
CHARTER 

TREASURY ADVISORY COMMITTEE ON 
RACIAL EQUITY 

1. Committee's Official Designation (Title). Treasury Advisory Committee on Racial
Equity (TACRE). 

2. Authority. This Charter is prepared, established under agency authority, and filed in
accordance with the Federal Advisory Committee Act (FACA), as amended, 5 U.S.C. §§ 
1001-1014.

3. Objective and Scope of Activities. The purpose of the Committee is to provide advice and
recommendations to the Department of the Treasury ("Department") to assist the Offices of the
Secretary and Deputy Secretary in carrying out their duties and authorities towards advancing
racial equity and addressing acute disparities for communities of color whom have been
historically underserved, marginalized, and adversely affected by persistent poverty and
inequality. The Committee’s recommendations will address a set of strategic questions
provided by Treasury, and other relevant matters as the Committee deems appropriate.

The Committee will convene to identify, monitor, and review aspects of the domestic economy
that have directly and indirectly resulted in unfavorable conditions for Black, Latino, and
Indigenous and Native American persons, Asian Americans and Pacific Islanders and other
persons of color. Topics of discussion may include, but not be limited to, financial inclusion,
capital access, housing stability, federal government supplier diversity and economic
development.

Additional items of consideration will be determined by the Offices of the Secretary and
Deputy Secretary.

4. Description of Duties. The duties of the Committee shall be solely advisory and shall
extend only to the submission of advice and recommendations to the Offices of the
Secretary and Deputy Secretary, which shall be non- binding to the Department. No
determination of fact or policy shall be made by the Committee.

5. Official to Whom the Committee Reports. The Committee reports to the Secretary of
the Treasury (or designee). 

6. Support. Departmental staff, including professionals in offices of expertise within
racial equity, shall provide the necessary support to the Committee.

7. Estimated Annual Operating Cost and Staff Years. The estimated annual operating costs
of the Committee are approximately $250,000.00. Annual operating costs include
reasonable travel expenses for members, one (1) staff support years, and other operating
expenses. Members shall not be paid for their time or service on the Committee. Members
shall be reimbursed for their travel-related expenses to attend meetings in accordance with
5 U.S.C. § 5703 (as for persons intermittently in the government service).

8. Designated Federal Officer (DFO). The DFO (or designee) is a full-time federal employee
who will be appointed by the Secretary (or designee) and shall be responsible for the
Committee's compliance with the requirements of FACA and its implementing
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