working with him
We appreciate his support for your office, Fatina.
The Tribal Affairs Ofice is essential for us to be
successful .

Thank you.

M5. ABBAS: Thank you, Chairman Allen.

"Il turn to other TTAC nenbers if
there's any comments. You may just unnute yourself.

MEMBER BUTLER  Over here.

No, | ook, you know, just not to be
overly redundant, but just thinking about where
we're at on the two regul ations that are com ng
forward, and the confidence that we all have in this
team you know, given the reassurance from the
Deputy Secretary and the assistant secretaries.

|'"mexcited that those are going to be
done and done quickly, and I"'mreally excited about
once those are behind us, you know, speaking with

the Treasurer this norning about the opportunity to,
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again, focus on econom c growth and prosperity and
all the other opportunities that we have in |Indian
Country ahead of us and working with this

adm ni strati on.

So, | just wanted to reiterate Chairnan
Al en's point, but just very excited about where
we're at and where our priorities align.

MS. ABBAS: Thank you, Chairman Butler.

Next, we're going to go to renmarks by
Acting Assistant Secretary for Tax Policy Kevin
Sal i nger.

DEPUTY ASSI STANT SECRETARY SALI NGER
Thank you, Fatima, and good afternoon, TTAC nenbers
and nmenbers of the tribal and -- tribal |eaders.

My nanme is Kevin Salinger and | have the
privilege of serving as the Acting Assistant
Secretary for Tax Policy. 1've been at Treasury for
about two nonths now.

Previously | was in private practice at
a firmcalled Jefferies, which is a gl obal
I nvest nent bank and capital markets firmwhere | was

a managi ng director, and before that | was an
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attorney at a law firmcalled Sullivan & Cromel | .

My role at Treasury in the Ofice of Tax
Policy, in addition to advising the Secretary and
the President on matters of tax policy, is also to
st eer gui dance and regul ati ons through the process,
to make policy calls and to ensure that that
gui dance is pronulgated in a tinely manner.

So, as soneone who's comng fromthe
private sector and who, up until two nonths ago had
never |ived or worked in Washington, ny hope is to
bring a perspective to tax policy that is grounded
on how tax rules actually play out for businesses,

i ndi vidual s, and conmmuniti es.

| understand the practical chall enges of
navi gating overly conplex rules, the need for
clarity and certainty, and the way that clear rules
can enabl e econom c growth including, nost
i nportantly, access to capital.

| nvest nent banking is all about
connecting capital with businesses and i ndividuals
who need capital.

And so, Chairman Butl er and CFO Tucker,
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your comments are very well received. Capital needs
certainty, and Treasurer Wite Horse and Chairnman
Al'len, | also echo your comments that tribes need to
be economcally self-sufficient, and they will drive
their owmn economc growmh. Governnent needs to do
its job and then get out of the way to allow that to
happen.

So, over the past nonth, |'ve net with
tribal |eaders across Indian Country to hear about
your priority tax issues and your support for the
adm nistration's pro-growh tax policies.

So, while I'mnewto tribal tax matters
| recogni ze the uni que and conpl ex issues inpacting
tribal econom c devel opnent, and | know firsthand
the inportance of clear and tinely adm nistrative
rul es.

This adm nistration seeks to prioritize
tribal matters and to provide taxpayers wth a
better product and service, especially in the
digital era.

This building is focused on furthering

the President's pro-growth economic policies and |
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woul d highlight, for exanple, the House bill that
was passed this norning that the Deputy Secretary
nment i oned whi ch makes permanent inportant tax cuts
and, in addition, offers sone of the President's
headl i ne provisions on no tax on tips, overtine, and
additional tax cuts for seniors, all of which stand
to benefit inpacted nenbers of the tribal conmunity.

So, our work with TTAC w |l be gui ded by
t hese econom c principles and specifically we're
working to finalize regulations addressing the tax
status of wholly owned tribal entities and

I npl enmenting the Tribal General Welfare Excl usion

Act of 2014.

An enphasis there on 2014 -- that's 11
years ago. The bill that is working its way through
Congress right now, and will be passed and signed

into law this year, we're going to have regul ati ons
on that out this year.

There is no excuse for regulations to
take 11 years to get through the process. So, these
I ssues have lingered far too long and ny office is

commtted to finalizing these rules expeditiously
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rai sed in TTAC consul tati on.

My team including Krishna here to ny
right, has deep technical expertise in these areas
and we will get the issues right.

For both rul enaki ngs, we are close to
conpleting our review. In the com ng days we plan
to begin consulting wwth TTAC for their feedback,
and intend to continue that process throughout June.

W will also engage with the Depart nent
of the Interior for their views before we finalize
the rules. W look forward to the feedback we

receive and intend to work expeditiously to get this

al | done.

Thank you.

M5. ABBAS: Thank you so nuch for those
conment s.

"Il turn to Chairman Allen for any
fol | ow up.

CHAIR ALLEN: Well, M. Salinger, once
again, thank you for nmeeting with us again. W

appreciate our informal conversation that we had a
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few weeks back, and underscoring the sane points
that you are highlighting with regard to our m ssion
and our goal s.

Thank you for highlighting the fact that
it shouldn't have taken 10, 11 years to get
sonet hi ng done. W appreciate the attitude of this
adm nistration, too. W're going to get it done and
we're going to get it done ASAP.

And we know there's a nunber of steps,
and we're trusting and counting on you and your team
-- the Treasurer -- to help us marshal through the
steps that are essential and required, in a very
expedi ti ous manner.

W're on the sane page with regard to
our m ssion and our goals and we appreciate the
positive, can-do disposition that you're sharing
w th us.

Thank you.

M5. ABBAS: Thank you, Chairman Allen.

CFO Martin Tucker?

MEMBER TUCKER: M. Salinger, |

appreci ate your comments and | want to say that it's
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encouragi ng and refreshing to hear the thought
process, and we're on the sane page, and Chairnman
Butler and I work on the conmttee of -- it's trying
to inprove tribal econom es.

| made this commtnent |ast year, he and
| did -- I"'mnaking it to you today -- that we w ||
do everything we can to deconflict and to inprove
what ever we need to do to help get regul ations
i npl emrented, clear up | anguage, to clear up the aim
the intent.

What ever we can do to help, we're here
to help, and that's what we want to do.

M5. ABBAS: Thank you.

Vice President WIIlI Mcklin?

MEMBER M CKLIN:  Thank you, M.
Sal i nger, for your remarKks.

On Tuesday, the Al aska del egati on co-
sponsored a bill in the House and a conpani on bill
in the Senate to rescind prior |egislation that
pl aced constraints on snmall businesses operating
under the SBA 8(a) contract program

It's recognition that there are a nunber
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of inpositions of burdens, particularly on tribes
and tribes operating snmall businesses, that places
at a disadvantage to both public and private
entities.

| think you can see consistently with
the TTAC initiatives that we are | ooking to provide
cl ear and conci se guidance for tribes and their
entities and renove those burdens that cause
additional effort and additional cost.

So, it puts us on a equal playing field
with other entities so that we can inprove the
econom es wWthin our communities, and as Chairnman
Al l en and Chairman Butl er often say, when tri bal
econom es inprove, the entire region inproves.

So | thank you for supporting that, and
| acknow edge your interest in putting to resol ution
many matters, |ike the enpl oyee pension |aw that has
stood unresol ved for 19 years now, and other matters
of simlar long duration that we think there's an
answer to that we can agree on.

And | thank you for the attention and

the comm tnent you have in noving forward with
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these. | think together we can nmake a significant
I npact on inproving the general welfare of tribes
and tribal citizens in this adm nistration.

So, thank you so nuch, sir.

M5. ABBAS: Thank you. Any other TTAC
menbers have comments?

Chai rman Chief Allen?

CHAIR ALLEN. 1'Il1l be real quick.
just wanted to say thank you for your coments, and
just a word of caution.

You know, | know we have steps to go
t hrough but part of this admnistration's goal and
has al ways been the tribes' goal is cutting red tape
and being efficient.

And so we can go through all these
steps, you know, every day of the week, you know.
But let's just -- you know, let's get this general
wel fare stuff across the line. W need that. W
need to get that done.

| also wanted to say to M. Beach, you
know, thank you. You know, econoni c devel opnent,

you know -- and, you know, that's the big thing for
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tribes. W want to go there. W want economc
devel opnent.

W want to |ive that Anmerican dream just
i ke everybody else. You're comng fromthe private
sector. Both of you guys cone fromthe private
sector.

That's what we have al ways been about is
private sector, private sector. You know, |ike you
said, get out of our way. W know best our nations.

We know what's best for our people, and
we don't need to have that -- you know, that uncle
| ooki ng over our shoulder all the tinme. You know,
the great father in Washi ngton | ooki ng over our
shoul der all the tinme saying, you know, you need to
do A, B, and Cto get this done. Like, we have been
running nmulti-mllion-dollar businesses for a | ong
ti me now and, you know, we -- you know, treat us
like a private sector.

You know, you don't to need to treat us
as a child. So, again, thank you guys for your
comrents. Thank you for your |eadership. That's

what it takes. It takes | eadershinp.
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That's what -- what happens in
Washington all the tine is always about sonebody
passi ng the buck. You know, we just need sonebody
to say we're going to get this done and |' m | ooki ng
forward to working with you guys and getting the job
done.

So thank you.

M5. ABBAS: Thank you. Any other TTAC
menber comments?

Geat. |'lIl turn to Assistant Secretary
Kevin Salinger for follow up.

DEPUTY ASSI| STANT SECRETARY SALI NGER

Well, thank you for all your coments. Thank you
for your l|leadership in this issue -- in these
I ssues.

| recogni ze the conplexity of the work
i nvol ved here and you' ve done your communities a
great service in pushing this through and in seeing
this through, and we're going to get it across the
finish line. So thank you.

M5. ABBAS: Thank you so nuch and thank

you for attending the TTAC. M. Salinger has to

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

51

depart now but we're going to go next to updates by
acting Principal Deputy Assistant Secretary of

| ndian Affairs Ken Bellmard wth the Departnent of

I nterior.

DEPUTY ASSI STANT SECRETARY BELLMARD:
Thank you. Thank you for the opportunity to be
her e.

| would really be remss if | didn't say
how intimdated | am by this beautiful room here but
| do appreciate the fact that Treasury has invited
us fromthe Interior Departnent.

Just a little bit about nyself. For 35
years | was a tribal attorney. N nety-four days ago
| was sitting in ny office in Kaw G ty, Ol ahons,
representing ny tribe, the Kaw Nati on.

W're a small tribe in north central
kl ahoma, the original inhabitants of the state of
Kansas. So | think it's very inportant to
under st and.

| think that -- | believe that ny
appoi ntnent to this position shows the

adm nistration's belief in cutting red tape. For
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exanple, ny tribe, it took us 23% years to get a
pi ece of trust | and.

So, you know, | bring this to the table.
That really makes nme mad. So why does it take the
governnent so long to do sonething? So, you know,
that's ny attitude and |I'm happy to hear that the
ot her gentl enen here have that sanme attitude.

| do appreciate Fatima. She's already
been over to our office a couple of tines. W |ook
forward to working wth sone of these -- on sone of
t hese issues.

Particularly, there's an issue with
sel f-governance ri ght now and sone of the reporting
that we would like to talk a little bit about, nmaybe
cut through sonme red tape on sone of the Treasury
requi renents on sone of the reporting for self-
gover nance.

And speaki ng of sel f-governance, you
know, |'mthe guy that's going around saying | want
to supercharge sel f-governance and what | nean by
that is | think in this day and age with tribes

becom ng nore sophisticated and the idea of tribal
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sovereignty, you know, it's tinme for the federal
governnment to let go and let tribes be true
soverei gns and exerci se sel f-determ nation.

That's going to be a very inportant part
of the admnistration's activities. Also related to
the admnistration's activities related to |Indian
affairs we're undergoing reformof our probate
system and it's very inportant because the probate
systemis a way we can unlock | and use, the way we
can get |eases for mnerals devel opnent, oil and gas
devel opnent, and if we can't get probate done in an
efficient way we're going to have problens with
t hat .

Ri ght now we have a backl og, and | know
you're going to gasp when |I tell you this but 48, 000
probates are waiting to be done. That's 48, 000.
That's unacceptable. W' re undertaking sone
prograns to cut through that red tape.

Al so, we're developing strike forces
that we could send out into Indian Country to deal
with these probate issues, oil and gas | easing

I ssues, and as you all know, obviously, the tribal
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| eaders here we are undertaking these consultations
related to a lot of the admnistration's activities.

And | mght just want to say this. |
know we have got criticized a little bit about how
many things we're trying to put in those
consul tations but, you know, there's just so nany
t hi ngs happening in the adm nistration right now
related to categorical exceptions, rights of way,
things that will actually unlock sone of our
potential for mnerals devel opnent and oil and gas
devel opnent.

Al so, we're working through sone of
these issues related to 105 | easing prograns. |
know one of the criticisms we have is we don't have
enough peopl e working on those. W are actually
engagi ng sone Al on that so we can deal with sonme of
these things related to Al across the board.

A lot of the things we do in Indian
Country are related to checklists, and rather than
pencil and paper those I think we're living in a
time where we could unl eash nore el ectronic

activities related to those.
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| was at an agency office about a nonth
ago and actually they were still doing things with
pencil and paper and that was very, very
di sconcerting to ne.

But | think as we nove forward our goal
or ny goal at least, and | believe it's shared in
our hallway, is there's no reason for this red tape
and | think what it's going to take, though, it's
going to take a partnership with the Treasury
Departnent and with the tribes to give us an
under st andi ng of what's keepi ng them back.

s it us? |Is it another agency? But as
we go forward | would like to be part of the effort
to devel op these partnershi ps and nove the ball
forward on these things.

So I'lIl certainly try to take sone of
your questions but as | nentioned, you know, |'m new
to this governnent service thing and it -- sonetines
| feel like |I've hit ny head against the wall all
day.

But, you know, I'man old westler so

that doesn't really bother nme too much.
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M5. ABBAS: Thank you so nmuch for those
comments. We'll turn to Chairman Ron Allen

CHAI R ALLEN: Thanks, Fatima, and thank
you, Deputy Assistant Secretary Ken Bell mard.

| want to say thank you for your
commtnent. Wthout a doubt self-governance is one
of the vehicles that have noved into the 21st
century in a way that provides efficiency.

W believe that if we transfer these
federal functions, which seens to be a m ssion of
this admnistration, to the tribes, we can conduct
those activities and those functions nore
effectively and nore efficiently as they're intended
to serve our people in our respective communities.
So we're very thankful to you for that.

One of the things that we do want to
underscore is there are sone opportunities that the
adm ni stration could be advanci ng and probably in
col | aboration with Treasury is the Indian Trade Act
Is out there and needs to be updat ed.

It hasn't been updated since 1959 and

there's no -- and it's about commerce in I ndian
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Country. And so there are opportunities there and
we woul d encourage you to work with us and keep
Treasury in the | oop on how that legislation that is
-- that cones fromthe 18th century can be noved
into the 21st century in a way that nakes sense for
hel pi ng us build our econom es and the tri bes'
capacity.

The other thing that we want to
underscore with you is the ASAP, getting the funding
to the tribes nore tinely. W understand the intent
of the Executive Order 14 through 22 and its intent,
but it has created a | ayering.

And so we had asked that you would | ook
into that to try to inprove the efficiency of
getting those resources out to the tribes so that we
can carry out those various functions whatever they
are -- public safety, natural resources, and on down
the line of the prograns that we adm nister through
t he departnent.

So we | ook forward to working with you
and we thank you for your |eadership. W know that

you' re superchargi ng a sel f-governance concept and
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it doesn't have to be just a self-governance
vehi cl e.

Can be through 638 contracting. There
are different ways of doing it but, regardless, it
I's about transferring those functions out to Indian
Country so that we can get our job done.

Thank you.

MS. ABBAS: Thank you, Chairman Allen.

On the ASAP issue, just to confirm we
wll elevate that to the Treasury Bureau of Fiscal
Service and al so work on their engagenent with the
Department of Interior on that request.

W'll go to other TTAC nenber comments,
Chai rman Ron Allen, and then Treasurer Wite Horse.
| nmean, sorry, Chairnman Rodney Butl er.

MEMBER BUTLER | was |ike, whoa, you
t ook away ny hair.

M5. ABBAS: The seats are very close
t oget her.

MEMBER BUTLER: Thank you, Fati na.

You know, well, Chairman Allen was

sayi ng about the Indian Trade Act and how it hasn't
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been updated in al nost 65 years. So we still have
sone years to go, | guess, | nean, by ways of the
governnment operating itself.

But | think that point is refreshing to
what you were saying, Deputy Assistant Secretary, in
that | actually -- | love the fact that you are a
recovering tribal attorney, the Geat Kaw Nati on.

You understand the chall enges that we
face as tribal |eaders and as |Indian Country just
trying to build econom c opportunities that really
serve to provide support for our critical governnent
services that we provide to our citizens.

And so having that perspective at your
level in Interior is very refreshing and exciting,
quite frankly.

And | think it will be put to the test
qui ckly because one of the next steps in this
process with these two regul ations that we keep
tal king about with GAE and with the tribally
chartered corps is that it wll next go to Interior
where it could get |ost in bureaucracy.

But understandi ng your westling in judo
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skills | don't think it's going to happen. | think
it's going to nove through pretty quickly and we
appreci ate that.

Just looking at that as a test case to
see how at Interior we can expedite regul ation
review, noving forward, |argely speaking, and so |
think it's a great early opportunity.

| just -- | |ove your background and
what you bring to the table. So very excited about
wor ki ng with you.

DEPUTY ASSI| STANT SECRETARY BELLMARD:
Vell, | mght just add, you know, one of the things
that always kills good ideas is just tine.

So | would ask you all to take ne to
task. You know, if we're not noving as fast as you
like give us a call and harass ne. | won't take it
in a negative light.

M5. ABBAS: Thank you. W'Ill go to
Treasurer \Wiite Horse.

MEMBER VWHI TE HORSE: Thank you. | guess
|"mgoing to be realistic. W have -- where our

reservations are in the Geat Plains region we were
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put in the worst area possible, and |I understand the
push for self-governance and | understand that sone
tribes can do that.

But when you're funded at 13 to 40
percent of what you should be funded at | don't see
how anybody can go sel f-governance, especially if we
don't have the infrastructure to support econonic
devel opnent or even to support everyday life.

W have water |ines on our reservation
that are older than | am They're still made of
wood and paper. W have hones on our reservation
t hat have no water, no sewer, no electricity.

We have several places who don't have
broadband. W actually made an investnent wth our
NTI A project. W used -- under that project we used
ARPA funds to purchase Starlink to provide internet
to several of our famlies for their students to go
to school during COVID

We don't have access to phone lines in
several of our comunities. They're so renote, and
pushi ng sel f-governance on tribes like mne that are

very simlar to all 16 tribes in ny region is
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ridicul ous because if you're only getting 13 percent
of the funding by BIA's own studi es how do you
expect us to take care of everything ourselves if
we're not funded at a |l evel that we should be?

| nmean, | understand you want to do
econom ¢ devel opnent but if we don't have water --
we want econom c devel opnent too, but if we're going
to sell food we have to be able to provide water and
sewer .

If we're going to have manufacturing we
have to provide water and sewer, electricity and
internet and we can't even do that for our people.

Under the 1868 treaty we were supposed
to be provided housing, food, education, health
care, and | aw enforcenent. W were never provided
adequat el y, never.

None of the tribes who signed the 1868
treaty were ever provided enough -- barely enough to
survive.

So before you supercharge self-
governance | think you need to go to sone of these

tribes and see if they can actually support that
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because tri bes who are near netropolitan areas,
tribes who are in areas that are nore popul at ed,
maybe they can supplenent their BIA funding to
support thensel ves.

But tribes in our area in our region
that are so renote that don't even have the basic
needs, that don't even get the basic funding, it
woul d be inpossible for themto support thenselves
wi th sel f-governance.

Al'l self-governance does to tribes |ike
ours is take the federal governnent off the hook,
the hook that you created through treaties. W need
you to live up to your responsibility.

W gave up a lot. Qur treaty was a
peace treaty because our people were angry peopl e,
angry, and | think that we need to nake sure that
our people didn't die for nothing because right now
that's what we get.

The kids in our schools are funded at
$6, 000 per student per year. W can't charge tax
but we can't apply for inpact aid either.

The state schools near our reservation
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students are funded at $25, 000 per student per year.

Qur students still go off and go to
college or to the mlitary and becone doctors and
| awyers and everything el se but they don't cone hone
because our ni ni mum wage on our reservation is $11
an hour -- $11 an hour. Qur tribal council nake
$50, 000 a year. Qur starting teacher salary is
$30, 000 a year.

So we really do need econom ¢
devel opnent but we al so need the federal governnent
tolive up to their responsibility and not just try
to push it off on us.

Thank you.

M5. ABBAS: Thank you, Treasurer Wite
Hor se.

DEPUTY ASSI STANT SECRETARY BELLMARD:
Wel |, your points are well taken and we need to
under stand what we can do for you and we need to
under st and what your needs are, and we need to
under stand how we can create a partnership to help

you better.
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So the only thing | can pledge to you is
we'll certainly take into account what you tell us
and we' Il act on that.

M5. ABBAS: Thank you. W can take one
| ast comment fromfirst Vice President WIIl M cklin.

MEMBER M CKLIN:  Thank you, and thank
you, M. Bellmard, for your comments.

| "' m hopi ng you can do two things at
once. You can |look at direct service and you can
| ook at sel f-governance and sel f-determ nati on.

Each tri be chooses their path. You
know, for Central Council nost of our communities
are on islands inaccessible by road, only avail abl e
-- only access by float plane or ferry or barge.

| can fly from San Francisco to
sout heast Al aska at about $350. Fromone island to
the ot her, next door, separated by channel it's
$800. In that -- those comunities it's 80 percent
unenpl oynent .

So we have taken the path of self-
governance and we are constrai ned because we don't

have trust land. Qur trust application was filed in
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2010. Still wunresol ved over the passage of tine
because it wasn't approved.

The state has now sued us so we're in
appeal on that. The tribe that I'"'mCEO for in
southern California filed its application in 2000.
Still pending.

So all | can say is that there is a
conplexity to Indian Country, that different tribes
need different solutions. |In Juneau we contracted
to provide the interpretation services to the
Mendenhal | 3 acier Visitor Center.

So we're doing it. W're telling our
story because we got sick of going there and finding
Park Service enployees telling stories about us that
just were not true.

Now we're telling our story. W're
| ooking to submt applications for co-managi ng
Tongass National Forest. That's naned after ny
tribe, Tongass Tri be, Taant'a Kwaan people, and we
can provide those services in place of the federal
enpl oyee.

That's part of econom c devel opnent is
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standing in place of the federal enployee with the
tribal enployee still fulfilling the standard for
federal -- for the federal service but doing it with
-- through the tribe.

| think it's inportant that we take a
| ook at one of the successes recently was the
Protect -- was the Progress Act and Chairman Allen
was the chair of the negotiated rul e nmaking
comm ttee.

| follow Chairman Allen in that, and one
of the -- sonme of the -- two of those questions that
we just could not get resolved in the final rule was
i nherent federal function and the ability of tribes
to make decisions that our federal partners can.

They thought that we couldn't do that.
We can, we have, and we think this adm nistration
can take a |l ook at that and get us over that final
hurdle for Title | and Title IV conpacts and
contracts.

But in the final analysis there's two
I nportant things for econom c devel opnent. One is

|and. We own a |ot of feed | and.
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W own where tribes like Tlingit Haida
own | and but not in trust and we have to rely on
al lotments to exercise our jurisdiction.

We are chal |l enged because that neans
that we are ineligible for any nunber of federal
prograns that are targeted toward trust |ands or
reservation |ands that we don't have and we find our
federal partners unwilling or unable to convey into
trust those lands that would qualify us for those
federal prograns and al so infrastructure.

W need infrastructure, as Treasurer
White Horse said. Having land is one thing but if
you don't have infrastructure on it, if you don't
have good septic and well and road to it, and
comruni cations, whether it's through Starlink or
through fiber, if you don't have that then you
really can't have an econony.

And | say that because at Tlingit Haida
as well as the tribe I'm CEO for substantially
predom nantly off grid to everything -- off grid.
It's inpossible to near inpossible.

W have built econom es but we can do so

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

69
much nore if infrastructure is a part of it and we
can be a part of the solution in finding the capital
for it.

But we have to be enabled to be on the
equal footing with public and private enterprises
that can manage to find that capital because they
are unburdened with sonme of the constraints and
encunbrances that are inposed on us because -- only
because we are tri bes.

If we're on an equal footing we can do
just as good a job in developnent. So | thank you
for your attention to it. | really look forward to
working with you, sir, on these questions.

M5. ABBAS: Thank you. | know M.
Bel |l mard has to depart but we're going to turn to
himfor --

DEPUTY ASSI STANT SECRETARY BELLMARD:
Yeah, yeah. 1'd just like to -- I'"mglad you
brought up the inherent federal function issue.

What |'ve asked our self-governance people is to
take a | ook at that.

| think the last tine that was really
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| ooked at was in 1994 wth what we all knowis a

| egi slative neno and we're -- | personally have
asked themto go through that and I think inherent
federal function is used too nmuch to prohibit tribes
fromgetting nore noney for these activities that

t hey take over.

| know that mght be a little
controversial to people back in the office but, you
know, | feel like that's one way we can unl ock sone
t hi ngs.

Now, related to sone of the problens
that you nentioned, you know, | think the way we
deal with those sone of those problens are --
they're statutory.

They can't -- we can't solve them as,
you know, a governnent agency and sone of your
probl ens, man, those problens -- we have to work
together with Congress to deal wth sone of those
and, you know, that's one of the things | would
pl edge to you that, you know, we have sone ideas as
how t hose things m ght work but our ideas aren't as

good as your ideas but we certainly want to hear
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t hose t hi ngs.

M5. ABBAS: Thank you so nuch, Principal
Deputy Assistant Secretary Ken Bellmard for joining
us. | know you' ve got to depart.

So we'll turn next to Treasury and IRS
updates. We'IIl first go to acting Tax Exenpt
Governnment Entities Conm ssioner Robert Choi.

ACTI NG COW SSI ONER CHO :  Thank you,

Di rector Abbas.

And good afternoon, Treasurer Beach
Chairman Al len, and TTAC nenbers. M nane is Rob
Choi. | amthe acting conm ssioner for tax exenpt
and governnent entities in the IRS.

On behal f of the I RS comm ssioner side
and as the division conm ssioner responsible for
tribal matters | want to reiterate our commtnent to
continue collaborating with the TTAC to address tax
matters of concern to Indian Country.

| al so want to acknow edge the
significant work done by the TTAC and the O fice of
Tribal and Native Affairs as we continue to work on

tribal matters.
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We have nade progress but, of course,
there is nore for us to do and the IRS will continue
to work on a governnent to governnent basis with
tribal nations.

| would also |ike to acknow edge the
statenents nmade by Deputy Secretary Faul kender and
Deputy Assistant Salinger and our conmtnent to
supporting Chief Counsel and Treasury in working
toward publishing the General Wl fare Exclusion and
tribally chartered corporations' final regulations.

Wth respect to GAE, | reaffirnmed the
| RS comm tnent to abide by the statutorily nmandated
exam noratoriumfor tribes and tribal citizens on
GWNE i ssues, and we are collaborating with TTAC,
Treasury, and others within the RS to ensure that
the service continues to abide by the exam
nor at ori um

W are working to ensure that our
i nternal comuni cati on and procedures continue to be
clear on that matter, and we on the conmm ssioner's
side look forward to consulting with the TTAC on the

statutorily mandated GAE trai ning.
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We also | ook forward to continuing to
partner with Treasury, TTAC, and our offices across
the IRS to inprove services to tribal nations.

Through this work the I'RS renmains
commtted to continue strengthening our
relationships with tribal nations to pronote tax
conpl i ance.

Thank you.

M5. ABBAS: Thank you, acting
Commi ssi oner Choi .

Chairman Al len, do you have any foll ow
up coments?

CHAI R ALLEN: No, not a lot. Thank you,
Fati ma.

Qur conversations that we had this
nmorning with regard to the commtnent -- excuse ne,
of finalizing the GAE regs is critically inportant
and also the inportance of -- as you're conpleting
the recruiting that the kind of talent that's
necessary for the Tribal Affairs Ofice to advise
you and to address the nmany issues.

Recruiting sonebody -- recruiting people
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wth tribal expertise is so inportant. So | know we
have chatted about that but for the record | just
want to say thank you that you understand and hope
to fill sonme of those key positions to deal with the
conpl ex issues in Indian Country.

We appreciate your commtnent. W
appreci ate your understanding of the conplexity of
it and the inportance of getting the job done as
well as the training of the agents that is so
essenti al .

So we | ook forward to working with you
and the rest of the teamto get that job done.

Thank you.

M5. ABBAS: Thank you, Chairman Allen.

Any ot her TTAC nenber comrents? Vice
Presi dent M cklin?

MEMBER M CKLIN:. So | just wanted to say
in the public neeting ny commendation to you,
Director Choi, and the director of I TG Carnen Zucker
for your assistance to tribes wth sone of the nost
probl ematic i ssues that are presented to us and

whi ch are problens to be resolved by your staff.
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| know we i npose on you with sone which

can be conplex issues and trying to |l ean on you to

hel p resol ve those matters of great inportance to

us, whether it's to tribes or tribal entities or our

tribal citizens.

W in our coments don't at all nean to
suggest any criticismof you and your staff. You
have been the solution for us, the -- really, the
shoul der to | ean on when we have the nost dire
I ssues that need resolution, and in what we are
attenpting to do is to voi ce our advocacy for
resources to you and your staff that can help you
deal with our inposition on you to resolve matters -
- problens that are not of your origin but really
rely on your staff to dig in and intervene where
t hose questions ari se.

So | just wanted to state publicly thank
you. W support your actions and your staff, and we
are hoping that good outconmes woul d nean nore
resources that would provide for relief for us and
for continued support for you within the

or gani zati on.
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So | just want to nmake sure that you
hear | oud and clear the thank you to you and your
staff.

MS. ABBAS: Thank you, Vice President,
M ckl i n.

Treasurer Wiite Horse?

MEMBER VWH TE HORSE: Thank you. | want
to echo a mnute on what he was tal ki ng about.

| really appreciate Carnen. She has
been hel ping our tribe nore than you know. There
was one | ady in our region and she took anot her
position wwthin | TG and noved to Chi cago and she was
never repl aced.

And our tax accountant within our tribe
she was having i ssues and so she got in touch with
Carnmen. She's also one of nmy TAs for -- and she got
in touch with Carnmen and Carnen hooked her up with
someone.

So they're working pretty good. That
soneone is in Massachusetts and we are in South
Dakota but they' re working really good.

And so if you could staff your ITG
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offices closer to tribes that would be so great. It
woul d help. It would help so nuch.

The other thing I want to bring up is
sonet hi ng that has bothered ne since | could read.
| think it's tinme now that the I'RS nodernizes and
corrects its guidance regarding the tax status of
I nconme earned by individual Indians from federal
trust | ands.

As the Departnent of Interior recognizes
i ncone derived directly fromtrust |ands is not
subject to federal incone taxation, however, the IRS
continues to rely on outdated, offensive term nol ogy
such as labeling tribal citizens as nonconpet ent
I ndians as a prerequisite to recognizing the tax
exenpti on.

That's offensive to ne and offensive to
nost native Americans that | know because | am not
I nconpetent to take care of ny own | and.

So there needs to be a change in
| anguage, a change so it's not offensive to Native
Aneri cans, because when we tal k about working

t oget her we shoul d be respectful of each other and
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if we can't be respectful of each other then what's
the point of trying to work together?

So | would appreciate a change in
| anguage because it's not supposed to be
nonconpetent Indians. It should just be Indians.

You don't have to call us nonconpetent
to nake us tax exenpt because that's not the intent.
You know, | renenber stories froma Chairman John
Still.

John Still was very out spoken and
whenever he tal ked about nonconpetent Indians it was
because of the Allotnent Act where all Native
Americans were given allotnents to becone self-
sufficient on, and Native Anmericans -- like, in our
area we don't believe in ownership of |and.

We believe that we're borrow ng that
| and from our great grandchildren so we're supposed
to take care of that.

And we were nomadi ¢ people so we noved
around. Wien we were put on reservations and given
allotments we didn't know that we had to pay taxes

on them because when it was expl ai ned half of our
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peopl e didn't speak English anyway.

So the governnent started taking or the
state started taking land, taking allotnents. So
hal f of our reservation is full trust, the other
hal f is checkerboard because there was a county on
the other half that wanted the | and.

So every tine a nenber was late on their
taxes they would take it and they called them
I nconpetent, and to ne that's offensive because they
didn't understand they had to pay taxes because we
never had to pay for where we had to live in our
hi story.

W noved to where we needed to be, and
that wasn't explained to them

So that needs to change. It can't be
kept as nonconpetent |ndians just out of respect.

So | guess ny question to you is, can you commt to
changing that for us? Because |ast neeting they
said there would be a change and there wasn't.
There hasn't been yet. So can you commt to that?
ACTI NG COW SSI ONER CHO :  So thank you

for the cooments. Thank you for raising this issue
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of nonconpetent Indians. | will commt to working
wi th our coll eagues to determ ne how we can nove
forward to address that concern, absolutely.

As | sit here now | don't know what
m ght need to be done froma legal framework to
change the term and | think that as we nove
forward, | will engage in conversations to address
that internally -- obviously, work towards sol utions
t hat woul d address the concern that you' ve raised
her e today.

MEMBER WHI TE HORSE: | woul d appreciate
that and | would al so appreciate if you could, I|ike,
keep ne in the loop and |l et ne know where you are
with this.

ACTI NG COW SSI ONER CHO :  Absol utely.
We can provi de updates, yes.

MEMBER VWHI TE HORSE: Ckay. Thank you.

ACTI NG COW SSI ONER CHO :  Thank you.

MEMBER BUTLER: If | could just add.

| mean, Treasurer Wite Horse nentioned
those are offensive. |It's offensive to all of us

and it is a commtnent that's a carryover fromthe
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| think there was disbelief when she
first raised it and then actually had to show the
exanple, and at that tinme there was that conm t nent
to resolve that.

And as nmuch as these regul ations are
I nportant to us our respect is the utnost
I nportance, and so the sooner that we can get that
corrected -- | nmean, this adm nistration has gone
t hrough and taken a | ot of words out of other
policies that it wasn't in support of. | think we
can do this one pretty quickly if we focus on it.

So we thank you for your effort there.

81

ACTI NG COW SSI ONER CHO :  Thank you for

that and thank you for raising this issue as a
matter of concern for all tribal nations and we'll
certainly continue to have dialog internally about
addr essi ng that.

MEMBER BUTLER: Thank you.

M5. CAMLLO And if | could speak out

of turn.

The RS Ofice of Chief Counsel is aware
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of this issue and we have been researching the use
of the word nonconpetent and it, unfortunately, is
enbedded i n our guidance goi ng back decades, both

formal and informal | RS guidance itens, and we're

researching that to determne its origin and

nmeani ng.

And this has included discussions with
the Departnent of Interior related to their trust
responsibilities as trustee of tribal and individual
tribal nmenber |ands held on trust.

So we are looking into it. W're aware
of it. W agree that it's very unfortunate.

M5. ABBAS: Thank you. Were there any
ot her TTAC comments for the acting conm ssioner?

Great. W're just going to nake one
edit on the agenda. W were going to go next to the
acting chief privacy officer but we do have two
menbers of the Chief Counsel's Ofice that have to
| eave very soon so we'll take their updates and then
"Il go back to the Commi ssioner's Ofice.

So on the Chief Counsel's Ofice, as

you' ve heard today there's work proceeding on the
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tribal entity guidance to finalize the proposed rule
based off of tribal consultation feedback and the
Tri bal General Welfare Exclusion Act.

We're going to turn first to three teans
that are working on the tribal entity guidance for
updates and then the ot her team working on GWE.

So, first, we'll go to PTE. They w |
describe their acronyns so that you hear the right
one but we'll go first to PTE Jeffrey Erickson.

MR, ERICKSON:. Hi, |I'mJeff Erickson.

"' mthe associate chief counsel for Pass Throughs,
Trusts, and Estates. That's what PTE stands for.

It's a successor organi zation to Pass
Throughs and Speci al I ndustries, which was the
organi zation that issued the proposed regul ations
dealing with wholly owned tribally chartered
entities.

Alittle quick background for ne. |
spent the last 25 years or so in private practice.
Before that | was in pass throughs in speci al
i ndustries and so for ne this -- taking this role,

whi ch was in January of this year, is kind of like -
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privileged to be here and participate in my first
neet i ng.

And on the -- finalizing the proposed
regul ati ons we have gone through all the conmments,
summari zed all the comments. W appreciate all the
comments we received.

We participated in the public hearing
and we are marshaling through the project towards
finalization as soon as possi bl e.

We understand that it's inportant to the
tribes to have that gui dance package finalized as
soon as possible and we are working wth our other
divisions and wwth the Ofice of Tax Policy to make
that finalization cone to fruition as soon as
possi bl e.

M5. ABBAS: Thank you. And next we'l]l
go to ECE for their updates. Stephanie Bland w |
descri be that acronym

M5. BLAND: Good afternoon, everyone.
As Fatima said, nmy nanme is Stephanie Bl and.

| amthe acting deputy associ ate chi ef
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counsel in the Energy, Credits, and Excise Tax
Division, and Jeff touched on this in his remarks
but we are one of the two successor organi zations of
PSI, which split back in January, and ECE is
responsi ble for, as the nane suggests, energy and
energy credits, business incentives, and excise

t axes.

So with regard to the wholly owned
tribally chartered corporation gui dance, as numnerous
peopl e have suggested here and as the TTAC nenbers
have touched on, the regul ati ons have been out there
for a long tine.

It's been a work in progress for a |long
time. So I'mvery happy that we were able to issue
the NPRM | ast year.

ECE' s teamis focused on the comments
related to the excise tax issues. There were sone
coments requesting clarity on that. W are also
responsi ble for Section 6417 which is the direct pay
pi ece.

And so, you know, as with Jeff and his

team and Lynne with her team we have spent a | ot of
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time over the past few nonths going through the
comrents, also |ooking at the public comments we
received fromthe public hearing and also fromthe
tribal consultation, and just sort of working

t hrough how we can best respond to those coments.

So we have made very good progress.
We're having regular neetings with the rest of the
teans and | think that, you know, things are very
much on track to nove forward with this.

M5. ABBAS: Thank you. Next we'll go to
EEE, Lynne Cam || o.

M5. CAMLLO H, I'mLynne Caml | o.
|'' mthe deputy associate chief counsel of EEE, or
Enpl oyee Benefits, Exenpt Organizations, and
Enpl oynent Taxes.

We're responsi ble for | egal issues
relating to entities that are exenpt fromincone tax
I ncl udi ng governnental entities such as Indian
tribal governnental entities.

We have been assisting in the
finalization of the regulations on entities wholly

owned by Indian tribal governnents. W have been
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attendi ng neetings with OIP, working with others on
draft | anguage.

We' re working our way through all the
comments. | want to thank everyone who submtted
comrents in response to the Notice of Proposed Rul e
Maki ng.

The comments are such an inportant part
of the regulatory process and they help us to
achi eve a better final product.

Specifically, we're working to address
I ssues related to enpl oynent taxes and drafting
| anguage for inclusion in the final regul ations.

The issue primarily relates to whet her
federally chartered corporations such as Section 3,
Section 17, and wholly owned tribal entities wll be
treated separately as separate entities for
enpl oynent tax purposes.

W're really looking forward to working
with you in finalizing the regulation and com ng up
wth a regulation that's legally correct in response
to all your concerns.

M5. ABBAS: Thank you. And we'll go to
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i nconme tax and accounting for the general welfare
update and then I'lIl turn to the TTAC.

M5. MEOLA: | amKarla Meola. | ama
speci al counsel and incone tax and accounti ng
di vi sion of the Chief Counsel.

| TNA is the division with jurisdiction
over Section 139E of the code and |I'm a nenber of
the 139E working group that is tasked with
finalizing these regul ations.

The NPRM was published | ast Septenber in
the Federal Register. A public hearing was held in
January and a three-day consultation was held in
Novenber of | ast year.

W received lots of comments fromthe
consultation process as well as the public hearing
and NPRM process. The teamis working our way
through all the coments. W are naking very good
pr ogr ess.

We're coordinating with other associate
offices -- IRS and OIP and Fatima's office. | think
we' re maki ng great progress and one of our next

steps is actually -- which we have tal ked about |'ve
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heard here several tines -- is neetings with the GAE
subcommi ttee, which are starting next week, and we
| ook forward to those neetings.

During the NPRM process we found them
extrenely hel pful to work through the comments and
get a better understanding of sone of the
commentators' issues, and so we | ook forward to that
in the future.

M5. ABBAS: Thank you, Karl a.

And now we'll go to Chairman Allen and
ot her TTAC nenbers that have comments.

CHAIR ALLEN. Wwell, thanks, Fatim, and
t hanks for the update.

We | ook forward to reengagi ng next week
to talk through the various reconmendati ons that
conme through the tribal consultation. So we | ook
forward to that.

I n our past sessions we appreciate the
openness and di sposition towards heari ng our
perspectives of what the tribes are advising or
encour agi ng.

So that's very helpful for us to bridge
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what should it | ook |Iike, how should we shape the
| anguage in each of the sections that address each
of these respective topics.

So getting a copy of the sumary if
we're able to provide sonething along that nature,
we have nentioned that informally but if you can get
that to us earlier as nmuch as possi bl e.

It just hel ps us shape our observation
of what the tribes are advocating so that we can
engage, so we understand from your guys' perspective
what's your concerns if there are concerns, and so
that we can find a way to find the sweet spot, if
you wll, on what |anguage works to address each of
t hese subject matters or why we can't go in the
direction that tribes are advocating for whatever
reason so that we fully understand that, and that's
-- | think that's going to be critically inportant.

So we want to say thank you to you, and
we know that you've been working on it and so that
you weren't just sitting on it for all these nonths
that we have been waiting to reengage. So we thank

you.
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M5. ABBAS: Thank you. Chairman Butler?

MEMBER BUTLER  Yeah, | woul d j ust
reiterate CFO Tucker's earlier points about the
Tri bal Econony Subconmittee. W are ready to work
and we're excited about where we're at with the
tribally chartered corporations and the briefing
sessions, starting for the GAE, we are ready to get
those started with the TTC -- their TCC as soon as
possi bl e.

| don't know, Fatim, what the
scheduling process is for that. But like | said, |
know CFO Tucker and | are ready to go yesterday wth
t hat .

And that was a nmuch nore straightforward
reg as well and so it's pretty clean, and so it
shoul d be a sinple one to nove forward i n advance.

M5. ABBAS: On that one we have received
the internal approval fromthe Ofice of Tax Policy
to begin the sane process of rolling neetings as the
I ssues becone settled on the inside.

So just in ternms of logistics | wll

work with the key Chief Counsel Ofice and OTP on
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their schedule and then obtain the subcommittee
schedul e.

But we hope to begin planning for early
June and it would be a series of neetings where
there would be a briefing of the issue, the
position, and TTAC feedback.

MEMBER BUTLER: Great. Thank you.

MEMBER TUCKER: |'m surprised that
Chairman Allen didn't bring this up but we're
i nvol ved with some of your coll eagues across town in
contract support cost negotiations, and we have had
robust working group engagenent and | know Chai r man
Allen is deeply involved in that.

And you learn a | ot about those
I nteractions, because you get to go back and forth
and caucus and understand what the sticking points
are and understand what the points of resolution
are, and especially on the part that Chairman Butl er
was just referring to on the tax exenpt entities
that interaction, that process, has been m ssing.

It's been very present in the general

wel fare di scussions and we | eaned into that. W
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encourage that and we think that's very productive
on both sides just so that we each know where we're
comng from and sonetinmes not know ng where we're
comng fromit's hard for us to help the other side
get to where they need to be.

So, again, | hate to keep repeating this
but we're very, very nuch | ooking forward to the
I nteractions.

M5. ABBAS: Thank you, CFO Tucker.

CHAIR ALLEN: If | may add, Fati ma.

You know, the tribally chartered
corporation is just not the normfor the corporate
structure that you guys are normally used to, and
It'"s very unique and it's tailored directly at the
tribes to help the tribes becone nore self-reliant,
hel p us build our econom es.

And so it's a very unique tool that is
uni que to our governnent and so we're so different
than state or |local governnents in terns of how we
try to boost the econony around us.

And, you know, as you well know, we

wanted to go down the trail of the partially owned

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

94

charter, you know, where we are able to incentivize
i nvestnent in our comunities and you weren't ready
to go there. So this is a great first step.

And so | think that, from ny
perspective, get this first step done, get the
confort level in, identify where the problemis with
the partially owmmed and let's fix that one as well.

So we're anxious to get this first step
done, get it behind us, and then nove forward.
Thanks.

M5. ABBAS: Thank you, Chairman Allen.

Any ot her TTAC nenber comments?

Vi ce President M cklin?

MEMBER M CKLIN:  So just |ooking for a
clue. So in the analysis for disaggregated entities
that enjoy the tax status of its parent owner and
with the question of potential or not pass throughs
for excise or enploynent tax liabilities, is the
nature of that analysis the authority in the statute
or in jurisprudence in the structure of the entity
not taxed?

And | say that inplying that there's a
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di stinction between tax exenpt and entity not taxed.

| s your anal ysis based on the
authorities expressed or inplied in those structures
or is it nore of a paradi gmwhere you' re begi nni ng
with atribal -- as a tribe as a governnent not
taxed and then extending it to -- that authority to
its instrunentalities or subdivisions?

"' m not | ooking for any kind of
di scussion on it. Just what's the criteria? Wat's
the starting point for your analysis and what is the
I nci dence that you're looking for in that analysis?

M5. CAMLLO I'mnot sure | understand
the question but | can try to hel p you understand
how we arrived at the anal ysis.

| think the genesis of having the entity
not subject to incone tax is that it's not
recogni zed as separate fromthe tri be.

It's sort of like an integral part of
the tribe. The tribe isn't subject to incone tax
and then the entity is not recogni zed as separate
fromthe tribe

And when we | ooked at nobst of the
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coments we did ask for comments of the NPRM on how
exci se taxes and enpl oynent taxes should be treated
and nost of the commenters seened to prefer that the
entity be treated as separate for enploynent tax and
exci se tax purposes in order to shield the tribe
fromliability.

And we have pronul gat ed ot her
regul ations that -- you know, check the box
regul ati ons under Section 7701 that treat nontri bal
entities in a simlar way, disregarded as separate
fromthe owner but regarded as separate entities for
enpl oynent tax and excise taxes. | don't know if
t hat hel ps.

CHAIR ALLEN: If I m ght add.

So et ne underline the point that we
had made to you before. W have no reservations
about reporting, you know, the revenue that we
generate and how we cover our expenses and what kind
of profit is generated, and these corporations are
totally dedicated to the benefit of the tri bal
citizens.

That's what their focus is. [It's very
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simlar to a nonprofit and so it's -- | guess, we
want to nake sure that as we're noving down the
trail of what the -- how these regs will | ook and
how they're guided if there's any audit, for
exanple, that is relative to these various
corporations that we establish we're already doing
it now and -- | nean, across |Indian Country.

So we just need to dot I's and cross T's
here with regard to the IRS and get this regul ation
so it kind of cleans it up in terns of relationshinp.

So eventually -- like |I said earlier,
eventually we want to cone back to you and tell us
why we can't separate out the revenue that's
generated by the nonprofit -- excuse ne, the
I nvestor versus the tribe because the tribe is very
clear in terns of it's for the benefit of our
prograns and functions that we do for our citizens.

SoI'll leave it at that. Thanks.

M5. CAM LLGO Thank you.

M5. ABBAS: Thank you. Any other TTAC
comments for the Chief Counsel's Ofice?

Geat. W'IIl return back to our agenda
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to go to the acting Chief Privacy Oficer John
Wal ker, who will be providing an update on recent
child support legislation that was passed.

MR. WALKER  Thank you. Good afternoon,
everyone.

As you know, |'m Jack Walker. [|'m
currently serving as the acting IRS chief privacy
officer. | amhonored to be here and | appreciate
the TTAC putting ne on the agenda.

Last year Kathleen Walters, who was the
previ ous CPO, spoke to you about data and child
support, specifically an issue to be resolved with
our internal revenue code provisions that provides
| egal authority for data sharing.

| know she al so spoke about our
col l aboration with the Ofice of Child Support
Servi ces and a proposed | egislative solution
I ntroduced on the HII.

They did the hard work and I'mhere to
say that |'m happy to report that the proposed
| egi sl ative sol ution becane | aw on January 4t h,

2025.
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It anended not only 6103 but al so 6402.
That's the tax code's provision authorizing offsets
of tax overpaynents.

Support and | eadership fromthe tri bal
child support agencies -- the National Indian Child
Wel fare Association, the National Tribal Child
Support Association, the National Association of
Tribal Child Support Directors -- were invaluable in
achieving this historic change.

Wth plans approved by the O fice of
Child Support Services under the Social Security
Act, tribal child support agencies are now equally
aut hori zed under law to nake direct requests for
data and offsets of tax overpaynents and neet the
security requirenents for protecting data received.

Tribal child support agencies may still
choose to enter into or continue existing contractor
relationships with state child support agenci es.

Section 6103 anendnent now aut hori zes
child support agencies to provide contractors with
access to all data received. |IRS staff are working

hand in hand with coll eagues at Treasury Ofice of
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Tribal and Native Affairs, Bureau of Fiscal
Services, and Ofice of Child Support Services on
full inplenmentation of this | aw change.

An inportant first step is for the
Departnent of Treasury and Heal th and Human Servi ces
to conplete their tribal consultation obligations.

Once those consultations are conpl et ed,
staff fromthe agencies of both departnents are in a
position to begin outreaches to support tribal child
support agenci es.

For the IRS staff the support wll
I nvol ve education on the actions necessary to
denonstrate the security requirenents for protecting
the data received under the | aw.

W're commtted to this partnership and
| ook forward to working with all of you to conplete
t hese next steps, and once again | want to thank you
for including us on the agenda for this positive
updat e.

So thank you.

M5. ABBAS: Thank you for that update.

Turning to Chairman Al len and ot her TTAC
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menbers for any questions or comments.

CHAIR ALLEN: Thank you, Fatima. |
don't have too many. | really appreciate the
update. | have to admt |'mrem ss.

| work very closely, as ny coll eagues
do, with the National Indian Child Wl fare
Associ ation. They're our |ead, an entity that
covers a lot of these issues that is so inportant to
us.

But I'Il just leave it at that. | think
that | want to circle back. W'l probably engage
Wi th you because you provided us your contact
information if there are other issues that we want
to raise with you on this topic.

So but thank you very nuch. This is a
very inportant issue for us in terns of protecting
our kids and naking sure that we're getting them
placed in the right famlies, if you will. So thank
you.

M5. ABBAS: Treasurer White Horse?

MEMBER VWHI TE HORSE: | want to say thank

you. | was so happy whenever | was told that it was
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passed because | pushed it so hard, and | really

| ook forward to the consultations and | hope they
begi n soon because this is a very inportant step for
single parents -- nothers or fathers -- because
child support -- without child support sonme of us
woul d not have been able to make it. So thank you
very, very nuch.

MS. ABBAS: Thank you, Treasurer Wite
Horse. | believe HHS has noticed their
consul tati on.

We're working to put together the Dear
Tribal Leader letter so it'll be in the IRS Treasury
Bureau of Fiscal Service consultation but hope to
have that for the sumer.

Geat. Well, thank you again for your
participation and also for all of the IRS work on
that bill.

Next, we'll go to Krishna Vall abhaneni,
who | think everyone knows, for the Ofice of Tax
Policy to see if he has any additional updates.

MR. VALLABHANENI : Thank you very nuch.

It's great seeing everybody.

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

103

|"mnot going to take up a lot of tine.
W were |ucky to have Kevin Salinger here, the
deputy secretary here. They're really driving the
policy and they' re the ones whose orders | foll ow

So you know where |I'm com ng from
W're going to try to get these rul e maki ngs out as
soon as we can.

Looki ng forward in next weeks to get
that coll aboration going wwth the consultations with
the subcomm ttees and happy to tal k about anyt hing
you all want to talk about offline, right now,
what ever. But great seeing you all.

M5. ABBAS: Thank you, Krishna.

And | just want to attest to how nuch
Kri shna has staffed his teamto these projects.

There are nmultiple neetings every single
week between the O fice of Tax Policy and Chi ef
Counsel's O fice on the tribal entity rules that
they' ve brought us in. So really appreciate the
part ner shi p.

"1l turn to Chairman Allen and TTAC for

any conmrents.
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CHAI R ALLEN: No, | just want to say
t hank you, Krishna. You' ve been with us day one and
hel pi ng us nove this agenda constructively forward.

No one knows the chall enges that we have
had on both of these draft regul ations better than
you and so | just want to say thank you and a shout
out to you for your |eadership and your full
support.

MR. VALLABHANENI : It is definitely a
teameffort and you can see a lot of the teamri ght
here today with us and they' ve been here for a | ong
tinme as well. So thank you for the conmments.

M5. ABBAS: Thank you. Any other TTAC
coments or questions?

Geat. W'Il next go to TTAC
subcomm ttee updates where we will be turning it
over to the TTAC conmttee co-chairs. So first
we're going to go with General Welfare Exclusion
Subconm ttee, the co-chair --

CHAIR ALLEN: If | mght --

M5. ABBAS: Ch, yes. Sorry.

CHAI R ALLEN: -- ask that we have two
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appoi ntnments that | think we were going to try to do
now, or were we going to do it after the reports?

M5. ABBAS: | think the plan was to do
it while you do the --

CHAIR ALLEN: Provide the reports?

MS5. ABBAS. Yes, but you can do it
ei t her way.

CHAI R ALLEN:  Yeah, if you don't mnd
let's just get them out of the way.

So can we turn to Chair Carla Keene?
She has an appointnent that she'd |ike to nake.

MEMBER KEENE: Thank you, Chairman.

|'d like to appoint Aurene Martin as ny
techni cal advisor, please.

M5. ABBAS: Thank you. Do we have a --
"Il take that as a notion. Do we have a second?

MEMBER TUCKER: [|'Il1 second.

M5. ABBAS: All those in favor?

(Chorus of ayes.)

M5. ABBAS: Thank you. Motion passes.

CHAIR ALLEN: And I'd like to appoint

Ni chol as Lovesee as ny PA
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M5. ABBAS: Thank you.

MEMBER BUTLER: Sure about that?

(Laughter.)

MEMBER TUCKER: |'ll second that.

M5. ABBAS: All those in favor?

(Chorus of ayes.)

M5. ABBAS: Thank you. That passes.

CHAI R ALLEN: N ck, you need to shore up
your support around here.

MS5. ABBAS: Next, we'll go to the
subcomm ttee updates. We'Ill turn to the co-chairs.
The first subcommttee is General Wl fare where
Chai rwoman Keene and Chairman Chief Allan are the
co-chairs, so I'll turn to you both for updates.

MEMBER ALLAN: Good afternoon,
everybody. My update is going to be quick. That's
all we've been focused on is trying to get these
across the finish line.

We're | ooking forward to next week
working with the IRS to review all the feedback and
roll up our sleeves and start tackling where we can

have sonme agreenent with and go through all these
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tribal coments and get the ones that we can
finalize, and we want to get this done as soon as
possi bl e.

So that's kind of what ny update is for
the subcommttee. That's what we've been focused on
and working on and, again, | want to thank everybody
for being here today.

After ny coll eague does her report | got
to step out and | got to go catch a plane and I'm --
you know, it's -- | don't want to get stuck in D. C
anot her night so --

M5. ABBAS: W don't blane you. |daho
I's probably rnmuch nicer.

Chai rwoman Keene?

MEMBER KEENE: Well, good afternoon. |
amthe newest nenber to TTAC, and |I did not have the
benefit of having to be able to participate in the
consi deration of the GAE regulations to this point
but | did join the conmttee for a very inportant
reason.

The General Welfare regulations are

extrenely inportant to Indian Country and to ny
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tribe, the Cow Creek Band of Unpqua Tribe of
| ndi ans.

Because of its inportance | wanted to
advocate for the speedy finalization of the
regul ations and |I'mglad the process seens to be
nmovi ng forward very qui ckly.

As | said earlier, our tribal citizens
have been waiting for the state to know with
certainty that the benefits that they have received
or Wwll receive fromtheir tribes will not be
penal i zed.

This brings nme to the other point that
|"d like to enphasize. W have been waiting for 11
years for a regul atory gui dance on the
I npl ementati on of the General Welfare Exclusion Act
and tri bes have done the best they could to operate
their individual GAE prograrns.

As such, we do not believe it would be
equitable to retroactively audit tribes or take
enforcenent actions against themfor actions that
occurred prior to the regul ations being finalized.

W'd like a coomtnment that that -- that
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all enforcenent for GAE w |l be prospective and w |
not reach back to the period during which we had no
final regul atory gui dance.

So with that, thank you, and I'Il turn
back for other coments.

M5. ABBAS: Thank you. We will nake
sure we elevate that coment to Treasury | eadership
and that was reflected in the consultation request,
t 0o.

Next, we wll go to the Tribal Econom es
Subconmm ttee. The co-chairs our CFO Martin Tucker
and Chai rman Rodney Butl er.

W wll turn to you both for updates.

MEMBER TUCKER: |'Il1l nake a short
comment or two. We tal ked about this. Qur focus
right now especially is on this guidance on tax
exenpt tribally forned entities. So | think
everyone knows where we stand on that.

Not that we can only do one thing at a
time -- that's our focus, and as quickly and as soon
as we can get that acconplished and over the goal

line we really want to dig into this partially owned
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corporations, and Chairman Allen's already all uded
to that, and there needs to be -- there needs to be
a way to facilitate or at |east have a gui dance that
everyone can | ook to and say there's the answer to
t hat question because right now that's not possible.

Everyone has their separate opinion
about what is or what isn't a tax exenpt activity.
And so that needs to be clarified and inpl enenting
gui dance will do that clarification.

One great thing about being on TTAC is
we get to get in each other's business. So | get to
sit inon all the GAE consultations. [|'Il be quiet
but I"'mlistening the whole entire tine.

That -- again, that interaction has been
great, okay, with that team and maybe it's just
because the tribally -- the exenpt status of
tribally formed corporations is so sinple and so cut
and dry maybe that's the case.

But we just haven't experienced that
| evel of interaction and we're | ooking forward to
that. We're looking forward to nake sure that we

under stand what's about to happen so that when you
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do say, well, this is what's always been our thought
process and our path we don't want to be on the
ot her side saying, well, | didn't know better -- |
di dn't understand that.

And so we're very nuch | ooki ng forward.
"' m happy that that's been approved to enter into
those consultations and, again, we stand ready to
work closely with you as best we can for the
betternent of Indian Country.

MS. ABBAS: Thank you.

Chai rman Butl er?

MEMBER BUTLER: CFO Tucker said it all
so t hank you.

M5. ABBAS: Thank you. We will
definitely be striving to have a nore interactive
process and consi stency between the processes for
the tribal entity guidance. So that's definitely
been heard by Ofice of Tax Policy |eadership.
Thank you.

And next we'll go to the Tribal Parity
and Reform Subcomm ttee. The co-chairs are First

Vice President WII Mcklin and Treasurer Cora Wiite
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Hor se.

We'll turn to you both for conments.

MEMBER M CKLIN:  So as Treasurer Wite
Horse and | discussed in our public testinony, we
are continuing to | ook forward to our dialog with
the service and with Treasury and wi th Departnent of
Labor on the adm nistrative noratorium pending
gui dance on the essential governnent function, and
commercial activities test.

The DOL and the service have joint
authority in this matter and we for once enjoy in
Code 21 U.S.C. 1204 the congressional intent for DOL
and Treasury to coll aborate on these issues of where
t hey have joint authority.

So we're looking to bring that to the
table and | ooking to, wwth the noratoriumin place,
have some di scussion on the 5500 reporting under
ERI SA and clarifying those activities that |
nment i oned both governnental and commerci al .

MEMBER VWHI TE HORSE: Just to go a little
further on that, you know, | brought up earlier the

Af fordabl e Care Act and Secti on 4980H of the ACA
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does not identify tribes as |arge enpl oyers.

That m sclassification inposes costly
and unjust burdens on tribal governnents, forcing
tribes to offer I ess beneficial, nore expensive
heal th plans and those avail able on the federal
exchanges.

It underm nes both tribal sovereignty
and equity in access to health care, and that was a
deci sion made here. It wasn't in the law. That was
a deci si on made here.

Tribes are tribes. They're tribal
governnents. They nmay have several enpl oyees but
t hey should not be classified as a | arge enpl oyer
and that's part of the parity that we want.

W want to be equal. W want to be
respected. So the classification as |arge enployers
under the ACA should be renoved because we are a
tribal governnent.

There's several things that we have been
di scussi ng and have been working on, and | know t hat
sonetinmes | talk too nmuch but | think that we need

to conmuni cate nore so we can work together better

Neal R. Gross and Co., Inc.
(202) 234-4433 Washington DC www.nealrgross.com



https://nealrgross.com/

o o B~ W DN

10
11
12
13
14
15
16
17
18
19
20
21

22

114

because we all represent different regions and all
of our tribes are different.

The tribes in ny region they're totally
different fromthe tribes in Al aska and our tribes
are totally different than the tribes in Cklahoms,
and his tribe and our tribe are totally different
than the tribes in O egon.

We all have different [aws, different
needs, and different beliefs but we're all still
Native Anerican and we need to create sone type of
comruni cati on process so that way you can understand
what we know and we can understand what you know.

And so | think there needs to be an open
communi cation, especially since we are supposed to
be advising you on Native Anerican issues.

So if you ever have a question let us
know and when we have a question you know we're
going to let you know.

But thank you.

M5. ABBAS: Vice President M cklin?

MEMBER M CKLIN:  Thank you. If | may

follow up, and | think this is a pertinent segue to
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Treasurer Wiite Horse's coments in that CFO Tucker
and Treasurer Wiite Horse and nyself were part of
the work group working with the service in
addressi ng a nunber of issues that we thought

probl emati ¢ and deserving attention of TTAC nenbers
including the Ofice of Indian Tribal Governnents,
the position in the org chart, the staffing
resources, et cetera, et cetera, that we had
ment i oned.

We are very hopeful that we can continue
t hose neetings so we can bring to the forefront, as
Treasurer Wiite Horse nentioned, bring to full
di scussi on a nunber of those itens and see if they
can be resolved in the near termor if they need to
be passed on to the TTAC full nenbership for further
di scussi on and assignnent to a rel evant subcommttee
i f necessary.

But 1"mreally |looking forward to the
next discussion with the service in reflecting on
what di scussi ons we have had previously and bringi ng
to the forefront those issues that need be further

addr essed.
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So | just want to put a place hol der on
that for a next step.

M5. ABBAS: Thank you. [I'Il turn to the
Comm ssioner's Ofice and Chief Counsel's Ofice if
there's any foll owup comrents.

ACTI NG COW SSI ONER CHO :  Sure. |
t hank you for that suggestion as to next steps with
respect to that subgroup that had been neeting into
the fall of 2024 and | think that sone real progress
was nmade in that subgroup.

| think we do need to have a
conversation as to what the next steps wll be in
terns of whether that subgroup will continue on and
what the focus wll be of that subgroup versus
whether or not it may be a nore appropriate path to
I ncorporate it into a |larger TTAC conversati on.

| think we can engage in that
conversation offline and to see what's best, noving
forward. So thank you for raising that.

MS5. ABBAS: Thank you.

Did you have any fol |l ow up?

M5. CAMLLO | just have one foll ow up
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question on that 4980H matter. |'mjust wondering
what you all are seeing is the difference for --
bet ween gover nnent enpl oyees and applicable | arge
enpl oyers, because any enpl oyer that enpl oyed an
average of 50 or nore full tinme equivalents in the
previous year is an applicable | arge enpl oyer,
gover nnent or ot herw se.

So |"'mjust wondering. | don't think
governnment enployers are treated differently than
any other enployer. But howis that com ng up?

MEMBER VWHI TE HORSE: That's com ng up
because our tribe is our treaty tribe and so there's
a governnment obligation to provide health care
al r eady.

And so we have to use programdollars
that were intended to support the prograns to pay
for the health care, which is already obligated to
the federal governnent to pay for.

And | believe that the original authors
are in this roomand this -- it wasn't their intent
to have tribes be treated as | arge enpl oyers rat her

than tribal governnents.
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M5. ABBAS: Ckay, thank you.

Thank you to the subcommittee for those
updates and Chairman Allen. Then the next item on
the agenda is going into public comment. |If there
are any individuals in the roomwho would like to
make coments you nmay cone up to the m crophone at
the front.

MR COLOMBE: Councilwoman? |'msorry.

M5. ABBAS: OCh, that's okay, Jim W
don't see anyone in the roomso we can go online
and, Janes, you nentioned there's a tribal | eader
that would |li ke to speak online?

MR. COLOMBE: Yes. Councilwoman Porter,
pl ease share your question.

M5. PORTER Yes. Can you hear ne?

MS. ABBAS. Yes.

M5. PORTER Yes. Very good. Thank
you.

First, I"'mCQdie Porter. | ama
counselor with the Seneca Nation of Indians and |I'm
here on behal f of the Seneca Nation of Indians and

Seneca Nation president J. Conrad Seneca.
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| amthe vice president of the Foreign
Rel ati ons Conmttee. So thank you for the
opportunity to present these comments today to the
Treasury Tribal Advisory Commttee and to the
Treasury Departnent officials in attendance.

We are thankful that the new | eadership
of the Treasury Departnent is continuing the work of
the TTAC to advise the Secretary on matters relating
to the taxation of Indians.

This is what Congress intended when the
Ceneral Welfare Exclusion Act was passed in 2014.

W are glad to support the work of the Treasury
Departnment and the TTAC in the adm ni stration of
this inportant |aw

The Ceneral Welfare Exclusion Act is one
of the nost significant | aws ever enacted to protect
| ndi an/ Nati ve people and the benefits provided to
them by the tribal governnents.

Every doll ar of benefit that goes to
help an elder with their health care or to support a
native child attending daycare is a dollar spent to

support Native lives and to pronpte the sovereignty
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of our nations.

We must work to ensure the full
protection of the General Wl fare Exclusion Act as
it is inplemented. As we all know, over the | ast
few years the Treasury Departnent and the TTAC have
engaged in an effort to develop final regulations to
I npl enent the Act.

These are good draft regulations to
support tribal governnent decisions to provide
benefits to our people and to nake sure that those
benefits are not taxed by the IRS. That is what the
| aw requires.

Qur viewis that the Treasury Depart nent
shoul d at sone point finalize these regulations to
make sure that the future adm nistrations and the
| RS have rules in place to guide their actions,

However, there is a concern we have
regardi ng the inplenentation of the Act. The Act
says that there will be no audits of tri bal
governnent benefit prograns by the |Internal Revenue
Service until, one, first, that the CGeneral Wl fare

Excl usi on Act regul ations are finalized, and two,
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that the I RS agents conducting the audits of the
tribal governnments are first trained in principles
of federal Indian |aw.

The regul ations are near final and the
Treasury Departnent nust decide to nove forward this
year. But nothing has been done at this tine to
devel op the process and substance of training for
the RS agents who will be conducting the audits.

We believe that the training program
should first be devel oped before the regul ations are
finalized, and the devel opnent of this I RS agent
training programshould be subject to the tri bal
gover nnent consul tation and formal notice and
comrent rul emaki ng before that happens. |t cannot
be forgotten that the Congress wanted the training
to occur.

And so it is just as inportant to know
the plan for howthat wll work as it is finalized -
- to finalize the content of the inplenenting
regul ati ons.

Wy are we concerned? In the worst case

scenario we believe that it is possible that the
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regulations will be finalized at any tinme but that
the training programw ||l not have been finalized.

Does this nean that the I RS can devel op
its own training programand self-certify that its
agents have conpleted the programso that it can
start its audits?

| don't have any doubt that the IRS
wants to start auditing Indian tribes. Past
practice indicates the risk of that and, of course,
that is what the IRS and its agents are tasked to
do.

To mnimze the risk of surprise audits
-- the surprise audits starting, we request that the
TTAC shoul d have a plan in place for I RS agent
training prior to finalizing the regulations to
I npl enment the Act.

The second issue we would |ike to raise
Is the need to finalize the draft gui dance devel oped
to address the tax status of tribally chartered
corporate entities.

Thi s gui dance has decades in the making

and we support the finalizing of these regul ations.
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They're an inportant aspect of supporting |Indian
Country econom c devel opnent.

On a related note, we question how the
Treasury Departnent will inplenment President Trunp's
executive order to elimnate 10 regul ati ons for
every new regul ation that an agency intends to
adopt .

Does this executive order apply to the
new regul ati ons contenpl ated to devel op the Ceneral
Wel fare Exclusion Act and the tribally chartered
entities?

|f so, is there concern that previous
ot her Indian Country gui dance could be affected in
the search for 20 regulations to elimnate?

We ask for clarification of how this new
regul atory direction fromthe President affects
Nati ve nati ons.

And, lastly, we'd like to encourage the
TTAC s Tri bal Econom c Subcomm ttee to becone nore
active.

Now is the tinme of a transition to the

federal governnent, and with that transition there
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are opportunities for the federal governnent to
support greater self-governance and econom c
devel opnent of our nations.

W would like to work in cooperation
with the TTAC and the Treasury Departnent officials
to devel op new policies and action plans to support
the self determ nation of the Seneca Nation and all
native nations.

(Native | anguage spoken) and thank you
for your tine today.

M5. ABBAS: Thank you, Councilwoman.

"Il turn to the TTAC and then Treasury
and IRS teans for any foll ow up conments.

Chai rman Al |l en?

CHAI R ALLEN: Thank you, Fati ma.

Counci | woman Porter, | couldn't agree
nore. So | think that your comments and your
recomendati ons are absolutely in sync with the
recommendati ons that we have made t hroughout the day
so and | can tell you that we wll be noving
forward, and I'll leave it to the conmttee nenbers

wWith regard to the comment with regard to econonic
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devel opnent and that reconmendati on.

But thank you. | appreciate your tribe
has been very engaged with us fromthe very
begi nni ng and we appreciate your diligence to help
us get these regul ati ons done.

So we have conpleted with regard to the
first step of the intent of the 2014 Act. |'l]I
| eave it at that, Fatina.

M5. ABBAS: Thank you.

"Il turn to the Comm ssioner's Ofice
if there's any followup on the training conent.

ACTING COWM SSIONER CHO :  Sure. | will
reiterate that we have pledged to work closely with
TTAC nmenbers and tribal nations in terns of
devel opnent of training and we will continue to
mai ntain that posture as we nove forward.

It is, obviously, critically inportant
that we work collaboratively on the training aspects
based on the final guidance and that we wi |l not
move forward in the absence of that training for any
exam nation activity.

CHAIR ALLEN: If | m ght.
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And t hank you, Conm ssioner. | think
it's going to be inportant for us that once we have
finalized the training outline in the subject matter
that that will be a part of that process as well as
the schedule -- that we need to find a way to nake
It transparent so anybody |ike the Seneca Tribe or
others want to inquire what was in the training and
what is the schedule for all the different agents, |
guess, regionally because they're spread out across
the United States.

M5. ABBAS: Thank you for that follow
up. And just to confirm the proposed rul e does
state that the audit suspension wll not be lifted
until the statutory training is conpleted so
finalization of the rule is only one part. The
audi t suspension doesn't get lifted just because the
rules are finalized.

And as you spoke, Councilwoman, the
training is two parts, both of the I RS agents and
the tribal finance agents. And so that wll be a
critical topic for tribal consultation and TTAC

consultation. So thank you again for those
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coment s.

Kri shna Val | abhaneni with the O fice of
Tax Policy?

MR. VALLABHANENI : Sure, and just wanted
to address one of the points you made regarding the
10 for one question.

| get this question a lot so -- but |
hear it hasn't been sort of put forth the way it was
asked and so | can definitely say that it's based on
a departnent by departnent determnation. |It's not
subj ect matter oriented.

Soif I --if we were to put out
gui dance on sone new | egi sl ation on partnershi ps,
for exanple, we wouldn't have to | ook to renoving 10
pi eces of partnership guidance. |It's determ ned on
a departnment by departnent basis.

Thanks.

M5. ABBAS: Thank you, Krishna, for that
clarification, and thank you agai n, Council woman.

Janes, do we have anyone el se online
that would |li ke to comment?

MR. COLOMBE: You don't right now but
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encour age people to raise their hand or submt a
request in the chat if they'd Iike to make comments.

M5. ABBAS: Thank you, Janes. W'Ill go
next to the other agenda itens and if there are
further public comments you can just et us know.

So, next, Chairman Allen is establishing
the next public neeting date. The TTAC had
di scussed Novenber.

| don't believe there's a specific date
but | think the TTAC wanted to put this on the
public's radar that the next TTAC neeting woul d be
Novenber .

CHAIR ALLEN: Wwell, thanks, Fati ma.

And | know we coordinate wth you and
the treasurer because they're critical to these
nmeetings and their schedul e.

| can tell you this, fromny perspective
| have a bias to the second week in Novenber if
that's at all possible, and I know I personally am
flexible during that week but the first week is a
probl em for ne.

| amhere in D.C. but I'"'min a week-1ong
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meeting with the Departnent of Interior budget.
It's a big deal for us and | chair that neeting as
well. So that's why it's a bit of a conflict.

M5. ABBAS: No problem We'll work with
the TTAC and then our colleagues at | RS and Treasury
to set the next neeting.

But folks can at |east reserve that it
wi Il be sonetinme in Novenber of this year for the
next TTAC neeti ng.

CHAIR ALLEN. Ckay. Fair enough.

M5. ABBAS: And then next was j ust
| ogi stical approval of the mnutes fromthe | ast
Septenber neeting. W just need a notion and a
second.

MEMBER TUCKER: I'Ill nove that we
approve the m nutes as presented.

MEMBER BUTLER:  Second.

M5. ABBAS: All those in favor?

(Chorus of ayes.)

M5. ABBAS: The notion passes.

And I'mgoing to turn to Chairman Allen

and then the treasurer to close us out.
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CHAIR ALLEN: Thank you again, Fati ma.

Thi s has been a good day and, once
again, a shout out to our new Treasurer Beach.

Wel cone himto the team if you will.

We're looking forward to inplenenting
these conmtnents, the proposed regul ations, and all
the different challenges that we have.

| think he gets it, because sonetines we
re-plow the field of why we're trying to do what
we're doing to strengthen our communities and
strengt hen our econom es.

So the vision that he's also -- he's
al ready articulated both fromhis own personal
perspective, the Secretary's perspective, as well as
the President, and we're on the sane page.

So it's a matter of how we can keep
nmovi ng this agenda and each of these conponents
forward to get themdone, and | wll say it's never
really done because we will have many ot her issues,
as WIIl tal ks about the pension issue and other
ki nds of ways in which we can strengthen tribes’

ability to enhance our econom es and create jobs and
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create better welfare for our Anerican |Indian and
Al askan Native conmunities.

Thank you.

M5. ABBAS: Thank you, Chairman Allen.

And I'll turn next to Treasurer Beach.

TREASURER BEACH. Well, thank you all
for being here. Very productive day today. It was
great to neet all of you all.

| think, Chairman Allen, you said it
best, a team Econom c devel opnent is a team sport.
It's going to take everybody around this table and
in this roomto participate to make sure we have
success.

| wll tell you, I've only been here
three weeks but it's a fast pace and | know
President Trunp wants things to get done. W don't
want to talk about it; we want to get things done.
And so you'll be seeing things inplenented very
soon.

Just alittle exanple is we're going to
go -- we're getting rid of the penny and we're going

to go to a different nickel to save noney. The
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ni ckel actually costs us $.14 to produce and it's
only worth five cents. That math doesn't work so we
have got to nake sone changes.

So those are the kind of things that
we're acting on quickly and we need to do the sane
her e.

| woul d just chall enge everybody around
this table not just communicate, over conmmunicate,
because comunication is key as we nove forward to
success so and that's what we want.

So and | want to thank our director
here. Fatima, you did a great job, and she is a big
advocate for you guys. So thank you very nuch and
we'll see you in Novenber.

But let's stay in touch and let's over
communi cate. Thank you very nuch.

M5. ABBAS: Thank you, all. Thank you
to our Treasury and I RS col | eagues, the tribal
| eaders online and in the room
And this neeting is adjourned. Thank you.

(Wher eupon, the above-entitled matter

concluded at 3:28 p.m)
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CERTI FI CATE

This is to certify that the foregoing transcript was
duly recorded and accurately transcribed under ny
direction; further, that said transcript is a true
and accurate record of the proceedings; and that |
am nei ther counsel for, related to, nor enployed by
any of the parties to this action in which this
matter was taken; and further that I amnot a

rel ati ve nor an enployee of any of the parties nor
counsel enployed by the parties, and I am not
financially or otherwise interested in the outcone

of the acti on.
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